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PO34In I
3aranbHi NONOXKEHHA
1.1. Konexktushuit porosip (gani — [orosip)
YKN3aAEHO ANA  BPErynioBaHHA  BUPOOHUYMX,

TPYAOBUX i COLLiaNbHO-eKOHOMIYHUX BIHOCUH Ha
NiANPUEMCTBI, Y3rog)XeHHA iHTepecis npawiBHuUKIB,
BNIACHUKIB, YNOBHOBA)XXEHMUX HUMU OPraHis.

-

1.2. NonoxeHHs 1 Hopmu [lorosopy po3pobneHo
Ha niacrasi Koaekcy 3akoHiB Npo npauto YKpainm,
3aKoHy YKpaiHu «lpo KONeKTUBHI Aorosopm i
yroau», iHWKUX 3aKOHOZABYMX AKTIB, reHepanbHoi,
rany3esoi i perioHanbHOI yroga,.

1.3. [forosip yKnageHo MK BNaCHUKOM an
«AKTOHA YKPAIHA» (Hadani — «Nignpuemcreo/
Po6oropaseub/BnacHuk») B8 ocobi  aupekTopa
OakoBcbKoi IpuHn BorgaHiBHM 3 0gHiEl CTOPOHM i

Pagoio  Tpyposoro KOonektMey B  0cobi
YNOBHOBaXXEHOro TPyAOBOro KONEeKTUBY
IsaHoBu4Ya Bacuna Muxainosuua (Hadani —

«YTK») ocobu Big imeHi TpyaoBoro konektusy, 3
APYroi CTOPOHMU.

1.4. BnacHuk niaTBepaXKYE, BiH Mae
NOBHOBAXEHHS, BU3HaYeHi YUHHUM
3akoHogaectBoMm Ta CraTytom nignpuemcTBa, Ha
BEAEHHA KONEKTUBHUX NEperoBopiB, YKAALEHHA
KOJIEKTMBHOTO 0rOBOPY i BUKOHAHHA 3000B'A3aHb
BnacHuKa, BU3HayeHux uum lorosopom.

Wwo

1.5. YnoBHOBa)€HUIN TPYA0BOr0 KONEKTMBY MaE
NOBHOBAXXEHHSA, BU3HaYeHi YUHHUM
3aKOHOAABCTBOM  Ha  BEAEHHA  KONEKTUBHUX
NeperoBopiB, yKNaAeHHA KONEKTMBHOTO A0rOBOpY i
BMKOHaHHA  30608B'A3aHb, BM3HAYEHUX UMM
Jorosopom.

1.6 CTopoHU BM3HaIOTb NOBHOBAXKEHHA OfHA OAHOI
W  3060B'A3yl0TbCA  AOTPUMYBATM  NPUHLMNIB
coujianbHOro napTHepcTBa: NapuTeTHOCTI
npeAcTaBHMUTBA, piBHONPaBHOCTI CTOPiH, B3aEMHOT
BigNOBiAANbHOCTI, KOHCTPYKTUBHOCTI Ta
apryMeHTOBaHOCTI Npu NpPOBeAEHHI Neperosopis
(koHCynbTauih) wopo  yknagawHa  [orosopy,
BHECEHHA 3MiH i JONOBHEHb A0 HbOTO, BUPILLEHHA
NUTaHb, WO € npegmetom [lorosopy.

1.7 TMonoxeHHsa [OroBOpy NOWMPIOIOTHCA Ha BCIX
HaMaHMUX NPaLiBHUKIB NiANPUEMCTBA.

SECTION |
General provisions

1.1. The Collective Bargaining Agreement
(hereinafter the “Agreement”) is concluded to
regulate production, labor, and socio-economic
relations at the enterprise, and to coordinate the
interests of employees, owners, and their
authorized bodies.

1.2. The provisions and regulations of the
Agreement were developed on the basis of the
Labor Code of Ukraine, the Law of Ukraine “On
Collective Bargaining Agreements and Contracts”,
other legislative acts, and general, industry, and
regional agreements.

1.3. The Agreement is made between the owner of
the Subsidiary Company “ACTONA UKRAINE”
(hereinafter the “Enterprise/Employer/Owner”)
represented by the Director Dyakovska Iryna
Bohdanivna of the first part and the Council of
Labor Collective, represented by Commissioner of
the Labor Collective Ivanovych Vasyl Myhailovuch
(hereinafter the “CLC”) person on behalf of the
Labor Collective, of the second part.

1.4. The Owner certifies that it has the authority, as
defined by applicable law and the Company Charter,
to collectively negotiate, bargain collectively, and
perform the Owner's obligations set forth in this
Agreement.

1.5. The Commissioner of the Labor Collective has
the authority, as defined by the current legislation,
to conduct collective bargaining, conclude a
collective bargaining agreement and fulfill the
obligations defined by this Agreement.

1.6 The Parties recognize each other's authority and
undertake to comply with the principles of social
partnership: parity of representation, equality of
the Parties, mutual responsibility, constructiveness,
and reasonableness in negotiating (consulting) the
conclusion of the Agreement, making amendments,
and additions to it, resolving issues that are the
subject of the Agreement.

1.7 The provisions of the Agreement apply to all
employees of the enterprise.




1.8 [orosipHi 3060B'A3aHHA HE  MOXYTb
noripwysaTu CTaHoBMULA npayiBHUKIB
nignpuemcraa NOPIBHAHO 3 YUHHUM

3aKOHOA4aBCTBOM.

1.9 MonoxkeHHsa [loroBopy € 060B'A3KOBUMM A5
CTOpIH, WO 1MOro yknanu. ¥oaHa 3i CTopiH NpoTArom
Aii loroBopy He MOKe B 04HOCTOPOHHLOMY MOPAAKY
NPU3YNUHATY BUKOHAHHA NPUINHATUX 3060B'A3aHb 3a
JoroeBopom.

1.10 Hesig'emHoO0 YacTUHOW [OroBOpy € A0AATKM
A0 HbOTO .

1.11 forosip yknageHo Ha 2026—-2028 poku. Micas
3aKiHYEeHHsA 3a3HayeHoro  cTtpoky  [orosip
NPOAOBXYE AIATU A0 YKNafgeHHA HoBoro. [lorosip
HabyBae uMHHOCTI 3 AHA MOro NPUMHATTA
3arasibHUMu 360pamu TPYA0BOrO KONEKTUBY.

1.12 CropoHu pO3NOYMHAIOTb NEPEroBopu wWoAo
YKNaAEeHHA HOBOrO AOroBOPY He Ni3Hilwe, HiX 3a 3
MicaLi A0 3aKiHYEeHHA CTPOKY Aii uboro Jorosopy.

1.13. 3a cninbHOK AOMOB/EHICTIO CTOPIH A0
[JoroBopy MOXyTb BHOCUTUCA AONOBHEHHA abo
3MiHW, NPU LUbOMY BOHM HE MOBMWHHI MOripLIyBaTH
YMOB npaui, TPpyAoOBi i couianbHi rapadTii, AKi
nepeabayeHi 3aKOHOAABCTBOM i UMM [lorosopom.

1.14. ApmiHicTpauia nignpuemcTsa 40BOAUTL A0
npauiBHUKiB TeKCT [loroBopy B AecATUAEHHWUM
TEpPMiH 3 AHA Moro nignucaHHa. Mpuiimaoym Ha
poboTy  HOBMX  MpPaUiBHUKIB,  agmiHicTpauia
O3HaMOM/IIOE X 3 YMHHMM Ha NiANPUEMCTBI
Jorosopom.

1.15. JoroBip CKAaga€ETbCA YKPaiHCLKOKW Ta
aHrNiNCbKO MoOBaMMU. PO3yMIHHA  aHrAINCLKOT
BepCil BBAXKAETbCA NPIOPUTETHUM.

1.8 Contractual obligations make it difficult to
worsen the situation of the employees of the
enterprise in comparison with the current
legislation.

1.9 Provisions of the Agreement are obligatory for
the contracting parties. None of the parties can
unilaterally suspend the execution of the accepted
obligations under the Agreement during the validity
of the Agreement.

1.10 Annexes to the Agreement are an integral
part of it.

1.11 The Agreement is concluded for the period
from 2026 to 2028. Upon expiration of the above
term, the Agreement shall remain in force until a
new one is concluded. The Agreement shall come
into force from the date of its approval by the
general meeting of the Labor Collective.

1.12 The parties begin negotiations on the
conclusion of a new Agreement no later than 3
months before the expiration of this Agreement.

1.13. By mutual agreement of the parties to the
Agreement may be made additions or changes, and
they shall not worsen working conditions, labor, and
social guarantees provided by the law and this
Agreement.

1.14. When hiring new employees, the
administration shall provide them with the
Agreement in force at the enterprise.

1.15. Agreement is issued in English and Ukrainian
versions. English meaning of Agreement is priority.

rPo3aini SECTION Il
BupobHUUO-eKOHOMIYHA AIANBHICTD Production and Economic Activities
nignpuemcraa of the Enterprise

BnacHuk 3060B'asyeTben:

2.1 CsoeyacHo Ta y noBHomMy 06ca3i 3abe3zneyysatu
NpauiBHUKIB MaTepianbHO-TEXHIYHUMU pecypcamu,
HeobXiAHUMU ANs BUKOHAHHA TPYAOBUX 3aBAaHb,
HOPM MnpaLi, CTBOPIOBATU HANEXKHI YMOBM npaLyi.

The Owner undertakes:

2.1 Provide the employees with material and
technical resources in a timely and complete
manner, necessary for the fulfiliment of labor tasks,




2.2 TMposoauth cucTemaTUuHy poboTy wWOA0
TEXHIYHOrO nepeobnaaHaHHA BMpPO6HULTB],
BMNpoBagXXeHHA HOBOI TEexXHiKM, NpPOrpecuBHUX
TEXHONOTIN.

2.3 Po3pobutu 3a yyactio YTK Ta 3anposaguty

cucremy mMmaTtepianbHoro " MOPanbHOro
3a0X0YEeHHA NpauiBHUKIB 40  NiABULLEHHA
NPOAYKTUBHOCTI npaui,  AKocTi npoAyKUii,
pauioHanbHOro i 6epexnnBoro BUKOPUCTAHHA
obnagHaHHA,  matepianbHMX | BUPOBHUYMX
pecypcis.

2.4 CrsoptoBaT ymoBM ana 3abesnevyeHHn yyacrTi
NPauiBHUKIB B yNpaBAiHHI NiANPUEMCTBOM.

2.5. 3abesneuyyBaTv niABULLEHHA. KBanidikauii
pobiTHuKiB i cneuianicTis.

YTK 30608'A3yerben:

2.6 CnpuAaTK BNPOBAAMKEHHIO NPOrPECUBHUX HOpM
npaui BiANOBIAHO A0 AOCATHYTOrO PIBHA TEXHIKM,
TeXHO/Orii, opraHisauii BupobHULTBa i npaui.

2.7 3piNcHIOBaTU KOHTPOAb 33 AOTPUMAHHAM
BCTAaHOB/IEHNX 3aKOHOAABCTBOM pPEXWUMIB npau,,
epeKTUBHUM  BMKOPUCTaHHAM |  a6aiausum
CTaB/ieHHAM [0 BUPObHMUMX  doHAiB i
MaTepianbHUX pecypciB, 3MIiLHEHHAM TpPyAOBOI
AUCLUUNANIHWN,

2.8 OpranizoByBatn 36ip Ta y3aranbHeHHs
Npono3unuii NpauiBHUKIB 3 NUTaHb NOJIMNWEHHSA
AIANbHOCTI  niaNpueMcTBa, A0BOAUTM  iX 4o
BnacHuka i gomaratucs ix peanisauii, inpopmysatu
TPYAOBMIA KONEKTUB NPO BXMUTI 3aX04M.

MpayisHnKkKu 30608’A3yI0THCA:

2.9 i6aitnnBo CTaBUTUCA A0 MaiiHa MiaNPUEMCTBa,
OWaanmMeBo BUKOPUCTOBYBATH BUPOBHUYI pecypcu
Ta maTepianbHi LiHHOCTI.

2.10. BUKOpPUCTOBYBaTU HafaHi y PO3NOPAAMNKEHHA
06nafHaHHs, TEXHIKY, TPaHCNOPTHI 3acobum Ta iHLWe
mMainHo  PoboTogaBus svwe B iHTepecax
Mignpuemcrea.

and labor standards, and create proper working
conditions.

2.2 Perform systematic work on technical re-
equipment of production, the introduction of new
equipment, and progressive technologies.

2.3 Develop with the participation of CLC and
implement a system of material and moral
encouragement of employees to increase labor
productivity, product quality, and rational and
economical use of equipment, material, and
production resources.

2.4 Create conditions to ensure the participation of
employees in the management of the enterprise.

2.5 Provide advanced training for workers and
specialists.

The CLC undertakes to:

2.6 Provide assistance in the introduction of
progressive labor norms in accordance with the
achieved level of technology, production, and labor
organization.

2.7 To control the observance of the labor regimes
established by the legislation, effective use and
careful attitude to the production funds and
material resources, strengthening of labor
discipline.

2.8 Organize the collection and synthesis of
employees' proposals on improving the enterprise's
activities, bring them to the Owner and seek their
implementation, and inform the labor collective
about the measures taken.

Employees undertake:

2.9 To treat the enterprise's property with care, to
use production resources and material values
economically.

2.10. To use the provided equipment, machinery,
vehicles, and other property of the Employer in the
interests of the Enterprise.




rPO3AalA Il

3abe3neyeHHA NPOAYKTUBHOI
3aMHATOCTI, rapaHTiii NpawiBHUKaM y

SECTION Il
Provision of productive employment,
guarantees to employees in case of

pasi 3miHu opraHisauii
BUpo6HUMUTBA, dOpMM BAACHOCTI,

6aHKpyTCTBa
BnachHuk 30608B'a3yeTbea:

3.1 Pasom i3 YTK cknactv i ysroautn 3axomm
Mporpamu  couianbHO-EKOHOMIYHOTO  PO3BUTKY
nignpuemcrsea Ha 2026-2028 poku, cnpaMoBaHi Ha
3abesneyeHHs NPOAYKTUBHOI 3alHATOCTI
npauiBHUKIB  nignpuemcrea, 3abesneunTt  ix
BUKOHaHHS.

3.2 3aBuacHo iHpopmyBaTH y pasi: peopraHizauii,
PecTpyKTypu3auii, npuBaTU3aLii, 3MiHM BRacHuUKa,
nepenpodintoBaHHs, YacTKOBOTO  3yMNUHEHHA
BMpobHMUTBA,  niKBigauii  nianpuemcrea i3
HagaHHAM iHopMaLii NPO NAaHOBaHi BAACHUKOM
3ax04u, NOB'A3aHI 3 HUMM 3BiIbHEHHA NPaLiBHUKIB,

NMPUYUHMU U CTPOKU TAKUX 3BifIbHEHb, KiAbKICTb i
KaTeropii NpauiBHUKIB, AKUX Lie MOXKe CTOCYBaTUCA.

3.3 Y pasi BUHUKHEHHA NPUYMH, Yepe3 AKI HEMUHYYI
BMBI/IbHEHHA NPaLiBHUKIB 3 iHILIaTUBU CTOPOHMU
B/laCHUKa, nNpoBOAMUTM 1X /MWEe 33 YMOBM
NUCbMOBOrO  NOBIAOMAEHHA MPO  MPUYMHKU WU
TEPMIHM BUBINIbHEHHA, KIiNbKICTb Ta KaTeropii
NPauiBHUKIB, KOTPi NigNATraldTb CKOPOYEHHIO He
ni3HiWe AK 32 MiCALb A0 3an1aHOBaHMUX 3Bi/IbHEHb.

3.4 [lpoBognTtn KoHcynbTawii 3 YTK crocoBHo
BM3HAYEHHA | 3aTBepA)KeHHA 3axoAis  WoAo
3anobiraHHA 3BiAbHEHHAM MpaLiBHUKIB.

35 3abesneuunTu y4acTb NOBHOBAXHOTO
npeAcCTaBHUKA TPYAOBOrO KONEKTUBY 3 Mpasom
AOpajvoro ronocy y pasi nposegeHHa npoueayp
6aHKpyTCTBa NignpuemcTea.

3.6 lapaHTyBaTM AOTPUMaHHA NpaB Ta iHTepecis
NPauiBHUKIB, AKi 3BINbHAIOTLCA Y 3B'A3KY 3i 3MiHOIO
opraHizauii abo ¢opmu BnacHocti, GaHKkpyTCTBOM
nianpUEMCTBa, 30Kpema woao: nopaaky
3BiIbHEHHA, BUNNATU BUXigHOT AONOMOTY, rapaHTii
npauesnalTyBaHHA, iHWI nNinbrv i KomneHcauii
Takum npawuiBHUKam.

3.7 He 3piicHI0BaTU NPUIAHATTA Ha pobOTy HOBMX
NPauiBHUKIB, AKLWO BUKOPUCTOBYIOTHCA PEXUMMU
HEMOBHOI 3alHATOCTI Ha NIANPUEMCTBI i, AKLWO

change of production organization,
the form of ownership, bankruptcy

The Owner undertakes:

3.1 Together with the CLC to prepare and
coordinate the measures of the Program of social
and economic development of the enterprise from
2026 to 2028, aimed at the provision of productive
employment of the employees of the enterprise, to
ensure their implementation.

3.2 To inform in advance in case of: reorganization,

restructuring, privatization, change of ownership,
re-profiling, partial shutdown of production, or
liquidation of the enterprise by providing
information on measures planned by the owner,
related to their dismissal of employees, reasons,
and terms of such dismissals, number, and
categories of employees to which it may concern.

3.3 In the event of reasons for which dismissals of
employees on the owner's initiative are
unavoidable, conduct them only upon written
notice of the reasons and terms of dismissal, the
number and category of employees to be laid off at
least one month before the planned dismissals.

3.4 Hold consultations on the CLC to determine and
approve measures to prevent dismissals of
employees.

3.5 Ensure the participation of an authorized
representative of the labor collective with the right
of the deliberative vote during the procedures of
bankruptcy of the enterprise.

3.6 Ensure that the rights and interests of dismissed
employees in connection with a change of
organization or form of ownership by the
bankruptcy of the enterprise are respected, in
particular regarding: dismissal procedures, payment
of severance pay, employment guarantees, other
benefits, and compensation for such employees.

3.7 Avoid hiring new employees if part-time
employment regimes are used at the enterprise and
if mass dismissals of employees are anticipated.




nepegbayatorbca macosi BMBINIbHEHHA

' MpawyiBHUKIB.

YTK 30608'a3yerbea:

3.8 3A4iMCHIOBAaTU KOHTPOJ/Ib 33 AOTPUMAHHAM
33aKOHOZaBCTBA 3 MUTaHb 3aMHATOCTI NPaLiBHUKIB,
3a 3aN0BHEHHAM poboumx micup.

3.9. MpoBoAUTU CNINBHO 3 BAACHUKOM
KOHCY/bTalii 3 NUTaHb MacOBUX BUBIIbHEHb
NpPaLiBHUKIB Ta 34iMCHEHHA 3aX04iB WoA0
He[oNyLWEeHHA, 3MeHLWeHHA obcaris abo
NOM'AKLIEHHA HACNiAKIB TaKUX BUBINbHEHb.
BHOCUTM Npono3uLii Npo nepeHeceHHs CTPOKiB
abo TMMyacoBe NPUNUHEHHA YU BigMiHY
3ax0p4,iB,NOB'A3aHUX i3 BUBINbHEHHAM NpaL,iBHUKIB.

Po3ainiv
Onnata npaui

CTOpOHM SOMOBUAUCA:

4.1 MinimanbHa 3apobiTHa nnata npauiBHUKIB
NiANPUEMCTBA He MoOXe ObyTu HuxKuYow  Big
BCTAHOB/IEHOrO 3aKOHOAABYMMMU aKTaMu PO3Mipy
MiHIManbHOI 3apobiTHOT NhaTK.

4.2 CninbHO po3rNsAaTM nNUTAHHA nepernagy
dboHAQYy onnatM npayi nNignpueEMCTBa 3 METOI
36inbWweHHA OKnagis, BMHaropoa, Aonaart i
HaabaBoOK, iHWUX rapaHTIMHUX | KOMMEHCALINHUX
BUMNNAT y pasi 3pocTaHHA obcarie BMpobHMUTBA
(pobiT, nocayr), NPoAYKTUBHOCTI NpaLyi, 3HUKEHHSA
cobisapTocTi npoaykuii (pobit, nocayr).

BnacHuk 3060B'a3yeTbea:

BcraHoBuTU:

4.3 3piACcHIOBAaTM ~ CBOEYACHO iHAeKcauito
3apobiTHOI nnatM y 3B'A3KY 3 POCTOM iHAEKCY
CMOXKMBYMX LiH 3riAHO 3 YNHHUM 3aKOHOZaBCTBOM.

4.4 Onnata npayi nNPayiBHUKIB, AKMM He
BUNOBHUAOCA 18 poOKiB, NpPU  CKOPOYEHIi
TPUMBANOCTi WOAEHHOT poboTn npoBOAUTLCA B
TakoMy CaMOMy PoO3Mipi, AK | npauiBHUKamM
BiANOBiAHMX KaTeropih Npu MOBHI TPUBANOCTI
WoAeHHOT poboTu.

4.5 MpoeoautTm ponnatv " HagbaBku A0
nocaaoBuUxX OKNaAis npauiBHUKIB (goaaTok Ne 1).

_?_—__—_——T

The CLC undertakes to:

3.8. Monitor compliance with legislation on
employment of workers, and filling of employment
positions.

3.9.  Consult with the owner on mass dismissals
of employees and implementation of measures to
prevent, reduce the scope or mitigate the
consequences of such dismissals. Make proposals
to postpone or temporarily terminate or cancel
measures related

to employee dismissals.

SECTION IV
Remuneration of Labor

The parties have agreed:

4.1 The minimum wage of the enterprise's
employees shall not be lower than the minimum
wage established by legislative acts.

4.2 Jointly consider the issues of revision of wage
fund of the enterprise in order to increase salaries,
remuneration, bonuses and allowances, other
guarantees, and compensation payments in case of
growth of production volume (works, services),
labor productivity, a decrease of production cost of
products (works, services).

The Owner undertakes:

Establish:

4.3 Implement timely indexation of wages in
connection with the growth of the consumer price
index in accordance with the current legislation.

4.4 Remuneration of employees under the age of 18
with reduced duration of daily work shall be at the
same rate as for employees of the respective
categories with full duration of daily work.

4.5 Conduct additional payments and allowances to
the official wages of employees (Annex No.1).




4.6 3piicHIOBaTM  MaTepiaibHe  330XOYEHHA
(npemitoBaHHA) npauiBHUKIB 3a pesynbTaTamu
npawi BigNOBIAHO A0 3aTBEPAMKEHOTO MOMOXKEHHSA
npo npemitoBaHHA (goaaTok Ne 3).

4.7 3picHioBaT Bunnaty 3apobiTHOI nnatv B
poboui OHi ABa pasu Ha Mmicaub:
— aBaHC — He ni3Hiwe 22-ro,
— OCTaTO4YHy BUNAATy — He Ni3Hiwe 7-
ro uncna.

4.8 BunnavysaTtu 3apobiTHy nnaTy HanepeaoaHi y
pasi, AKWO AeHb 1i BUNnaTn 36iraeTbca 3 BUXigHUM,
CBATKOBUM abo HEpobouum aHem.

4.9 OnnayyBaT 4Yac MNpPOCTOD HE 3 BUHU
npauiBHMKa y po3Mipi ABOX TPETUH TapudHOI CTaBK
BCTaHOB/NIEHOI MOMY . ;

YTK 30608'a3yeTbea:

4.10 34ilMCHIOBATV KOHTPO/b 3@ AOTPUMAHHAM Ha
NiANPUEMCTBI 3aKOHOAABCTBA 3 NUTaHb ONAaTh
npadj, CBOEYacHOO BMNIATOK 3apobiTHOI naatu.

4.11 TlpeacraBnaTM © 3axuwatm  iHTepecu
npauiBHUKIB NignpuemcTea y chepi onnatv npatdi.

4.12 KOHTpoONiOBaTU po3NOAIN | BUKOPUCTAHHA
kowtie  doHay onnatm  npaduj, BHOCUTHU
obrpyHTOBaHi Mpono3uuii  WoA0 NiABULWEHHA
po3Mmipy 3apobiTHOT NiaTK, Npemiit, KomneHcauin,
Aonnar i HapbaBoK, HaAaHHA Nibr NpayiBHUKaM.

4.6 Provide financial incentives (bonuses) to
employees based on work results in accordance
with the approved regulations on bonuses (Annex
No. 3).

4.7 Pay wages on business days twice a month:
- advance
payment — no later than the 22d day of the month,
— final payment — no later than

the 7th day of the month.

4.8 To pay wages on the day before, if the day of
payment coincides with a weekend, holiday, or non-
working day.

4.9 To pay for downtime through no fault of the
employee in the amount of two-thirds of the wage
rate set for him/her.

The CLC undertakes to:

4.10 To perform the control over observance of
legislation on labor remuneration at the enterprise,
timely payment of wages.

4.11 Represent and protect the interests of
enterprise employees in the field of labor
remuneration.

4.12 Control distribution and use of salary fund,
make reasonable proposals on the increase of
salary, bonuses, compensation, additional
payments, and allowances to employees.

PO3A4IN YV SECTION V
Tpyaosi BiAHOCUHM, peXXUMm npaui Ta Employment Relations, Work, and
BiANOYMHKY Rest Regime

BnacHuk 3060B'a3yeTbea:

5.1 Yknagatu Tpyaosi 4OroBopu 3 npauiBHUKaMu B
NOpPAAKY, nepeabayeHoOMy  3aKOHOAaBCTBOM
YKpaiHuy, nig, pPO3NUCKY O3HaomntoBaTH
NPauiBHUKIB i3 HakasoM Npo iX NPUWAHATTA Ha
NiANPUEMCTBO.

52 CninbHo 3 YTK pospobutv [Mpasuna
BHYTPILWHbOTO TPYA0BOTO po3nopaaky
NiANPUEMCTBA, BHOCUTM [0 HUX 3MiHU #

OONOBHEHHA, 3aTBEpPAXXyBaTW IX Ha 3araibHuX
3bopax Tpy#oOBOro KOMEKTMBY, po3pobutn i
3aTBEepAMTM NOCa[OoBi IHCTPYKUii, 03HaMOMUTKH 3

The Owner undertakes:

5.1 Conclude the Ilabor contracts with the
employees in the order stipulated by the legislation
of Ukraine, familiarize the employees with the order
on their admission to the enterprise against their
signature.

5.2 Together with the CLC, develop the internal
labor regulations of the enterprise, make changes
and additions to them, approve them at the general
meeting of the labor collective, develop and
approve job descriptions and acquaint the
employees with them.



HUMM NPaLiBHUKIB.

5.3 YcTaHoBUTM Ha nNigNpUEMCTBI N'ATUAEHHWUI
pobounit TUKAEHb i3 HOPManNbHOK TPUBANICTIO
pobouoro yacy npauisHuKie 40 rog. Ha TMXKAEHb Ta
ABOMa BuXigHMMU aHamu  (cyboTa, Hegins).
Tpusanictb pobo4oro gHa 3 noHeAinKa No N’'ATHULIO
— 8 roguH.

HanepepgoaHi cBATKOBMX Ta Hepobouux AHiB
TpuBanicTe pob0TH ANA NPaLiBHUKIB NigNPUEMCTBA,
KpiM nNpauiBHMKIB, AKI NpauloloTb Ha YyMOBax
HenoBHOro poboyoro AHA, Ta poboTa AKUX HE MaE
6e3nepepBHOro xapakTepy, CKOPOYYKTb Ha OAHY
roguHy.

5.4 PoboTogaBeLb MOXe 3a/1y4yati nNpauiBHUKIB 40
pobotn y Hepoboui roguHu poboumx AHie (aKk 40
noYaTky poboyoro gHsA, TaK i NicNs MOro 3aKkiHYeHHs )
Ta y BUXiZHi, CBATKOBI  Hepoboui gHi.

5.5 [lo po60TH NOHaZHOPMOBO HE MOMKHa

3aNy4aTu XKiHOK, fIKi MaloTb AiTeN BiKOM A0 TPbOX
POKiB, Ta HENOBHOAITHIX. MiHOK, AKi MaloTb giten
BiKOM A0 14 pokiB, MOXXHa 3any4yaTu go pobotu
NOHaAHOPMOBO NMLLE 33 iIXHbOI NoONepeaHboT
3roam. Lle nonoXeHHA NOWUPIOETLCA TAKOXK i Ha
YO/I0BIKiB, AKi BUXOBYIOTb AUTUHY Be3 maTepi

5.6 lNpauiBHUKIB 3 iIHBaNIAHICTIO MOXKHa 3any4aTu 40
poboTtu NOHaAHOPMOBO  AUWeE 3@  IXHbOI
nonepegHboi 3rogu, AKWO LUe He CcynepeyuTb
MeAUYHUM BUCHOBKAM.

5.7 TpwuBanictb nepepBu [NA XapyyBaHHA i
BiANOYNHKY — 45 xBUAUH

Yac nouyatky i 3akKiH4eHHA pobouyoro AgHA Ta uac
noyaTtky i 3aKiHYeHHA nepepBun ANA XapyyBaHHA i
BiiNOYMHKY BM3Ha4YeHO [paBunamu BHYTPRIWHbOTO
TPYAOBOro pO3noOpALKY NiANPUEMCTBA.

KOHKpeTHy TpuBanicTb NnepepsBu B KOHKPETHY 3MiHY
(aarty) Bu3HauaoTL rpadiku 3MiHHOCTI.

[na npauiBHUKiB OAHIET 3MiHU NepepBu HAAaKOTLCA
noyeproeec 3 TUM, Wob6 He  noOpywuTH
6e3nepepBHICTb BUKOHaHHA OYHKLiM Ta 3aBaaHb,
NOKNafeHux Ha CTPYKTYPHI nigposginu.
KOHKpeTHU1 Yac NoYaTKy i 3aKiHYEeHHA nepepsu gns
KOXHOrO npauiBHUKA 3MiHWM BU3HAYaE KepiBHUK
3MiHK (MaWCTEP 3MiHM, Ha4Ya/IbHUK 3MIHU TOLLO) Ha
NOYaTKY KOXHOI 3MiHM 3 ypaxyBaHHAM BUPOOHUUMX
3aBAaHb Ha 3MiHy Ta KinbKicHOro i skicHoro (3a
npodeciamu i nocagamu) cknagy npauiBHUKIB y
KOXHil 3MiHi.

Tpusanicte nepepeu B poboTi mixK 3miHamu mae
6yTM He MeHWOoW MOoABIMHOI TPMBANOCTI vacy

5.3 Establish a five-day work week at the enterprise
with a normal working time of 40 hours per week
and two days off (Saturday, and Sunday). The
working day from Monday to Friday is 8 hours.

On the eve of holidays and non-working days, the
duration of work for employees of the enterprise,
except part-time workers whose work is not of a
continuous nature, is reduced by one hour.

5.4 The employer may engage employees to work
during non-working hours of working days (both
before and after the beginning of the working day)
and on weekends, holidays, and non-working days.

5.5 Women with children under the age of three
years and minors shall not be allowed to work
overtime. Women with children under 14 years of
age may be required to work overtime only with
their prior consent. This also applies to men raising
a child without a mother.

5.6 Employees with disabilities may only be
required to work overtime with their prior consent
if this does not conflict with medical findings.

5.7 The duration of a meal and rest break is 45
minutes.

The beginning and end times of working hours and
the beginning and end times of meal and rest breaks
are determined by the enterprise's Internal Labor
Rules.

The specific duration of the break in a particular
change (date) is determined by shift schedules.
Breaks shall be alternated for employees of the
same shift so as not to disrupt the continuity of the
functions and tasks assigned to the structural
subdivisions. The specific time for starting and
ending the break for each shift worker shall be
determined by the shift manager (shift foreman,
shift supervisor, etc.) at the beginning of each shift
taking into account the production tasks for the
shift and the quantitative and qualitative (by
profession and position) composition of workers in
each shift. -



poboTu B nonepepgHiin 3miHi (BKAOYaKYM i 4ac
nepepsu Ha obia).

MpusHaueHHs npauyiBHMKa Ha poboTy npoTArom
ABOX 3MiH Nigpag 3ab0pOHAETLCA.

Mepexia 3 opgHIEl 3MiHM B iHWY, AK NPasuno,
BigOyBa€ETbCA Yepe3 KOXHUIA pobounit TUKAEHb B
rogvHu, BU3HayeHi rpadpikamu amiHHOCTI.

Mignpuemcteo 30608’A3aHe y3roaxysatn 3 YTK
6yab-AKi 3MiHV TPMBaNoCTi poboyoro AHA (TUXKHA),
peXumy npaui, 3anpoBagKeHHA HOBUX pPEXUMIB
poboTu Ha NigNPUEMCTBI, B OKpeMUX nigposainax,
BNa  KaTeropit abo OKpemux MpauiBHUKIB,
NOBIAOMNATU NpPaLiBHUKIB NPO Taki 3MiHM He
MEHLWLE, HiX 3a 2 (4Ba) micaui Ao iX 3anpoBagKeHHs.

5.8 3giiicHioBaT HagypouHi poboTtu, poboty y
BUXiAHi, CBATKOBI Ta Hepoboui AHI /uvwe vy
BUHATKOBUX BUNAAKaXx, nepeabayeHnx
3aKOHOZaBCTBOM Ta 3 iX OMN/IaTO 1 KOMNEHCaLiElo
BiANOBIAHO A0 3aKOHOAABCTBA.

5.9 BCTaHOBUTM NpauiBHUKAM WOPiIYHY OCHOBHY
oniavyyBaHy BiANYCTKY TpUBanicTio 24 kaneHaap-
Hi AHI.

5.10 HapgaBaTv WOPpPIYHY [0AATKOBY BiANYCTKY
npayiBHUKaMm, WO NPALIODTL HA NOCaAi MawuHicT
(kouerap) KoTenbHi 3a pe3ysnbTaTammu artecTauii
pobouunx Mmicub 33 ymoBamM npawi TepmiHOM Ha 2

OHi.

5.11 HapasatM npayiBHMKam Bignyctky 6e3
36epexxeHHa 3apobiTHOI naaTtu TpusanicTio go 15
KaneHgapHux pAHIB Ha PpiKk 33 CimenHuMU
o6cTaBMHAMM Ta 3 iHLWKUX MPUYUH.

5.12 OgHomy 3 6aTbKiB, AKi MaloTb ABOX abo binblie
Aitel Bikom A0 15 pokiB, abo AUTUHY 3 iHBaNIgHICTIO,
abo aki ycuHoBUAM guTUHY, maTepi (6aTbKy) ocobu 3
iHBanigHicTIO 3 AuTMHCTBA niarpynu A | rpynm,
OAMHOKI maTepi, 6aTtbKy AuTMHM abo ocobu 3
iHBaNiAHICTIO 3 AUTUHCTBA niarpynu A | rpynu, SKkun
BuxoBye ix 6e3 martepi (y Tomy umcni y pasi
TpuBanoro nepebyBaHHA MaTepi B NiKyBa/ibHOMY
3aKnagi), a Takox ocobi, AKa B3ana nig oniky gUTUHY
abo ocoby 3 iHBanigHicTIO 3 AUTUHCTBA Nigrpynu A |
rpynu, 44 o4HOMY i3 MPUINOMHUX BaTbKiB HaAAETLCA
WOpIYHO  JoJaTKOBA  OMJavyyBaHa  BiANycTKa
TpusanicTio- 10 KaneHaapHuUx gHie 6e3 ypaxyBaHHA
CBATKOBUX i HEPObOUUX AHiB

The duration of the work break between shifts shall
not be less than double the duration of the work
time in the previous shift (including the lunch break
time).

Assigning an employee to work two consecutive
work shifts is prohibited.

Switching from one work shift to another usually
takes place every work week at hours determined
by shift schedules.

The enterprise shall be obliged to coordinate any
changes in the working day (week), a labor regime,
the introduction of new work regimes in the
enterprise, in individual departments, for categories
or individual employees, and notify employees of
such changes at least 2 (two) months before they
are introduced.

5.8 To perform overtime work, work on weekends,
holidays, and non-working days only in exceptional
cases provided by law and with their payment and
compensation in accordance with the legislation.

5.9 Establish an annual basic paid leave of 24
calendar days for the employees.

5.10 Provide an additional annual leave to the
employees working in the position of the boiler
operator according to the results of certification of
workplaces by working conditions for a period of 2
days.

5.11 Provide employees with an unpaid leave of up
to 15 calendar days per year for family and other
reasons.

5.12 One of the parents who has two or more
children under the age of 15, or a child with a
disability, or who has adopted a child, the mother
(father) of a person with a disability since childhood
of subgroup A | of group, a single mother, the father
of a child or a person with a disability since
childhood of subgroup A | of group, who raises them
without a mother (including in the case of a long
stay of the mother in a medical institution), as well
as a person who has taken a child or a person with
a disability since childhood of subgroup A | of group,
or one of the adoptive parents, is granted an
additional paid leave of 10 calendar days annually,
excluding holidays and non-working days.



YTK 30608B'a3yeTbca:

5.13 3piiicHIOBAaTM KOHTPOAb 3a BWKOHAHHAM
3060B'A3aHb  ULOrO  PO34iny, CBOEYACHICTIO
BHECEHHA 3aNUCiB A0 TPYAOBUX KHUMKOK, BUSAHHAM
HaKasiB NPO NPUNHATTA, 3BiNbHEHHA, NEPEeBeAEHHA
Ha iHwy poboTy, 3MiHYy pexumis npaui #u
BiANOYMHKY Ta O3HAWOMAEHHAM i3  HUMMU
NpauiBHUKIB.

5.14 Hapasatm npauyiBHMKaM  6E3KOWTOBHY
NpPaBoOBY AONOMOrY Ta KOHCYbTauii WOA0 YNHHOIO
3aKOHOAaBCTBa. Y pasi nopyweHHs iXHiX TpyaoBux
npas npeacrasnATM Ta  BiAcTOlOBaTM npasa
NPauiBHUKIB Y CTOCYHKaX i3 BAAaCHUKOM Y CyA0BUX
opraHax.

MpauisHuKkK nignpuemcrea 30608’A3aHi:

5.15 MNosigomnatv nucemoBo 6esnocepeaHbLOro
KepiBHMKa abo Pobotogasus npo po3ipBaHHA
TPYA0BOrO [OroBopy, yKNnageHoro Ha
HEBU3HA4YeHUI CTPOK He Ni3Hille HiXK 33 2 TUXKHI A0
3anaaHoOBaHOI A4aTu 3BiNbHEHHA.

5.16 MpauiBHuKK, aki nepebysatoTb y BignycTui No
Aornagy 3a AUTUHOKO A0 AOCATHEHHA HEK TPbOoX
abo wecTu pokiB i NAaHYOTb NPUCTYNUTU 40 po6oTu
[0 3aKiHYEeHHA TEePMiHy AaHOT BiANYCTKU, NOBUHHI
nosigomut PoboToaaBus NPo Hamip MPUCTYNUTU
A0 poboTM nNUCbMOBO 3a [ABa TUXKHI A0
3ana1aHOBaHOI A4aTu.

5.17 [lpauiBHMK, AKMN Ai3HABCA, WO NiKYHO4YUN
nikap cdopmyBaB MeAUUYHUIA BUCHOBOK MpO
TMUMYacoBy  HenpauesAaTHICTb, Ma€E NoBiAOMUTH
npo ue pobotopasus B 6yab-AKUIA [OCTYNHUMA
cnocib6 KomyHikauii 3 HUM B AeHb GOpMyBaHHA
MeAUYHOTO BUCHOBKY.

5.18 BukoHyBatu poboTty, 06ymOBNEeHY TPyAOBUM
[0TOBOPOM.

5.19 3abesnevyBaTy BiANOBIAHICTL AKOCTI NpaLi Ta ii
pe3ynbTaTiB BCTAHOBNEHUM BUMOraM, BUKOHYBATK
BU3HaYeHi HOpMU npaui, BUKOHYBaTU
PO3nopAAKEHHSA 0Cib, AKi 34iNCHIOITb KEPIBHULITBO
opraHisauii npau,i.

5.20 JloTpumyBatiM  BCTAHOBNEHOrO  PEXUMY
pobot, pobounit 4ac BUKOPUCTOBYBaTM ANA
NPOAYKTUBHOCTI npaui, BXMBAaTU 3axo4iB Ao
YCYHEHHSA NPUYNH, o nepeLLKoAXKaTb
HOPManbHOMY BUKOHaHHIO poboTtu Ta 060B’A3KIB

The CLC undertakes to:

5.13 Control compliance with the obligations of this
section, timely entries in employment records,
issuance of orders on hiring, dismissal, transfer to
another job, changes in work and rest schedules,
and acquaintance of employees with them.

5.14 Provide employees with free legal assistance
and advice on current legislation. In the case of
violation of labor rights to represent and defend the
rights of employees in relations with the owner in
the courts.

Employees of the enterprise are obliged to:

5.15 Notify their immediate supervisor or the
Employer in writing of the termination of an
indefinite term employment contract no later than
2 weeks before the scheduled date of termination.

5.16 Employees who are on parental leave to care
for a child under the age of three or six years and
who plan to start work before the expiration of this
leave must notify the Employer in writing of the
intention to start work two weeks before the
planned date.

5.17 The employee, who learned that the attending
physician has formed a medical report of temporary
disability, shall notify the employer by any available
means of communication with him/her on the day
of formation of the medical report.

5.18 Perform the work stipulated by the
employment contract. ”

5.19 Ensure that the quality of work and its results
meet the established requirements, comply with
certain work standards, and carry out the orders of
persons in charge of the organization of labor.

5.20 Observe the established work schedule, use
working hours for work productivity, and take
measures to eliminate the causes preventing the
normal performance of work and duties or
complicating the process of performance.
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abo YCKNAAHOKOTb NPOLEeC BUKOHAHHA.

5.21 YTpumysaTtuca Big, 4ii, AKi 3aBaXkaloTb iHWUM
npayiBHMKam BUKOHYBaTH iX TpyA0Bi 0608'A3KM.

5.22 BuKOpPUCTOBYBAaTM LWWOPIYHY OCHOBHY Ta
WOpPiYHY AO0AATKOBY BiANYCTKY NpauiBHUKam, AKi
MaloTb AiTel (AKi MalOTb NPaBO Ha TaKy BiANYyCTKY
BiANOBIAHO A0 3aKOHy) BiANOBIgHO A0 rpadiky
HaZaHHA Bi4NYCTOK, 3aTBEpAKEHOMY Ha
Nignpuemcrsi. Y3rogykyBatu 3 Pobotogasuem
HaZlaHHA BiANYCTOK No3a rpadikom B TEPMIH 3a ABa
TWXHI A0 3anNaHOBAHOI BiANYCTKK, KPiM KaTeropin
ocib, AKMM 3rigHO 3 YMHHUM 3aKOHOAABCTBOM
nepeabayeHo HafaHHA BIANYCTKU B 3py4HUI ana
HUX Yac.

PO34lIn VI
YmoBUu Ta OXOpOHA npaui

BnacHuk 3060B'A3yeTbea:

6.1. 3a6e3neunTi BUKOHAHHA KOMMIEKCHUX 3aX0A4i8
woA0 [AOCANHEHHA BCTAHOB/JIEHUX HOPMaTUBIB
6e3nekn, ririenn npaui Ta  BUPOBHMYOrO
cepefoBuLLa, NIABULLEHHA PIBHA OXOPOHMU npaui,
3anobiraHHs BUNAZKaMm BUpPOBHUYOro
Tpasmatusmy, npodeciiHUM 3axXBOPIOBAHHAM i
asapiam (goaatok Ne 4).3abe3neyeHHna 6e3nevHmx

ymoB npaui € obos’askom Poboroaasus.
Pobotopaseup  3abesneuye  poboui  micua
HanexHumu 3acobamu npayi, IHCTPyKUiaMKU 3

OXOPOHM Mpali, CTBOPIOE HANEXKHI CaHiTapHO-
nobyrosi ymosu. [lpauiBHMKM MaKTb nNpPaso
BiAMOBUTUCH Bif, f0pPY4YeHOi poboTH, AKLWLO Nig Yac
il BUKOHaHHA CKNA[a€eTbCcA CUTyauis, HebesneuyHa
ANA IXHbOrO KUTTA Ta 340p0B’A (AKLWO TaKi ymoBu
NPAMO He nepegbauyeHi TPY40BUMU A0roBOpamum),
a TAaKOX ANA XKUTTA i 300p0B’A iHWKUX Nogen Ta
OTOYYHOYOrO cepeaoBuLLa.

6.2. 3abe3neunTM BUKOHAHHA BUMOr 3aKOHY
Ykpainm «lpo oxopoHny npaui» Big 14.10.1992 Ne
2694-XIl Ta iHWKUX HOPMaTUBHO-MPABOBMUX aKTIB 3
NUTaHb OXOPOHM NpaLi, a TAKOXK NPaBO NpaLiBHUKIB
Ha 6e3neyHi Ta HewWKiAAMBI yMmOBM npaui, Ninbru Ta
KOMMeHcauii, couianbHuit  3axuct y  pasi
YWKOAMXKEHHA iXHbOro 340poB'A. Mpu NPUIAHATTI Ha
poboTy 03HaMOMNIOBATU Mig, NIANMC NpaUiBHUKA 3
yMOBamM Npai Ta HaABHICTIO Ha poboyomy micui
WKigAmemx BUPoOHMUMX daKTopiB, fAKi We He

5.21 Refrain from actions that interfere with other
employees' performance of their employment
duties.

5.22 Use the annual basic and annual additional
leave for employees who have children (entitled to
such leave in accordance with the law) in
accordance with the schedule of vacations
approved by the Enterprise. To agree with the
Employer on the granting of leave outside the
schedule in two weeks prior to the scheduled leave,
except for the categories of persons who, according
to the current legislation, are provided with the
leave at a convenient time for them.

SECTION VI
Working Conditions and
Occupational Safety and Health

The Owner undertakes:

6.1. Ensure the implementation of comprehensive
measures to achieve the established standards of
safety, occupational health, and working
environment, improve the level of occupational
safety, prevent occupational injuries, occupational
diseases and accidents (Annex No. 4). Ensuring safe
working conditions is the responsibility of the
Employer. The Employer provides the workplaces
with appropriate workplace safety equipment, and
instructions on labor protection to create
appropriate sanitary and living conditions.
Employees have the right to refuse assigned work if
during its performance a situation develops that is
dangerous to their life and health (if such conditions
are not directly provided by employment
contracts), as well as for the life and health of other
people and the environment.

6.2. To provide the fulfillment of the requirements
of the Law of Ukraine “About Labor Protection”
from 14.10.1992 No. 2694-XIl and other normative-
legal acts concerning labor protection, as well as the
employees' right to safe and harmless labor
conditions, privileges and compensations, social
protection in case of the health damage. When
hiring, to acquaint the employee, against his/her
signature, with the working conditions and
availability of harmful production factors at the
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YCYHYTO, X MOXAMBUM LWKIANUBMM BNAMBOM Ha
310POB’A, MOXX/IUBI HACNIAKM IX BNAUBY Ha 340p0OB’A
Ta Npo npasa NpawuiBHUKIB HA NiNLIM | KOMMNEHcaLil
3a poboTy B Takux ymoBax. 3abesneyyBaTi HanexHi
yMOBM npaui Ha poboumx micuax, 6esneky
TEXHO/IOMNYHMX MNPOLECIB, MALWWUH, MEXaHi3MiB,
yCTaTKyBaHHA Ta iHWUX 3acobis BuMpobHUUTBA,
npoBOAUTH ix NNaHOBO-NPOdINAKTUUHUNA,
KanitanbHU  peMOHT Ta  BunpobyBaHHA
BCTAHOB/IEHI TEPMiHM.

6.3. lpoBogutM  nepioguyHo,  3rigHO 3
HOPMaTMBHUMMU aKTaMW, EKCNepTu3y TEXHIYHOro
ctaHy obnagHaHHA, MaWWH, MexaHi3mis wWomAo ix
6e3neyHOro BUKOPUCTaHHA.

6.4. be3snnatHo 3abesnevyyBaTM NpauiBHUKIB, AKi

npauroTh Ha poborax, nos'azaHux i3
3abpygHeHHaMm abo 34iMCHIOBaHMUX y
HECNIPUATNNBUX TemnepaTypHUX ymoBax

CNeuoaarom, CneussyTTAM Ta iHWUMU 3acobamm
iHAMBIAYaNbHOTO 3axXUCTy 3a BCTaHOBAEHUMMU
Hopmamu (goaaTtok Ne 4).

6.5. 3abesneuyBaTM npauiBHUKIB NigNPUEMCTBA
MUTHOIO BOAOIO.

6.6 3abesneunT 6eE3KOWTOBHE NPOBEAEHHA
nonepegHix i nepioguYHUX MeaUYHUX OrnAais
npauiBHUKIB 3aHATUX Ha poboTax 3 MigBULLEHOID
Hebe3neKkow, a TakoX WOPIYHOrO MEeAUYHOro
ornagy ocib sikom go 21 poky. Mpu cBoEYacHoOMy
NPOXOAKEHHI npawiBHUKOM nepioguYHoro
meauyHoro ornsgy 36epiratu 3a HUM cepepHiv
3apobiTOK Ha BCTAHOB/IEHUI Yac NPOXOAMKEHHA
megornsay.

6.7. He ponyckatv npauiBHUKIB A0 poboTtu, AKa
NpoTUMNoKasaHa iM 3a CTaHOM 34,0p0B’s.

6.8. [loTpumyBaTuCA  TEpPMIiHIB i  NOpAAKY
NpoBeAeHHA aTecTalii pobounx micub 3a ymoBamu
npaui Ta 3a ii pe3ynbTaTamu BXXUBATKU 3aX0A4iB WOA0
NOKPaLLeHHA ymos npawi, MeANYHOro
obcnyroByBaHHA, 0340POBAEHHA NPaLUiBHUKIB Ta
HaZaHHA IM BiANOBIAHUX NiNbr i KOMNEHcaLin.

6.9. He pigwe pasy Ha KBapTa/ KOMNNEKTYBaTu
HeoOXiAHUMKU MeAMKAMEHTaMM anTeyku B YCiX
CTPYKTYPHUX Nigposainax.

6.10. 3pilicHIOBaTH, CUCTEMATUYHUI aHanis craHy
3aXBOPHOBAHOCTI n BUNAAKIB  TMMYAcCOBOI
Hernpaues3faTHOCTi Ta BXMBATU 3aXxO4iB W00

—vf—rr'

workplace, their possible harmful effects on health,
possible consequences of their effects on health,
and on the rights of employees to benefits and
compensations for working in such conditions.
Ensure proper working conditions in the workplace,
the safety of technological processes, machines,
mechanisms, equipment, and other means of
production, and conduct their scheduled preventive
maintenance, overhaul, and testing in due time.

6.3 To conduct periodic, according to the regulatory
acts, examination of the technical condition of the
equipment, machines, and mechanisms for their
safe use.

6.4 Provide the employees working at the works
related to pollution or carried out in unfavorable
temperature conditions with protective clothing,
safety shoes, and other personal protective
equipment according to the established norms
(Annex No. 4) free of charge.

6.5 Provide employees of the enterprise with
drinking water.

6.6 Provide free preliminary and periodic medical
examinations of employees engaged in work with
increased danger, as well as the annual medical
examinations of persons under the age of 21. If an
employee timely passes a periodic medical
examination, to keep his/her average earnings for
the period of passing the medical examination.

6.7 Prevent employees from working in jobs that are
contraindicated to them due to their health
conditions.

6.8. Comply with the terms and procedure for
certifying workplaces for working conditions and,
based on its results, take measures to improve
working conditions, medical services, and health
care for employees and provide them with
appropriate benefits and compensation.

6.9. At least once a quarter to complete the
necessary medicine kits in all structural units.

6.10. Perform systematic analysis of morbidity and
cases of temporary incapacity for work and take
measures to eliminate the causes of disease.
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YCYHEHHA NPUYNH 3aXBOPIOBaHb.

6.11. CTBOopuUTH KOMICilO 3 NUTaHb OXOPOHM NpaLi y
PiBHIK KinbKoCTi 0Cib Big agmiHicTpauii i Tpyaosoro
Konektusy. Cnpuatu ii poboti BignosigHo Ao
MonoxeHHA NPO KOMICi0 3 OXOPOHM npaui.

6.12. MposoAWUTM CBOEYACHE pO3C/igyBaHHA Ta
BECTM 06NniK HewacHUx BUNagkKis, npodeciHmx
3axBOpIOBaHb i aBapiit Ha BUPOBHULTBI.

6.13. TMposBoauTM oOAMH pa3 Ha pik 3a
BCTaHOB/IEHUMMU rpadikamu HaBYaHHA,
IHCTPYKTaX | nepeBipKy 3HaHb 3 OXOPOHM npaui
npauiBHUKIB, 3alHATMX Ha poboTax i3 nigBuLLEHOI0
Hebesnekoo.

6.14. He 3anyyatu HenoBHoAITHIX (Bikom Big 14 go
18 pokiB) Ao BaxKkux pobit, A0 nigiMmaHHA i1
NEPeMIlleHHA peyeit, Bara AKUX MNepeBuLLyE
BCTAaHOBNEHI A/1A HUX FPAHUYHI HOPMMU.

YTK 30608'sa3yeTben:

6.15. 3AiMCHIOBAaTU KOHTPO/b 33 JOTPUMAHHAM
CTOPOHOIO BNACHWKa 3aKOHOAABCTBA NPO OXOPOHY
npaui, CTBOPeHHAM 6e3neyHunX i HeLKIANMBUX YMOB
npaui, HanexHux BUPOBHUYMX Ta CaHiTapHo-
TEXHIYHUX YMOB, 3abe3nevyeHHAM MpaLiBHUKIB
Cneyosarom, cneus3yTram Ta iHWKUMKM 3acobamu
IHAUBIAYaNbHOTO | KONEKTUBHOTO 3aXMCTY.

iHTepecu npauiBHUKIB vy
BMpIlWEHHI NWTaHb OXOPOHWM npauli, BHOCUTU
BNACHUKY BIANOBIAHI NOAAHHA Yy BUNagKax,
BU3HAY€HUX YNHHUM 3aKOHO4aBCTBOM.

6.16. [peacrasnatu

6.17. IlHpopmyBaTH npauiBHMKIB Npo ix npasa i

rapaHtii y cdepi oxopoHu npaui, 3miHM B
33KOHOAaBCTBi 3 OXOPOHMU Npali.
6.18. BigwkoayBaHHA  WwKoAu,  3anoAiaHoi

3710pOB'I0 NpaLjiBHUKA.
MpauisHMKK nignpuemcrea 30608’a3aHi:

6.19. 3HaTi Ta BUKOHYBATU BUMOTY HOPMATUBHO-
NPaBoOBUX aKTiB 3 OXOPOHW nNpaui, npaBuna
eKcnayaTauii MalnH, MexaHi3amMiB, yCTaTKyBaHHA Ta
iHWMx 3acobis BUPOBHULTBA, NPABUA NOBOAMKEHHS
i3 WKigAMBMMK Ta HeBe3neuHUMU peyoBUHAMMU.

6.20. 16aTh npo ocobucty Gesneky i 3a0pos’s, a
TakoX npo 6esneky i 340p0B’A OTOUYIOUUX NOAEN Y

6.11. Create a commission on labor protection with
an equal number of persons from the
administration and the labor collective. Assist its
work in accordance with the Provision of the
commission on occupational safety and health.

6.12. Carry out timely investigation and keep
records of accidents, occupational diseases, and
industrial accidents.

6.13. Provide training, briefing, and knowledge test
on labor protection to employees engaged in
hazardous work once a year according to the
established schedules.

6.14. ‘Not to involve minors (aged from 14 to 18
years) in heavy work, lifting and moving things, the
weight of which exceeds the limits set for them.

The CLC undertakes to:

6.15. Control the owner's compliance with labor
protection legislation, creation of safe and harmless
working conditions, proper production and sanitary
and technical conditions, provision of protective
clothing, special footwear, and other personal and
collective protective equipment to employees.

6.16. Represent employees' interests in solving
occupational safety issues and make appropriate
submissions to the owner in cases determined by
applicable legislation.

6.17. To inform the employees about their rights
and guarantees in the field of labor protection,
changes in the legislation on labor protection.

6.18. To compensate for the damage caused to the
health of the employee.

Employees of the enterprise are obliged to:

6.19. To know and comply with the requirements of
regulations on labor protection, rules of operation
of machines, mechanisms, equipment, and other
means of production, and rules for handling harmful
and hazardous substances.

6.20. Take care of personal safety and health, as
well as the safety and health of others while
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npoueci BUKOHaHHA Byab-akux pobit abo nig wac
nepebyBaHHA Ha TepuTopii ToBapucTsa.

6.21. BukopucrosyBaTu 3acobu iHAMBIAyanbHOrO
Ta  KONEKTUBHOrO  3axUCTy Yy  BuRajgkax,
nepeabayeHUx 3aKOHOAaBCTBOM.

6.22. MNpoxoAWTU HaBYaHHA i NEpeBipKy 3HaHb 3
NUTaHb OXOPOHW Npali B MOPAAKY Ta Y CTPOKM,
BCTaHOBNEeHI [lONOXEeHHAM NpO HaBYaHHA i
NEPEBipKy 3HaHb 3 MWUTaHb OXOPOHU npay,i,
3aTBEPAXKEHOMY Ha NiANPUEMCTBI.

6.23. MpoxoauTH y BCTAHOBAEHOMY MOPAAKY Ta Y
CTPOKM nonepegHii Ta nepioguyHi  meaunuHi
ornaam.

6.24. CsoevacHo iHpopmyBaTH 6esnocepesHbOro
KepiBHMKa abo Pob6oTogaBuAs NPO BUHUKHEHHSA
HebesneyHux Ta aBapiiHMX cUTyaLin Ha poboyomy
Mmicui, y CTpyKTypHOMY nigpo3gini. Ocobucro
BXXMBaTM NOCU/IbHUX 3aX0AiB WoA0 3anobiraHHa Ta
YCYHEHHA Hebe3neyHux Ta aBapitHUX cUTyaLLii.

6.25. 3a HEeBMKOHAHHA BUMOT NyHKTIB 6.20 — 6.24
Poboroaaseub Mae Npaso NPUTAraTU NOPYLUHUKIB
A0 AUCcuMnAiHapHOI BigNoBiAaNnbHOCTI.

PO34ain vii
CouianbHi rapaHTii, ninbru i
KomMmneHcauii

BnacHuk 3060B'asyerbea:

7.1.NepepaxoByBaTM CBOEYACHO Ta Yy MOBHOMY
06ca3i  BHeckM Ha  3aranbHO0b60OB'A3KOBE
AepXKaBHe CouiasbHe CTpaxyBaHHs.

7.2. CTBOpPIOBATU HaNeXHi yMOBM ANA AiANbHOCTI
KOMICii i3 cOujanbHOro CTpaxyBaHHA Ha BUNAAOK
TMMYaACOBOI Henpawe3aaTHOCTI Ha NiANPUEMCTBI.

7.3. 3abesneuntn  3a paxyHOK  KOWTiB
nignpuemcTea JocTaBky A0 pobotu Ta 3 poboTtu
NPauiBHMKIB, WO NPOXMBAIOTL Y BigAaneHux
paioHax, ripau,tororb.y PaHKOBY Ta HiYHY 3MiHuU.

7.4. HapasaTu matepianbHy AONOMOry :

performing any work or while on Company
premises.

6.21. Use personal and collective protective
equipment as required by legislation.

6.22. Undergo training and knowledge testing on
occupational health and safety issues in the manner
and within the time frame established by the
Regulations on training and knowledge testing on
occupational health and safety issues approved by
the enterprise.

6.23. To pass in the prescribed manner and in time
preliminary and periodic medical examinations.

6.24. Timely inform the direct supervisor or the
Employer about the occurrence of dangerous and
emergency situations at the workplace, in the
structural subdivision. Personally take all possible
measures to prevent and eliminate dangerous and
emergency situations.

6.25. The Employer has the right to bring the
violators to disciplinary responsibility for failure to
comply with the requirements of paragraphs 6.20 —
6.24.

SECTION VII
Social Guarantees, Benefits, and
Compensation

The Owner undertakes:

7.1 To transfer timely and in full contributions to the
obligatory state social insurance.

7.2 To create proper conditions for the activity of
the commission on social insurance for temporary
disability at the enterprise.

7.3 Provide, at the expense of the enterprise,
transportation to and from work for employees
living in remote areas, working the morning and
night shifts.

7.4. Provide material assistance:
14



npauiBHUKa
LBOX

- c¢imi - y pas3i cmeprTi
nignpuemcrea (y po3mipi
Heono4aTKoBaHUX MiHiMymiB)

- NpauiBHUKOBI - Yy pasi cmepTti 6AU3bKUX

poaudiB, y BWNaAKy CKNAQHUX IKUTTEBUX
06cTaBuH (y po3mipi O4HOro
HEONOAATKOBAHOIO MiHiIMyma, He binbwe

OAHOrO pasy Ha pik, Ha po3rasa Komnadii)

#.5. 3abesneuunTn 3a paxyHOK KOLWTIB
NiANPUEMCTBA XapyyBaHHA NpaLiBHUKIB (338 TMNOM
WBeACbLKOro cTony)

YTK 30608B'a3yeTbea:

7.6. KOHTpON0BaTH LiNbOBE BUKOPUCTAHHA KOLUTIB
Ha BUNAATY COLiaibHUX rapaHTii Ta ninbr, 0BOAUTU
iHpOopMaLilo A0 YNEHIB TPYAOBOrO KONEKTUBY.

~

7.7. KoHTponioBaTU CBO€YaCHY ¥ NOBHY cnnaty

BNACHUKOM CTPaxoBux BHECKiB Ha
3aranbHo0b0B'A3KOBE  AepKaBHe couianbHe
CTpaxyBaHHS, CBOEYacHe marepiasnbHe

3abesneyeHHA Ta HaJAHHA COUiaNbHUX MNOCAYr
npayiBHUKam 3a BUAAMU couianbHoro
CTpaxyBaHHA.

7.8. MpeacTaBnaTH iHTEPECU NPaUiBHUKIB Y KOMICIi
I3 COLiaNIbHOrO CTPaxyBaHHA.

7.9. O3HaOMNI0BATU Y/IEHIB TPYA0BOrO KONEKTUBY
3 HOBMMM HOPMAaTMBHMMW aKTaMM 3 MUTaHb
COLiaNIbHOTO  CTpaxyBaHHA Ta  MEHCIMHOro
3abesneyeHHs, HaAaBaTM KOHCY/IbTaTUBHY W
METOAUYHY JONMOMOry 3 MWUTaHb COLiasIbHOrO

3axucry.

PO3/IN VIII

Kurnoso-nobyrose, KynbTypHe
obcnyrosyBaHHA,
opraHi3auin 0340pPOBAEHHSA i
BiANOYMUHKY NpauiBHUKIB

BnacHuk 30608'a3yeTbeca:
8.1 Bwuginutn Ta obnawtyBatn (mebaamu,

npucTpoamun ans obirpisy Towo) kKimHatM ans
BIANOYMHKY 1 Xap4yBaHHA NpaLiBHUKIB.

YTK 30608'a3yeTbea:

- to the family — in case of death of an employee
of the enterprise (2 minimum amounts that are
not taxable)

- tothe employee —in case of death of their close
relatives, in case of difficult life circumstances
(1 minimum amount that is not taxable, 1
time/year, discretion of company)

7.5. Provide food for employees at the expense of
the enterprise (like a buffet service)

The CLC undertakes to:

7.6. Control the intended use of funds for the
payment of social guarantees and benefits, and
provide information to members of the labor
collective.

7.7. Control the timely and full payment by the
owner of insurance premiums for obligatory state
social insurance, timely material provision, and
provision of social services to employees by types of
social insurance.

7.8. Represent the interests of employees in the
commission on social insurance.

7.9. Provide members of the workforce with new
regulations on social insurance and pensions and
provide advice and guidance on social protection.

SECTION Vil

Housing, cultural and medical

services,
health and recreation for employees

The Owner undertakes:

8.1. Allocate and equip (with furniture, heating
devices, etc.) rest and meal rooms for employees.

The CLC undertakes to:
15



8.2 3picHioBaTM KOHTpo/b 3a poboTtol Ta
YTpUMaHHAM 06'ekTiB couianbHoi chepu (iganeHs,
nobyToBMX NPUMILLEHB TOLWO).

PO34iN IX
FapaHTii gianabHocTi YTK

9.1 BnacHuk BuzHae YTK nosHOBaXKHUM
NPpeAcCTaBHUKOM  |HTepeciB  npauiBHUKIB,  AKi
NpauloloTb Ha NIANPUEMCTBI, | NOTOANKYE 3 HUMU
H3Kasu Ta iHWi /IOKanbHi HOPMAaTUBHI aKTM 3
NUTaHb, WO € NpegmeTom Lboro Joroeopy.

BnacHuk 30608'A3yeTbea:

9.2 3abesneuysaTu peanisauilo npas i rapaHTiii
AaianbHocTi YTK, BCTAHOBAEHMX YUHHUM 3aKOHO-
A3aBCTBOM, HE AONYCKaTU BTPYYAHHA B AiANbHICTb
YTK, obmexeHHs ii npas abo nepewkogxaHHA ix
34IACHEHHIO.

9.3 Hapasatn 6e3KOWTOBHO NPUMIlLLEHHA 3 yCim
HeobxigHum obnagHaHHAM, 3B'A3KOM,
OonaneHHam, OCBIT/IEHHAM, npubupaHHAMm,
TPaHcnopTom ana 3abesnevyeHHa aianbHocti YTK,
nposeaeHHA 360piB NpayiBHUKIB NigNpUeEMCTBa.

9.4 3abe3neyysatn YTK MOXAMBICTb po3milLyBaTh
BacHy iHGopmaLilo y NPUMILLEHHAX | Ha TepuTopii
nignpuemcTsa B JOCTYNMHWUX A8 NpaLiBHUKIB
micusax.

9.5 Po3rnagatv NpoTArom cemu AHiB BUMOTM ¥
nogaHHa YTK wWoao ycyHeHHs MnopylueHb 3aKOHO-
AaBCTBAa NpPO npaulo Ta KONEKTUBHOTO AOroBopy,
HEBIAKNAAHO BXXMBATU 3aX0AIB WOAO iX YCYHEHHS.

9.6 Hapasatn Ha Bumory YTK B TUKHEBUI TEpMIH
BIANOBIAHI AOKYMEHTH, iIHPOPMaLLilo Ta NOACHEHHS,
WO CTOCYHOTbCA AOTPMMAHHA 3aKOHOAABCTBa NPO
npaulo, ymoB npaui, BMKOHAaHHA KO/JIEKTUBHOro
A0roBopy, COLiaNIbHO-eKOHOMIYHUX npas
npaLiBHUKIB | PO3BUTKY NigNpUEMCTBA.

PO3AIN X
FEHAEPHA PIBHICTb

10.1 CropoHM AOMOBUAKCD:

8.2 Supervise the operation and maintenance of
social facilities (canteens, amenities, etc.).

SECTION IX
Guarantees of the CLC's activity

9.1 The owner recognizes the CLC as an authorized
representative of the interests of the employees
working at the enterprise and agrees with them the
orders and other local normative acts on the issues
which are the subject of this Agreement.

The Owner undertakes:

9.2 Ensure the implementation of the rights and
guarantees of the CLC activity, established by the
current legislation, not to allow interference in the
CLC activity, limitation of its rights, or obstruction of
their implementation.

9.3 Provide free of charge premises with all
necessary equipment, communication, heating,
lighting, cleaning, and transportation to ensure the
activity of the CLC, holding the meeting of the
enterprise's employees.

9.4 Provide the CLC with the possibility to place its
own information on the premises and territory of
the enterprise in places accessible to the
employees.

9.5 To consider within seven days the demands and
representations of the CLC on the elimination of
violations of labor legislation and the collective
agreement, to take immediate measures on their
elimination.

9.6 Provide the appropriate documents,
information, and explanations related to the
compliance with the labor legislation, working
conditions, fulfillment of the collective agreement,
social and economic rights of the employees, and
the enterprise development on the demand of the
CLC within one week.

SECTION X
GENDER EQUALITY

10.1 The Parties agree:
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10.1.1 YpaxoByBaTM, WO  BiAHOCUHU  MiX
PoboTogaBuem i npauiBHMKamMK, a TakoX MixX
npauisHukamun yctaHoBu OyayloTbcA Ha 3acapgax
FEHAEPHOI PIBHOCTI Ta HejoNnylWeHHA 6yab-AKux
AVCKPUMIHALIMHUX gil.

10.1.2. BkuBaTM 3axo4is, CNPAMOBAHMX Ha
dOopmyBaHHA reHAEPHOI KyAbTypu TPYA0BOrO
KONIeKTUBY.

10.2. 30608'a3aHHA Po6oToaasua :

10.2.1. 3abe3neunTy piBHI MpaBa Ta MOMKAUBOCTI
XIHOK i 4Yonosikis (cT.18 3akoHy Ykpainu «[po
3abesneyeHHn PiBHUX NPaB Ta MOXAMBOCTEM KiHOK
1 40N10BiKiB»).

10.2.2. CreoploBaTM YMOBM npaui, AKi A03BONATb
WiHKaMm i YonoBiKam  3A4iMCHIOBATU  TPYAOBY
AIANbHICTb Ha PiBHI OCHOBI.

10.2.3. 3giiicHioBaTM piBHY ONiaTy npaui »KiHOK i
40/I0BiKIB NpM  OAHaKOBIM  KBanidikauii Ta
OAHAKOBUX YMOBax npaui.

10.2.4 TMNoknactu 060B'A3KM YNOBHOBAXKEHOro 3
TEHAEPHUX MNUTaHb — Ha YNOBHOBaXXeHOro
TPYAOBOTO KONEKTUBY.

10.2.5 3any4at ynoBHOBa)KEHOrO 3 reHAepHUX
NUTaHb — YNOBHOBAXXEHOTO TPYAOBOIO KONEKTUBY
A0 y4acri y cnisbecigi npu npuitHaTTi Ha poboTy
ANA YCYHEeHHA AUCKpUMiHaLii Ta 3abe3neyeHHn
KOMMN/IEKTYBaHHA Kagpamu 3 Ha4aHHA nepesaru
ocobi Tiei cTaTi, Wo a0 sAKoi icHye gucbanaHc.

10.2.6 Hapgasatu ona Y3roaXeHHsa
YNOBHOBAXXEHOMY 3 reHAEepHUX nuTaHb —
YNoBHOBaXEHOro TPYAO0BOro KOJIEKTUBY

OrO/IOWEHHA NPO BaKaHCIi Y 3aknagi 4NA YHUKHEHHSA
cratesux abo BiKOBUX CTepeoTUnis.

10.2.7 CrBoptoBaTv yMOBYM Npaui, AKi A03BOAAIOTb
WiHKam i 4onoBiKam  34iCHIOBATM  TPyAOBY
BIANbHICTb Ha PiBHI OCHOBI.

10.2.8 3piicHioBaTM npocyBaHHA pPoOBITHUKIB no
poboTi 3 AOTPUMAHHAM  NPUHUMNY HaAAHHA

nepesar ocobi Tiel cTaTi, WOAO0 AKOI iCHyeE
ancbanaxc.
10.2.9 3abe3sneyyBat KiHKam | 4010BiKam

MOMAUBICTD CyMIlWaTW. TPYAOBY AIANbHICTE i3

cimelHUMM 060B’A3KaMK; y Mexax MONITUKK

10.1.1 To take into account that the relations
between the Employer and employees, as well as
between the employees of the institution, are
based on gender equality and avoidance of any
discriminatory actions.

10.1.2. To take measures aimed at the formation
of gender culture of the labor collective.

10.2. Obligations of the Employer:

10.2.1. Ensure equal rights and opportunities for
women and men (Article 18 of the Law of Ukraine
“On ensuring equal rights and opportunities for
women and men”).

10.2.2. Create working conditions that allow
women and men to work on an equal basis.

10.2.3. To make equal wages for women and men
with the same qualifications and the same working
conditions.

10.2.4 Assign the duties of the Commissioner on
Gender — to the Commissioner of the Labor
Collective.

10.2.5 Involve the Commissioner on Gender —
Commissioner of the Labor Collective in job
interviews to eliminate discrimination and ensure
staffing in preference to the gender for which there
is an imbalance.

10.2.6 Provide for approval by the Commissioner on
Gender — Commissioner of the Labor Collective the
facility's vacancy announcements to avoid gender
or age stereotyping.

10.2.7 Create working conditions that allow
women and men to work on an equal basis.

10.2.8 Promote workers in the workplace in a
manner that gives preference to the person of the
gender for which there is an imbalance.

10.2.9 Provide opportunities for women and men to
combine work activities with family responsibilities;
as part of the “family-friendly” policy, ensure that
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cimi  » 3abesneuynT  HaAaHHA
npauisHukam 3 0cobMBMMM  CIMEMHUMM
obos’askamn Mmoxnusocti poboTM Ha ymosax
HENoBHOro poboyoro yacy, 0GOPMAEHHA FHYYKOTO
poboyoro rpadiky Towo.

€APYXKHbOT

10.2.10 3pjicHioBaTH piBHY onsaTy npaui XiHOK i
4O/MI0BIKIB nNpuM  OAHaKoBiM  KBanidikauii Ta
OZlHaKOBMX YMOBax npaL,i.

10.2.11 BxkuBaTu 3ax04iB WOAO YHEMOXANBAEHHS
BMNajAKiB CeKCyanbHUX JomaraHb. 3abesneuunTtu
HEBiAKNaAHEe BXWBAHHA 3aXOAIB ANA YCYHEHHA
NposBiB AUCKPMMIHaLii Y BUNAAKY HaAXO[MKEHHA
BiAnoBiAHMX CKapr npauiBHUKIB 4o
YNOBHOBAXEHOTO 3 reHAEPHUX NUTaHb.

10.3. 30608’a3aHHA Pagu Tpy40BOro KONEKTUBY B
0c06i yNoBHOBaXKEHOrO TPYA0BOrO KONEKTUBY
IsBaHoBuya Bacuna Muxaiinosuya:

10.3.1. 3abe3neuynTn pos3rnag CKapr npawiBHUKIB
YCTaHOBM Ta CTPYKTYPHUX NiApO3AiniB Ha BUNagKku
AWCKpUMiHauii npotarom 5 aHiB 3 AHA
HaAXO[)KEeHHA CKapru Ta KOHTPOJIOBATU BXUTTA
3AMIHICTPaUiel0 3ax04iB WOAO0 YCYHEHHA NPOABIB
AWCKPUMIiHaLi 3a 1T HaABHOCTI.

10.3.2. 3abesneuntn BUKOHaHHA 0b6OB’A3KIB
YNOBHOBAaXXE€HOr0 3  reHAEepHUX nNuTaHb —
YNoBHOBa)XeHOr0 TPYAOBOrO KOMEKTUBY LLOAO
3abe3neyeHHn PiBHUX NPaB Ta MOXAMUBOCTEN KIHOK
1 YON0BIKiB.

10.3.3. Mposoautu nepesipKy BCiX pileHsb,
pe3o/oui, pekomeHZauill, 3axoAiB y 3aknagi
uoao0 reHAaepHol PpiBHOCTI, X odopmieHHA Ta
33aTBEPAKEHHA.

10.3.4. 3abe3neynTu po3rnsg cKapr npaLisHUKIB Ha
BUNAZKN AMCKpUMIiHaUil npoTtarom 5 aHiB 3 aHA
HaIXO[KEHHA CKapru Ta KOHTPOMIOBATU BXKUTTA
3AMIHICTpaLjiel0 3ax04iB WOAO0 YCYHEHHA NpoAsis
AUCKPUMIHaLT 3a Ti HaAaBHOCTI.

10.4. CropoHu KoneKTusHOro forosopy
AOMOBMUNUCD:

10.4.1. YpaxoByBaTW, WO BiAHOCMHU  MiXK
KEepiBHUKOM i MpauiBHUKamMKn, a TaKoX MiXK
npauisHMKkamu byayioTbCca Ha 3acagax reHgepHoi
piBHOCTI Ta HEAONYLWEHHA 6yab-AKNUX
AVUCKPUMIHALLIMHUX Aild. -

employees with special family responsibilities are
given the opportunity to work part-time, arrange
flexible working hours, etc.

10.2.10 Pay women and men equally for the same
qualifications and working conditions.

10.2.11 Take steps to prevent sexual abuse. To
ensure that immediate measures to eliminate
manifestations of discrimination are taken in the
case of complaints of employees to the
Commissioner on Gender.

10.3. Commitment of the Council of the Labor
Collective, represented by the Commissioner of the
Labor Collective Ivanovycha Vasylia Myhailovycha:

10.3.1. To ensure the consideration of complaints of
employees of the institution and structural
subdivisions on cases of discrimination within 5
days from the date of receipt of the complaint and
control the administration to take measures to
eliminate manifestations of discrimination, if any.

10.3.2. Ensure the fulfillment of the duties of the
Commissioner on Gender — the Commissioner of
the Labor Collective to ensure equal rights and
opportunities for women and men.

10.3.3. To check all decisions, resolutions,
recommendations, and measures in the institution
on gender equality, their registration, and approval.

10.3.4. Ensure that complaints of employees about
cases of discrimination are reviewed within 5 days
of receipt of the complaint, and monitor the
administration's actions to eliminate discrimination,
if any.

10.4. The parties to the Collective Bargaining
Agreement agreed:

10.4.1. To consider that the relationship between
the manager and employees, as well as between
employees, is based on gender equality and
avoidance of any discriminatory actions.
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10.4.2 BxxuBaTtu 3axoA4is, CNIpAMOBaHUX Ha
dopmMyBaHHA reHAepHOT KynbTypu TPYAOBOro
KONeKTUBY

PO34IN XI
3anobiraHHA AUCKpUMiHaUii

11.1 CropoHM 4OMOBUAKUCD:

11.1.1 VYpaxosyBaTh, WO  BiAHOCUHU  MiXK
PobotonaBuem i npauiBHMKaMK, a TaKOXK Mix
npauiBHWKamMu yctaHoBu OyayloTbCA Ha 3acajax
PIBHUX MOXNUBOCTEN Ta HELONYWEHHA ByAb-AKUX
ANCKPUMIHALINHNX aiiA.

11.1.2. B»uBaTM 3axoAis, CNPAMOBaHMX Ha
YHUKHEHHA AUCKPUMIHALiIMHMX NPOABIB 3a 03HAKOI
pacy, penirii, KONbOPY LWKIPW, NOXOAMKEHHSA,
CIMEAHOro CTaHy, CTaTi, BiKy, HaLiOHanbHOCT,
CEeKCyasibHOI OpieHTaUii, eTHIYHOrO NOXOAMKEHHS,
NONITUYHUX  NEpPeKOHaHb, iHO3emMHoro  abo
COLiaNIbHOrO  MOXOJ)KEHHA, CTaTycy BeTepaHa,
IHBaNigHOCTI 4n Byab-AKOro iHWOro PO3pi3HEHHS,
HegonyueHHa abo nepeearu, wWo npu3BoAUTL A0
3HULLEHHA abo NOpYLWeHHA PIBHOCTI MOX/IUBOCTEN
YU NOBOANKEHHSA.

113, CreopioBatu poboue  cepesosuue
CNpuATAMBE ANA NpocyBaHHA Ta npodeciiHoro
camocTeepA)KeHHA Ha niactasi ksanidikauii Ta
3[4aTHOCTI  BUKOHyBaTM  poboyi  0608B’A3KM,
3anobiraoum byAb-aKMM NPOABaM AUCKPUMIHALLT.

11.1.4 BxuBaTM 3axof4iB, CNPAMOBAHUX Ha
dopMyBaHHA  KynbTypu BIAHOCMH  TpPyAOBOrO
KONEKTUBY, Y AKOMY KAIOYOBUMU dakTopamu €
rigHicTb i nosara.

PO34I1N Xl
3aKN0YHI NONOXKEHHA

[Ona 3abesneyenHs peanisayii nos0XeHb LbOro
Lorosopy, 34iiCHEHHA KOHTPONK 33 #oro
BUKOHaHHAM CTOPOHU 3060B'A3yI0TbCA:

12.1 BusHaumti nocaposux ocib, signosiganbHux
338 BMKOHaHHA ymos [loroBopy | BCTaHOBUTM

- T@PMiHM BUKOHAHHA LUX YMOB.

12.2 3abesneuntu 34iICHEHHA KOHTPOMKO 3a

10.4.2 Take measures aimed at creating a gender
culture in the labor collective.

SECTION XI
Prevention of discrimination

11.1 The parties agree:

11.1.1 Consider that the relationship between the
Employer and employees, as well as between
employees of the institution, is based on equal
opportunities and avoidance of any discriminatory
actions.

11.1.2. Take steps to avoid discriminatory practices
on the basis of race, religion, color, ancestry, marital
status, sex, age, nationality, sexual orientation,
ethnic origin, political opinion, foreign or social
origin, veteran status, disability, or any other
distinction, exclusion or advantage that results in
the destruction or violation of equality of
opportunity or treatment.

11.1.3. Create a work environment conducive to
advancement and professional self-affirmation
based on qualifications and ability to perform job
duties, preventing any form of discrimination.

11.1.4. Take steps to promote a workplace culture
in which dignity and respect are key factors.

SECTION XII
Final provisions

To ensure the implementation of the provisions
of this Agreement, and control over its execution,
the parties undertake:

12.1 Determine the officials responsible for the
execution of the Agreement conditions and

~-establish the terms of execution of these

conditions.

12.2. To provide control of the Agreement
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BUKOHaHHAM  [loroBopy poboyow Komiciew
NPeACTaBHUKIB CTOPiH, AKAa BenNa neperosopu 3
WOro yKNafleHHA B Y3rO[XXEHOMy Helo NOpPAAKY
(aogatok Ne 6).

12.3 HapasaT NOBHOBaXHUM NpeACTaBHUKaM
CTOpiH Ha 6e3onnaTHii OCHOBI HaaBHY iHpOpPMaLLito
Ta [JOKYMeHTH, HeobxigHi ana 3A4ilcHeHHS
KOHTPO/I10 3@ BUKOHaHHAM [orosopy.

12.4 Posrnapatm oguH pa3 Ha piK NigcymKu
BMKOHAHHA KONEKTUBHOIO A0roBOpy (BMCHOBKM
pobouoi Komicii Ta 3BiTM nepwux oci6 CTOPIiH, Wo
nignucanu [lorosip) Ha 3aranbHux  360pax
TPYZAOBOTO KO/IEKTUBY.

12.5Y nepiopg, aii BOEHHOrO CTaHy POBOTOAABELb
MOXe iHILIloBAaTM 3ynuUHEHHA 4ii  oKpemux
NONOXeHb KONEeKTUBHOTO A0rosopy, AKI
PErynoloTh BiJHOCMHU, BU3HAYEHI UMM 3aKOHOM.
Lia Takux nonoxeHb Moxe ByTW 3yNUHEHA TiNbKK

33 B3aEMHOK 3roAo0K CTOPIH KOMEKTUBHOTO
A0TOBOPY Y nNOPAAKY, BU3HAYEHOMY  LUM
KONEKTUBHUM 40rOBOPOM

126 Mpotarom TpbOX  MicALiB  CTOpOHM
KONeKTMBHOro paorosopy 30608’A3aHi  novatu
NEPErOBOPU  MPO  MOM/IMBOCTI Ta  CTPOKM

MOHOBNEHHA Ail MOro MONOXKEHb, 3yNUHEHUxX 6e3
B33EMHOI 3roam Moro cTopiH. MopAAOK Ta CTPOKM
MIOHOB/IEHHA Al TaKMX MONOMEHb BU3HAYAIOTHCH
CTOPOHaMK KONEeKTUBHOTO Aorosopy. Mpo piweHHA
WOAO0 MOHOBNEHHA Al NONOXEHb KONEKTUBHOrO
Aorosopy ctopoHa POBOTOAABELLb nosigomnse
OpraH, Lo 3AiiMCHUB NOBIJOMHY PEECTPALLIO LbOro
KOJIEKTUBHOTO A0T0BOPY, Y TUXKHEBUI CTPOK 3 AHA
YXBa/IeHHA TaKoro piweHHs

12.7 KonekTuBHui [0roBip yknageHo y ABOX

NPUMIPHMKaX, AKi 36epiraloTbCa y KOXHOT 3i CTOPIH
I MaIOTb OAHAKOBY OPUANYHY CUAY.

KonektueHuii gorosip nignucanu:

Big agmiHicTpauii;
[akoscbKa |.b

M.

Big YTK:

IsaHosuy B.M.

25 Jluctonapa 2025

execution by the working committee of
representatives of the Parties, which negotiated its
conclusion in the order agreed by it (Annex No. 6).

12.3 Provide the authorized representatives of the
Parties with available information and documents
necessary to monitor the implementation of the
Agreement on a free of charge basis.

12.4 To consider once a year the results of the
implementation of the Collective Bargaining
Agreement (conclusions of the labor committee and
reports of the first persons who signed the
Agreement) at the general meeting of the labor
collective.

12.5 During the period of martial law, the
EMPLOYER may initiate the suspension of the
operation of certain provisions of the collective
agreement that regulate the relations defined by
this Law. The operation of such provisions may be
suspended only by mutual consent of the parties to
the collective agreement in the manner specified by
this collective agreement.

12.6 Within three months, the parties to the
collective agreement are obliged to begin
negotiations on the possibilities and terms of
resuming the validity of its provisions suspended
without mutual consent of its parties. The
procedure and terms of resuming the validity of
such provisions are determined by the parties to the
collective agreement. The EMPLOYER party shall
notify the body that carried out the notified
registration of this collective agreement of the
decision to rescind the validity of the provisions of
the collective agreement within a week from the
date of adoption of such a decision

12.5 The Collective Bargaining Agreement is
concluded in two copies, kept by each party, and
every copy has the same legal force.

The Collective Bargaining Agreement was signed:

From the Administration:
Dyakovska I.(i %
¢

L.S.

From CLC:
Ivanovych V.M.

25 Jluctonaga 2025
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OOMIPHE NIANPUEMCTBO «AKTOHA YKPAIHA»

HAKA3Ne 25- ON/K

«23» »oBTHA 2025 p. c.KonogeHui

Mpo opraxisauyito Ta nposeaeHHn
KO/IEKTUBHUX Neperosopis

i YKNafaHHA KONEKTUBHOTO 40r0BOpY
Ha 2026 - 2028 poku

3rigHo i3 3aKoHoM YKpaiHu «Tpo KONeKTUBHI 4oroBopw i yroamu», - HAKA3YIO :
1. Po3no4aT KONEKTUBHI NEPeroBopu WOAO YKNAAEHHA KONEKTUBHOTO Aorosopy Ha 2026 - 2028 poku.

2. Chopmysatu pobouy KOMICilO ANA BeAEHHA KONEKTUBHMX NneperoBopis WOA0 pPoO3pobku
KO/IEKTUBHOrO 0roBOPY y Cknazi 8 ocib i3 pisBHUM NpeACTaBHULTBOM Bif CTOPIH:

BiA Ha¥iMaHWX NPaLLIBHUKIB :

OaveHko M. HavanbHUK uexy (cknagansHoro)
IBaHOBUMY B. YNOBHOBa)KeHMU TPYAOBOro KONEKTUBY
CemumwuimH B. 3aBigyBay cknagy
Tokap C. Maiictep ginbHuui
Bif_aaMmiHicTpauii :

JaKoBCbKa |. [vpekTop nignpuemcrsa

Maugeiiko 1. FonoBHui Byxrantep

l'yasso O. MeHegyep 3 nepcoHany

BuxoneHs B. . IH>XeHep 3 oxopoHM npaui

3. Bwu3HauuTu :

3.1.Micue nposesieHHs 3acigaHHa poboYOi KOMICii;

3.2.leHb 3acigaHHA KOMICIi;

4. TMNepuwe 3aciaaHHa poboyoi Komicii nposectn 30.10.2025 P. 3 TAKMM NOPAAKOM AEHHUM:

- 06paHHA roN0BM KOMICIi i 10ro 3aCTyNHUKa;

- 3aTBepAXKeHHA NopAaAKy 3acigaHb pobo4oi Komicii;

- 3aTBepA)KeHHA CTPYKTYPU NPOEKTY KONEKTUBHOIO A4OroBopY;

- 3aTBepAXKeHHs rpadika po3pobku po3ainis NPOEKTY KONEKTUBHOTO Aorosopy.

5. Hagatv unenam pobouoi Komicii iHpopmaLito, HeobxiaHy ANA BeeHHA KONEKTUBHUX NEPerosopis i
PO3p06KM NPOEKTY KONEKTUBHOTO AOTOBOPY:

- FoNI0BHOMY 6yxrantepy — 6logxeT nignpuemcrsa Ha 2025-2026 piK, boHA onnaTtv npaui, B T.4. Nocagosi
oKknaau , Hapbasku, npemii, gonnaty;
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- IH}KeHepy 3 NMTaHb OXOPOHM NPaLli — KOMMAEKCHI 3aX0AM WOAO AOCATHEHHA BCTAHOBNEHUX HOPMATUBIB
6e3neku, ririeHn npaui Ta BUPOGHMYOro cepeaoBMLLa, MiABULLEHHA PiBHA OXOPOHM Npaui, 3anobiraHHa
BunNajkam BMpobHUYOro TpasmaTusmy, NPOGECitHNM 3aXBOPIOBAHHAM, €KCNEPTM3a TEXHIYHOTO CTaHy
obnagHaHHs.

6. T'yasbo O. |. — meHemxepy 3 nepcoHany, 3abesneunTn opraHisauiiiHe Ta maTepianbHO- TEXHIYHE
3abe3neyeHHs 3acigaHb poboyoi KOMiCii.

7. MigrotoeneHuit pobo40Io KOMICIEID MPOEKT KONEKTUBHOTO JOrOBOPY BHECTM Ha 06rOBOPEHHA CTOPIH
A0 25.11.2025 p.

8.Mposectu 3aranbHi 360pu TpyaoBOro KonekTusy 25.11.2025.

- AvpekTop AakoscbKa l.
AN «AKTOHA YKPATHA»

YnosHoOBa)XeHUM Big,

TPYAOBOro KONEKTUBY IBaHoBMY B.
AN «AKTOHA YKPAIHA»
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SUBSIDIARY COMPANY “ACTONA UKRAINE”

ORDER No. 25-0M/K

23 October 2025 Kolodentsi village

On organization and conduction

of collective bargaining

and conclusion of a collective bargaining agreement
for the period from 2026 to 2028

According to the Law of Ukraine “On Collective Agreements and Contracts”, | HEREBY ORDER:

1. To begin collective bargaining to conclude a collective bargaining agreement for the period from
2026 to 2028.

2. To form a labor committee for collective bargaining to develop a collective agreement consisting of
8 people with equal representation from the parties:

from payroll employees:

Dyachenko M. Foreman of Assembling Department
Ivanovych V. Commissioner of the labor collective
Semchyshyn V. Stock Leader

Tokar S. Foreman of Service Department

from the administration:

Dyakovska I. Director

Matsveyko Y. Chief Accounting

Hudzjo O. Human Resources Manager
Vyhopen V. Y. Health & Safety Manager

3. Determine:

3.1 Place of the meeting of the labor commission;

3.2 The day of the meeting of the commission;

4. To perform the first meeting of the working commission on 30.10.2025 with the following agenda:

- Election of the chairman of the commission and his/her deputy;

- Approval of the order of meetings of the working commission;

- Approval of the structure of the draft collective bargaining agreement;

- Approve the schedule for developing sections of the draft collective bargaining agreement.

5. To provide members of the working committee with information necessary for collective bargaining
and development of the draft collective bargaining agreement:

- to the chief accountant — the enterprise's budget for 2025-2026, payroll, including official salaries,
allowances, bonuses, additional payments;
‘ 23



- to the engineer on labor protection issues — complex measures on achievement of established standards
of safety, labor hygiene and working environment, improvement of labor protection level, prevention of
occupational injuries, occupational diseases, examination of technical condition of the equipment.

6. Hudzjo O. - the HR manager to provide organizational and logistical support for the meetings of the
labor commission.

7. To bring the draft of the collective agreement prepared by the labor commission into the discussion
of the parties by 25.11.2025.

8. To hold a general meeting of the labor collective on 25.11.2025.

Director i Dyakovska I.

SC “ACTONA UKRAINE”

Commissioner of the

Labor Collective Ivanovych V.
SC “ACTONA UKRAINE”
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OOYIPHE NIANPUEMCTBO «AKTOHA YKPATHA»

Oopatok Ne 1

« 3BATBEPAMEHO»

OupekTop , KOBCbKa I.

NEPENIK AONNAT | HAABABOK 10 OKNAZIB NPALIIBHUKIB

/Cranom Ha aucronag 2025p./

Hassa gonnar i Hag6asok Poamip
aonnar i
Hap6aBok,
rpH..

Hdonnatu

4% Big,
nocagosoro
oKnaay

3a poboTy y BaKKuX i WKigNMBUX
yMmoBax npaui (3a peayabratamu
arecrauii poboumnx micub)

e CknaganbHuku Bupo6is 3 gepeBuHm
* BepcratHuku gepeBoobpobHux BepcraTis
*  MauwmuHicT (Kouerap) KoTenbHi

3a poboTy y HiuHMi1 yac 3 22:00 o : . A 20%
06:00 y A [na Bcix npauisHukis rOAUHHOI

TapudHoi
CTaBKu
(nocagosor
0 OKnaay)
3a KOXKHY
roauHy
pobotuy
uen vac

3a poboty y BuXigHi, cBATKOBI | Hepoboui AOHi Y, ]
noasiitHomy 5
po3mipi:
npauisHUKam
, AKi
OAEPKYIOTb
MiCAYHUI
oKnag, -y
po3mipi
OAMHapHOI
roauHHoi abo
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AeHHOI
CTaBKM 3BepX
oknaay,
AKWo poboTa
Y CBATKOBWIA i
Hepobouuni
AEHb
nposaaunaca
Y Mexax
MicAYHOI
HOpMMU
poboyoro
yacy; iB
po3mipi
noagiiHoi
roguMHHoi abo
LEeHHOoI
CTaBKM 3BepX
OKnaay,
AKWo pobora
nposaaunaca
noHag,
MicAYHY
HOpMY.
Onnara po6otu B HagypoUHMit yac B
noagiiHomy
po3mipi
roANHHOI
CTaBKM
PizHuus mix

Honnara go
MiHIManbHOI 3apobiTHOT MpauisHuku, 3apnnata akux 3a 3aKoHoAaBY

naatu.( BignosigHo ao e . ; £ = /i 0
: IANPaLbOBAHMUM NOBHICTIO MICALL MEHLIA 33 BCTAHOB/NEHUI
cratTi 31 3aKoHy npo AREAL " BCTaHOBNEH

¢ 3aKOHOAaBCTBOM MiHIMyM.
onnary npaui (y = a5 M

peaakuii 3akoHy Ne

1774) Ta
HapaxoBaHO

10
3apobiTHow
nnaToo.

MiHIMymom
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SUBSIDIARY COMPANY “ACTONA UKRAINE”

Annex No 1

“APPROVED”

by the Director
@ di Dyakovska I.

—

LIST OF ADDITIONAL PAYMENTS AND SUPPLEMENTS TO EMPLOYEE WAGES

/As of November 2025/

Name of additional payments and allowances Number of
additional

payments
and
allowance
s, UAH.

Additional payments

R 4% of
for working in difficult and hazardous e Assemblers of woodwork S

working conditions (based on the e Woodworking machine operator

results of workplace evaluation) e Boiler operator official

salary

20% of
hourly pay
for night work from 22:00 to 06:00 For all employees rate
(official
rate of
pay) for
each hour
worked at
that time

At double
rate: to
employees
who receive
a monthly
salary —at

Eor work on weekends, holidays and non-working days
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the rate of
one hour or
daily rate in
excess of
the salary if
the work on
a holiday
and a non-
working day
was
performed
within the
monthly
norm of
working
time; and at
the rate of
double
hourly or
daily rate in
excess of
the salary, if
the work
was
performed
over the
monthly
norm.

Payment for overtime work

At double of
the hourly
rate

Supplement to the
minimum salary. (In
accordance with article
31 of the Act on the a month worked in full is less than the statutory minimum salary.
remuneration of labor ;
(as amended by Act No.
1774)

Employees whose wages for

The
difference
between
the legally
establishe
d
minimum
and the
accrued
salary.
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AOYIPHE NIANPUEMCTBO «AKTOHA YKPAITHA»

« dZA/'LB /E POXEHO»
JupekTop _AakoBcbKa l.
doparok Ne 2
CKnAA

POBOY01 KOMICIi 3 KOHTPO/IO

3A BAKOHAHHAM KONEKTUBHOIO 10rOBOPY

Ne 3/n n...6. Mocaaa

Big agminictpauii

1 [AakoBcbKa |. AvpexTop nignpuemcrsa
2 Maugeiiko f. lonosHuin byxrantep

3 l'yaswo O. MeHeaxep 3 nepcoHany
4 BuxoneHs B. IHxeHep 3 oxopoHu npau;

Big HalimaHux npauisHukis

1§ JAaveHko M. HavyanbHukK yexy

2 CemunwumH B, . 3aBigysay cknaay

3 IBaHOBMY B. YNOBHOBa)eHUi1 TPYA0BOrO KONEKTUBY
4 Tokap C. Maticrep ginbHuu,i
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SUBSIDIARY COMPANY “ACTONA UKRAINE”

“APPROVED”

by Ww
G —_Dyakovska I.

l

Annex No. 2

COMPOSITION

OF THE WORKING COMMITTEE FOR MONITORING

THE IMPLEMENTATION OF THE COLLECTIVE BARGAINING AGREEMENT

No. Full name Position

From the administration

1 Dyakovska I. Director

2 Matsveyko Y. Chief Accountant

3 Hudzjo O. Human Resources Manager
4 Vykhopen V. Health & Safety Manager

From payroll employees

1 Dyachenko M. Foreman of Assembling Department
2 Semchyshyn V. Stock Leader

3 lvanovych V. Commissioner of the Labor Collective
4 Tokar S. Foreman of Service Department
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OOMYIPHE NIANPUEMCTBO «AKTOHA YKPAIHA»

Aopartok 3
«3ATBEPAXEHO»
JOupekTop KOBCbKa |.

MonoxxeHHA Npo npemitloBaHHA

1. 3aranbHi noNoXeHHA

1.1 MonoxeHHs NpPo NpemiloBaHHA NpaLiBHUKIB (aani — MonoskeHHn) BU3HaYa€E NOPAZOK | yMOBM BUMAATU
Spemii NpauiBHMKam NiANPUEMCTBA 3a BUKOHaHHA BUPOBHMYMX 3aBAaHb i yHKUiN, TepmiHM BunaaTH
BPEMIN, fpkepena BUTPaT Ha i Lini.

12. Mpemii BNPOBagKeHO 3 METOK NOCU/IEHHSA MaTepianbHOi 3aLiKaBNEHOCTI KOXKHOrO MpaliBHUKa B
A0sroTpusanin 6esnepepsHiii Npawi Ha NiANPUEMCTBI, CKOPOYEHHI NMHHOCT Kaapis, cTBOpeHHi ctabinbHoro
TPYAOBOTO KONEKTUBY, AIANBHICTb AKOTO CNPAMOBAHAa HAa BUKOHAHHA MOTOYHMX Ta NEPCNEKTUBHUX NAAHIB
PIANPUEMCTBA, Ta BUXOBAHHA Y KOXKHOTO NpaLiBHUKa CBiAOMOrO CTaBNEHHA A0 BUKOHAHHA CBOIX 060B’A3KiIB,
SOTPMMAHHA TPYA0BOI Ta BUPOBHUYOT AMCUUNAIHMN.

13 Ulopoky 3 METO CTUMYNIOBaHHSA NPauUiBHUKIB A0 BWUCOKONPOAYKTMBHOI Npaui, NiABULLEHHA
EPEKTUBHOCTI Ta AKOCTI X pO60TU BU3HAUAETLCA HOHA NPEMilOBaHHS.

14 3aranbHa Cyma Npemill BM3HAYAETBCA HA KOMKHUIA MicAlUb 3 ypaxyBaHHAM BUKOHAHHA OCHOBHMX
MOKA3HUKIB rocnoAapcbKoi AiANbHOCTI, peHTabenbHOCTI Ta npubyTKOBOCTI NiANpueMcTBa.

L5 Mpemia ana npauiBHUKIB nignpuemcTsa 3a niacymkamm po60TH 3a MicALb BCTAHOBAIOETHCA HA MigCTaBi
HaKasy npo npemiloBaHHA 3a pesynbTaTamu poboTH 3a AaHMit MicALb.

1.6 NonoxeHHa moxe 6ytn aonosHeHe abo 3miHeHe.

2. YMOBM BMNAATK Npemii

2.1. PiweHHs npo Bunnaty npemii npuiimae AVPEKTOP NIANPUMEMCTBA 33 YMOBM BUKOHAHHA TEXHIKO-
EXOHOMIYHMX NOKA3HUKIB, BUSHAYEHMX PIYHUM NNAHOM AiANbHOCTI.

22. HapaxyBaHHa npemiii ana  BUPOBHMUMX nigposainis  3AiNCHIOETbCA  Ha  nigctasi  obniky
SAMBIAYaNbHOI/KONEKTUBHOT NPOAYKTMBHOCTI. HapaxyBaHHA npemiit A48 NpauiBHUKIB iHWKX Nigpo3ainis —
2 niacrasi 3anuTy (06rpyHTyBaHHA) KepiBHMKa nigposainy.

2.3. NpauyiBHUKK y BUPOBGHUUMX Ta AONOMINKHUX niapo3ainax MaTb MOXKAMUBICTb OTPUMATK:

1. Tlpemiio 3a BigBiayBaHHA.
Bunnauyetbea y posmipi 1000,00 rpH Ha micAub y BUNaZKy NPUCYTHOCTI Ha poboTi npoTarom ycix
pobouunx aHis. Mpemis moxe 6yTM NPONOPLINHO 3MeHwWweHa NpWU HaABHOCTI AHIB BiANYCTKM i He
3MIHIOETLCA Y BUNAZKY NPOCTOIB HE 3 BUHYM NpaLjiBHUKA.

2. Bupo6Huuy npemis. ]
Po3paxoByeTbca Okpemo Ans KoxHOro siaainy Ha NiACTaBi AaHWUX NPO KiNbKICTb BUrOTOBAEHOT
npoaykujii/Hanispabpukaris.

3. Mpemito 3a gogaTkosi 0608’A3KM.
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2.4. Cyma BupobHuMyoi npemii y cknaganbHoMy nigposaini PO3PaxOBYETbCA OKPEMO ANA KOXKHOI /iHil Ha
WOAEHHI OCHOBI B 3aN1€XKHOCTI Bif, KiNbKOCTI BUrOTOBAEHOT NpoayKuii. Ha niAcTaBi HOPM BUrOTOBNEHHA
MPOAYKLIT Ta LiHX 33 XBUAIMHY HAPaXOBYETLCA GIKCOBaHa Cyma Npemii ANs KOXKHOro npauiBHUKA.

2.5. Mpemina MaWiCTpiB Ta KOHTPONEPIB CKNAAANBHOTO niapo34iny po3paxoBYETbLCA B 3aNE€XKHOCTI Bif, AEHHOI
edekTusHOCTI Nnigposainy. Ha niacrasi pospaxosaHoi AEHHOI KiNbKOCTI XBU/IMH BUTOTOBNEHO! NPOAYKLi Ta
UiHM 33 XBUNMHY HapaxoBYETbCA GIKCOBaHa Cyma Npemii AN KOXHOro MaNCTpa Ta KOHTpoO/iepa.

2.6. Cyma BMpo6HMYOI Npemii y WBeHOMY Niapo3AiNi Po3paxoByeTbCA AK [O6YTOK KiNIbKOCTI MOLWMTUX
8UpobiB, HOpMK yacy (Ha ix BUPOBHMLTBO) Ta BApTOCTi OAHIEI XBUAMHM. AKWO npauiBHUK BUTPATUB Ha
pobouuii npouec B cepegHbOMY 3a TMXKAEHD binblue BCTAHOBAEHOT HOPMU XBUAMH Ha AeHb, TO BiH OTpUMYE
A0J3aTKOBY NPeMito — GpikcoBaHY CYMy rpuMBEHb Ha AEHb.

2.7. MNpemia MaiCTPiB Ta KOHTPONEPIB LWBENHOro nigpo3ainy po3paxoBYETbCA B 3a/NEXKHOCTI Bif AEHHOI
edekTuBHOCTI nigpo3ainy. Ha niacrasi PO3paxoBaHOro BiACOTKY ePEeKTUBHOCTI HapaxoByeTbcA ¢ikcosaHa
Cyma npemii ANA KOXHOTo MaicTpa Ta KOHTponepa.

2.8. Cyma BupobHU40i npemii y PO3KPIMHOMY NiAPO3AiNi PO3paxoByeTbCA Ha NiaCTasi AEHHOI epeKkTUBHOCT
T2 UiHu 323 xBUAKHY. MaiicTpu oTpUMyIOTb Npemito 3a edpeKkTUBHICTb poboTH Niapo3ainy.

2.9. Cyma supobHuuoi npemii aepesoobpobHoro nigposainy po3paxoByeTbCA AK A06YTOK KiNbKOCTI
BMTOTOB/IEHUX AETanei, HOPMM Yacy (Ha ix BUPOBHMLTBO) Ta BApTOCTi OAHIEI XBUAMHM.

2.10. Cyma BMpobHUYOI Npemii NpawiBHUKIB NigPO3Ainy NOpPIsKM NOpPoAOHY pPO3paxoByETbCA AK [06yTOK
KINBKOCTI BUrOTOBNEHUX AeTaneil, HOpMM yacy (Ha ix BUPOBHULTBO) Ta BAapTOCTi OAHIEI XBUAMHM. Akwo
edeKTuBHICTb pobOTH NpauiBHMKa € binblua HiXK BCTAHOBAEHWMI BiACOTOK epEeKTUBHOCTI 3a TUXKAEHD, TO BiH
OTPUMYE A0AATKOBY Npemito — GikcoBaHy CyMy Ha JleHb. YCi NpauiBHUKKM, 3anyyeHi 10 poboTh Ha CTaHKax,
OTPUMYIOTb A0AaTKOBO PiKCOBAHY CYMY rPUBEHb HAa MICALLb.

2.11. Npemii NpauiBHUKIB CKNaAY PO3PaxOBYETLCA AK A06YTOK KiNbKOCTI BiANpaLuboBaHUX AHIB Ta GpiKcoBaHOI
CYMU TPUBEHL Ha ieHb, B 3a/1€XKHOCTI Big cepeaHboi ePeKTUBHOCTI OCHOBHOTO BUPOBHUYOTO Niapo3ainy.

2.12. MNpemii mexaHikis, NiAcO6HMX NPaLiBHUKIB Ta AONOMIKHOMO nepcoHany po3paxoBYETbCA AK A0OYTOK
KINBKOCTI BigNpauboBaHMX AHIB Ta (iKCOBAHOI CyMM rpuBeHb Ha AEHb, B 3aNE€XHOCTi BiJ BWKOHYBaHOI
onepauii.

2.13. MpauisHuKHM BiAAINY po3po6KM OTPUMYIOTH CTani npemii. KOHCTPYKTOPYM BiAAiNy po3pobku OTPUMYIOTb
Apemii, Wo po3paxoByIOTbCA B 3a/I@XKHOCTI Big TUNY BUPOBY Ta KiNbKOCTI BUrOTOBAEHUX 3paskis..

2.14. MNpemiloBaHHA NPaLIBHUKIB aaMiHICTPaTUBHOTO nigpo3Ainy 34iMCHIOETLCA 3@ AOAATKOBI 3aBAAHHA,
BUCOKY epeKTUBHICTb POBOTH, iHLII NOKA3HUKMK.

2.15. NMoTouHe HapaxyBaHHA BOHYCIB NOTOAXKYETLCA 3 GiHAHCOBUM AVPEKTOPOM. Y BUNaAKy iHAMBIAYaNbHUX
HapaxyBaHb - 3 AMPEKTOPOM KOMNaHil.
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SUBSIDIARY COMPANY “ACTONA UKRAINE”

Annex 3
“APPROVED”

by the Direct

@V/ _Dyakovska I.

Regulations on Bonuses
1. General provisions

1.1 The Regulations on Bonus Payment to Employees (hereinafter “the Regulations”) determine the
procedure and conditions for payment of bonuses to employees of the enterprise for the performance of
production tasks and functions, the terms of payment of bonuses, the sources of expenditure for this

purpose.
1.2. Bonuses are implemented to strengthen the material interest of each employee in the long-term
continuous work in the enterprise, reducing staff turnover, creating a stable workforce whose activities are

aimed at implementing current and future plans of the enterprise, and educating each employee's conscious
attitude to the performance of their duties, compliance with labor and production discipline.

1.3 The bonus fund is determined annually in order to stimulate employees to highly productive work, and
increase the efficiency and quality of their work.

1.4 Total amount of bonuses is determined each month taking into account achievement of main indicators
of economic activity, profitability and profitability of the enterprise.

1.5 Bonuses for employees of the enterprise on the basis of monthly results are established on the basis of
order on bonus payment on results of work for the given month.

1.6 The Regulations may be supplemented or amended.

2. Conditions for Payment of Bonuses

2.1. The decision to pay bonuses is made by the enterprise director when the technical and economic
indicators defined by the annual activity plan are fulfilled.

2.2. Bonuses for production units are calculated based on individual/collective performance. Accrual of
bonuses for employees of other units is based on the request (justification) of the head of the unit.

2.3. Employees in production and auxiliary departments may receive:

1. Attendance Bonus.
Paid in the amount of UAH 1000.00 per month if preseht at work on all working days. The premium
may be proportionately reduced if vacation days are available and are not changed in the event of
downtime through no fault of the employee.
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2. Production Bonus.
Calculated separately for each department based on the number of products/semi-products
produced.

3. Bonus for additional duties.
2.4. The amount of the production bonus in the assembly department is calculated separately for each line
on a daily basis, depending on the number of products produced. Based on production rates and prices per
minute, a fixed amount of bonus is calculated for each employee.

2.5. Bonuses for foremen and supervisors of the assembly unit are calculated according to the efficiency of
the unit. Based on the calculated number of minutes of manufactured products and the price per minute, a
fixed amount of bonus is calculated for each foreman and supervisor.

2.6. The amount of the production bonus in the sewing unit is calculated as the product of the number of
products sewn, the time standard (for their production), and the price per minute. If an employee spent on
average more than the established norm of minutes per day on the work process during the week, he/she
gets an additional bonus — a fixed amount of UAH per day.

2.7. Bonuses for foremen and super\)isors of a sewing unit are calculated according to the efficiéncy of the
unit. Based on the calculated efficiency percentage, a fixed amount of each foreman's and supervisor's bonus
is calculated.

2.8. The amount of the production bonus in the cutting unit is calculated on the basis of the daily efficiency
and the price per minute. Foremen receive a premium for unit efficiency.

2.9. The amount of the woodworking division's production bonus is calculated as the product of the number
of parts produced, the time standard (for their production), and the price per minute.

2.10. The amount of production bonus for employees in the foam rubber cutting unit is calculated as the
product of the number of parts produced, the time standard (for their production), and the cost per minute.
If an employee's efficiency is higher than the set percentage of efficiency for the week, he/she receives an
additional bonus ~ a fixed amount per day. All workers involved in machine work receive an additional fixed
amount per month.

2.11. Bonuses of staff members are calculated as the product of the number of days worked and a fixed
amount per day, depending on the average efficiency of the main production unit.

2.12. Bonuses of mechanics, auxiliary workers, and auxiliary personnel are calculated as the product of the
number of days worked and a fixed amount per day, depending on the operation performed.

2.13. Employees of the development department receive permanent bonuses. The designers of the
development department receive bonuses calculated according to the type of product and the number of
samples produced.

2.14. Bonuses are awarded to employees of the administrative unit for additional tasks, high performance,
and other indicators.

2.15. The current accrual of bonuses is coordinated with the financial director. In the case of individual
accruals, it is agreed with the director of the company.
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OOMIPHE NIANPUEMCTBO «AKTOHA YKPAIHA»

Aopartok 4

«3ATBEPAOXEHO»

/

Jupekrop KoBCbKa l.
NEPENIK |
CNELOAArY, CNELUB3ATTA TA IHLLUMX 3ACOBIB
IHAUBIAYANBHOIO 3AXUCTY
Ne | Hassa BupobHuuTs, Cneuyopsr, cneussyTrs TepmiH HOCiIHHSA,
npodeciii i nocag Ta 3acobu iHAMBIAYaNbHOTO 3axMcTy micaub
1 | WBauku ®yTb0NKa Ha [0BrUiA pyKas, [0 3HOCYy
¢dyTbonKa Ha KOPOTKMIA pyKas, B0 3HOCYy
6ptokn 6aBOBHAHI A0 3HOCY
2 | PO3KpiltHUKK ®yT60s1Ka Ha JOBrUiA pyKas, A0 3HoCy
¢yT60Ka Ha KOPOTKUIA pyKas, B0 3HOCY
6ptoku BaBOBHAHI A0 3HOCYy
3 | CknaganbHUKK ®yTbonka Ha 4OBrUi1 pyKas, 00 3HOCY
Bupobis 3 aepeBuHn | ¢pyT6ONKA Ha KOPOTKMIA PyKas, B0 3HOCY
HaniBkoM6iHe30H 6aBOBHAHWIA, B0 3HOCY
6ptoku 6aBOBHAHI, A0 3Hocy
OKYNAPU 3aXUCHI, [0 3HOCY
pecnipaTop A0 3HOCY
4 | Maictpu ®yTbonka Ha KOPOTKUI pyKaB., 8,0 3HOCy
¢yTbonKa Ha JOBrUi pykas, D0 3HoCy
HaniBkombiHe30H 6aBOBHAHUN, B0 3HOCYy
6pIOKM KiHOYI A0 3HOCY
5 KoHTponepu akocTi ®yTH0NKa Ha KOPOTKMIA pyKas, B0 3HoCy
¢yTboNKa Ha JOBrUi pyKas, [0 3HOCy
HaniBkombiHe30H 6aBOBHAHUN, A0 3HOCY
6 PIOKY KiHOYI A0 3HOCYy
6 | NpubupanbHUKK Xanat 6aBOBHAHUN, 0,0 3HoCYy
¢yTbonka Ha foBrui pykas, [0 3HOCY
6pIOKM XKiHOYI B0 3HOCY
PYKaBuLii NaTEeKCHI 0,0 3HOCY
7 | KomipHuk, ®yTbONKa Ha AOBrUI pyKas, 00 3HoCy
O6nikoseup, ¢yT60NKa Ha KOPOTKMIA pyKas, B0 3HOCYy
KomnnektyBansHuK HaniBkomb6iHe30H 6aBOBHAHUN, A0 3HoCy
BpIoKY KiHOUI, A0 3HoCcy
pyKaBuULi TPUKOTaXKHI A0 3HoCy
8 | EnekTpuk, ®yT60nKa Ha AOBrUM pyKas, [0 3HOCy
MexaHik- ¢yT60/1Ka Ha KOPOTKMIA pyKas, A0 3HoCy
Hanarog yBasibHUK HaniBkombiHe30H 6aBOBHAHMI A0 3HOCY
pykasuui KombiHoBaHi 6 micauis
9 | NiacobHi ®yT60Ka Ha JOBrUIA pyKas, A0 3HOCY
MpauisHuKY, ¢yTbonka Ha KOPOTKMIA pyKas, A0 3HOCY
BaHTaXkHUK HaniBkombiHe30H 6aBOBHAHMI 00 3HOCY
KypTKa yTenneHa, yeprosa
pyKaBuLi 6pe3eHTOBI, TPUKOTaXHi 3 micau,i

KaCKa
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SUBSIDIARY COMPANY “ACTONA UKRAINE”

Annex 4

“APPROVED”

by the Directpr
M Dyakovska I.

T

/
/

LIST /
¥

OF OVERALLS, SPECIAL CLOTHING AND OTHER

PERSONAL PROTECTIVE EQUIPMENT

Name of industries,
professions, and positions

Special clothing, footwear,
and personal protective equipment

Wearing time,
month

Sewers

Long sleeve t-shirt,
short sleeve t-shirt,
cotton pants

until worn out
until worn out
until worn out

Cutters

Long sleeve t-shirt,
short sleeve t-shirt,
cotton pants

until worn out
until worn out
until worn out

Assemblers of

Long sleeve t-shirt,

until worn out

woodwork short sleeve t-shirt, until worn out
cotton bib-and-brace overalls, until worn out
cotton pants, until worn out
goggles, until worn out
respirator until worn out
Foremen Short sleeve t-shirt, until worn out

long sleeve t-shirt,
cotton bib-and-brace overalls,
women's pants

until worn out
until worn out
until worn out

Quality Supervisors

Short sleeve t-shirt,

long sleeve t-shirt,

cotton bib-and-brace overalls,
women's pants

until worn out
until worn out
until worn out
until worn out

Cleaners Silk-and-cotton gown until worn out
long sleeve t-shirt, until worn out
women's pants until worn out
latex gloves until worn out

Storekeeper, Long sleeve t-shirt, until worn out

Stock manager, short sleeve t-shirt, until worn out

Picker cotton bib-and-brace overalls, until worn out
women's pants until worn out
knitted gloves until worn out

Electrician, Long sleeve t-shirt, until worn out

Mechanic machine
setter

short sleeve t-shirt,
cotton bib-and-brace overalls
compound gloves

until worn out
until worn out
6 months

Maintenance workers
Workers,
Loader

Long sleeve t-shirt,

short sleeve t-shirt,

cotton bib-and-brace overalls
thickened coat,

canvas gloves, knitted gloves
helmet

until worn out
until worn out
until worn out
on-duty

3 months
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OOMIPHE NIANPUEMCTBO «AKTOHA YKPATHA»

Aopartok 5

«3ATBEP K E/H O»

Nepenik npodeciii i nocag npauisBHUKIB, AKi MalOTL NPaBO Ha WOPIYHY A0AATKOBY BiANYCTKY Yy 3B’A3KY 3
WKIANMBUMY | BAXKKMMM YyMOBaAMM Npaui abo 3a ocobauemii xapakrep npaui

Ne Kinbkictb
3/ Hasea npodecii OHiB Bug Bignycrku
n BiANYCTKM
: . = T :
Siahinics (iosarap) LOpiYHa AoAaTKOBa BIANYCTKa Y 38A3KY 3 Wiignw MK i
2 Ba)KKMMM YMOBaMM npaui (3a pesynbTatamm atecTalii

KOTe/bHi

pobounx micup)
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“APPROVED”

by th 01770r
é / Dyakovska I.

List of professions and positions with the right to additional annual leave for harmful and difficult
working conditions or for special nature of work

Number
of
Name of profession T f ion

professio days ype of vacatio

vacation

annual additional vacation due to harmful and difficult
Boiler operator 2 working conditions (based on the results of workplace
certification)
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AO4IPHE NIANPUEMCTBO «AKTOHA YKPAIHA»

q);(euo»

AakoscbKa l.

dopaatok 6

« 3ATBEP

AvpexTop

KOMMNEKCHI 3AX04u
Ha 2026 piK

L4OA0 AOCATHEHHA BCTAHOBNIEHMX HOPMATUBIB NOXEXHOI 6e3neku, 6esnexu npaui Ta Bupo6Hu4oro
CepeaoBuLLa, NIABULLEHHA ICHYIOYOTO PIBHA NOXEXHOT 6e3nekw, 3anobiraHHs BUNAAKaM 3aAUMANEHHSA,
3aropAHHA Ta NOXeX

Ne | HalimeHyBaHHs 3axogis (po6it) | Bapricts pobit EdekTusHicte Tepmin BignosiganbHa
BUMKOHaHHA | ocoba
3anna- BUTP | naaHye | goc.
HOBaHO a- TbCA
4YeHo
1 2 3 4 5 6 7 8
1 | Nignucka Ha xypHan 3 noxexHoi | 4 400 nispivyua Kpyukesuu B.M.
6e3neku
2 MpupbanHa 3HakiB noxemHoi | 2 200 Il kBapTan BuxoneHb B.A.
6e3neku
3 | NpuabanHa nepeuHHKX 3acobis 5 500 niepiyua BuxoneHs B.fl.
NOXKeMoraciHHa
4 | NpupbaHHa MeanKameHTiB 2 000 nocTiHO Buxonenb B.f.
5 | Npupbanna  3acobis  saxucry | 2 700 nocriiHo BuxoneHs B.A.
(pecnipatopwm, pykasuui)
6 | HasyaHHs BignosigansHoi ocobu 3 | 3 300 IV kBapTan BuxoneHsb B.A
NUTaHb NOXEeXHOI 6esnexku
7 | NpoBeAeHHA KOHTPONBHUX 3amipis | 13 200 Il kBapTan Kpyukesuy B.M
onopy isonayii
enektpoobnagHaHHA
8 | MposeaeHHs TO BorHeracHukis 16 500 woksaprany | Buxonewo B.A.
9 | Yrpumanua y cnpasHomy crawi | 44 000 womicayHo | Buxonewb B.fl.
NOMXEMXHOI curHanisauyii
nianpuemcrsa
10 | 3akyniBns mwuioumMx 3acobis Ta | 19 500 womicayHo | Nyaswo O. I.
npeamerie riricin ( pigke muno
3acobu ana mutTa nignoru Ta
nocyay, TyaneTHuin nanip)
AesiHdikyroui 3acobu
11 | 3akynisns cneuoasary Ta | 220 000 nocTinHo Buxoneno B.A.
CNeuB3yTTAa ANA NpayiBHUKIB i
Bcboro 333300
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Annex 6
“APPROVED”

by the Director
____Dyakovskal l.

COMPLEX ACTIVITIES
for 2026

to achieve the established standards of fire safety, occupational safety and working environment, to
improve the existing level of fire safety, and to prevent smoke, burning and fires

N | Name of measures (works) Cost of works Effectiveness | Time  of | Authorized
0. performan ;
planned | expen | inten | resea - executive

ded ded rched

1 2 3 4 5 6 7 8

1 | Subscription to the magazine on | 4400 half-year Kruchkevych B.M.
fire safety

2 | Purchase of fire safety signs 2 200 Il quarter Vykhopen V.Ya.

3 | Purchase of primary fire 5500 half-year Vykhopen V.Ya.
extinguishing equipment

4 | Purchasing of medicines 2 000 constantly | Vykhopen V.Ya.

5 | Purchasing of protective | 2700 constantly | Vykhopen V.Ya.
equipment (respirators, gloves)

6 | Training of the person responsible | 3 300 IV quarter | Vykhopen V.Ya.
for fire safety

7 | Performing test measurements of | 13 200 Il quarter Kruchkevych B.M
insulation resistance of electrical
equipment

8 | Technical inspection of fire | 16 500 quarterly Vykhopen V.Y.
extinguishers

9 | Maintaining the enterprise's fire | 44 000 monthly Vykhopen V.Y.
alarm system in good working
condition

10 | Purchase of detergents and | 19500 monthly | Hudzo O. I.

hygiene items (liquid soap,
detergents for cleaning floors and
dishes, toilet paper) disinfectants

11 | Purchase of protective clothing and | 220 000 constantly | Vykhopen V.Y.
footwear for employees '

Total 333 300
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MPOTOKOJ1 N210-0M/25
3aranbHux 360pis Tpyaosoro konektusy AN « AKTOHA YKPATHA»

c. KonogeHui «25» nuctonaga 2025 p.

MpucyTHi: 150

3acipaHHa 3aranbHux 36opie Tpyaosoro konektusy AN « AKTOHA YKPAIHA» € npaBocUibHUM.
Mopaaok AEHHUIA:

1. 3aTBepPAKEHHA KONEKTUBHOTO A0roBopy ToBapucTsa Ha 2026-2028 poku.

Mo nepwomy NUTaHHIO NOPAAKY AEHHOrOo:

CNyXAnu:

Tokapa C.B., AKMi1 3anponoHyBaB CXBaJIMTK KONIEKTUBHWIA AOTOBIp B peaaKLii TPyA40BOro KONEKTUBY.
Binbynoca 06roBopeHHA 4aHOrO NUTAHHA.

Fonocysanu:

«3A» —CTO N"ATAECAT roN0CiB;

«MPOTU» — Hemae;

«YTPUMAJINCA» — HEMaE.

3aranbHi 360pu TPYA0BOro KONEKTUBY OL4HOTONOCHO YXBANUAK:

1. 3atBepAUTH KONEKTUBHUIA A0roBip Ha 2026-2028 poku.

2. [lopy4nTtu NnpeacTaBHUKY TPYAOBOTO KONEKTUBY |BaHOBMYY B.M. niagnncaTv KONEKTUBHMIA
Aorosip ToBapuCTBa Bif, iMeHi TPYA0BOTO KONEKTUBY Ta AaHUI NPOTOKO.

Big imeHi gupekuii, gupektop / JAakoscbka l. b.

Bia imeHi Tpya0oBOro KoNeKTUBY, NpeacTaBHUK IBaHOBUY B.M.
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MINUTES No. 10-0/25
of the General Meeting of the Labor Collective SC “ACTONA UKRAINE”

Kolodentsi village, 25 November 2025
Attended: 150

The session of the General Meeting of the Labor Collective of SC “ACTONA UKRAINE” is lawful.

Agenda:
1. Approval of the Company's collective bargaining agreement for the period from 2026 to 2028.

On the first issue of the agenda:

HEARINGS:

Tokar S., who proposed to approve the collective bargaining agreement in the wording of the labor
collective.

The issue was discussed.

Voted:

“IN FAVOR” — one hundred and fifty votes;

“AGAINST” — none;

“ABSTRAIN” — none.

The General Meeting of the Labor Collective adopted unanimously:

1. Approved the Collective Bargaining Agreement for the period from 2026 to 2028.

2. To entrust the representative of the labor collective Ivanovych V.M. to sign the collective agreement of

the Company on behalf of the labor collective and this minute.
i

On behalf of the Administartion: Q // Director

(signature) e Dyakovska .

On behalf of the Labor Collective: Representative of the Labor Collective
(signature) Ivanovych V.M.
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