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PO34in i
3arazibHi NONOXEHHSA

1.1. Konekrtushuit porosip (gani — Jorosip)
YKNaZleHo - gna  BPeryaloBaHHA  BUPOOHMUUMX,
TPYAOBUX i COLanbHO-EKOHOMIYHUX BiAHOCUH Ha
MNiANPUEMCTBI, Y3rOAXKEHHA IHTepecCi8 npaLiBHUKIB,
B/IACHUKIB, YNIOBHOBAXEHWUX HUMU OPraHiB,

1.2. NonoxeHHa W Hopmu forosopy po3pobnexo
Ha nigcTtasi Kogekcy 3aKkoHiB npo npaupo YKpaiHy,
3aKkoHy VYkpaiHu «[lpo KONEKTUBHI A0roBopw i
yroam», iHWWX 3aKOHOAABYMX aKTiB, reHepasbHol,
ranysesoi i perioHanbHoi yrog,

1.3. forosip yknageHo MiX BAaCHUKOM an
«AMBIEHTE _ ®EPHIME YKPAIHA» (nadani -
«Nipnpuemcrao/Po6otoaaseub/BaacHuk») B
ocobi aupekTopa AakoBcbKoi IpuHy BoraaHiBru 3
OAHI€l CTOPOHU | Pajoto TPy[OBOrO KONEKTUBY B
0cobi YyNOBHOBAXXEHOro TPYAOBOro KOJIEKTUBY
FaHgepu Tetauu MpuropiBHn  (Hadani — «YTK»)
ocobu Bif, imeHi TPyAOBOrO KONEKTUBY, 3 Apyroi
CTOPOHM.

1.4, BnacHWMK  nNiaTBEpAOKYE, BiH ~ Mae
NMOBHOBAMEHHH, BU3HAYEHI YUHHUM
3akoHopaasctBom Ta CraTyTom nignpuemMcTBa, Ha
BEAEHHA KONEKTUBHWUX NEeperoBopiB, YKNageHHA
KO/IeKTUBHOIO 0r0BOPY 1 BUKOHaHHA 30608'A3aHb
BnacHuKa, BusHaueHux uum Jorosopom.

wo

1.5. YNoBHOBaXeHWn TPYyAOBOTO KONEKTUBY MAE
NOBHOBAMXEHHA, BU3HauYeHi YUHHUM
3aKOHOAABCTBOM  Ha  BeAeHHA  KONEKTUBHUX
neperoBopis, yKNaAeHHA KONEKTUBHOTO AOTOBOPY
BMKOHaHHA  30008'A3aHb, BM3HAYEHUX  LUM
Jorosopom. :

1.6 CropoHu BU3HAOTb MOBHOBAMEHHA 0AHA OAHOT
W  3060B'A3yIOTLCA  JOTPUMYBATM  NPUHUMNIB
couianbHoro napTHepcTBa: napuUTeTHOCTI
npeacTaBHULUTBA, piBHONPaBHOCTI CTOPiH, B3aEMHOT
BiAnosinanwvHoCcTi, KOHCTPYKTUBHOCTI Ta
aprymeHTOBaHOCTI NpwW NpoBeAeHHi NeperoBopis
(KoHCynbTauil)  wopo  yknapawHs  [orosopy,
BHECEHHA 3MiH | JONOBHEHb 40 HLOTO, BUPILEHHA
nuTaHb, WO € npeameTom Jorosopy.

1.7 NonoxeHHa [0OroBopy NOWUPIOOTHEA Ha BCiX
HallMaHWUX NpPaLiBHUKIB NigNPUEMCTBA.

SECTION |
General provisions

1.1. The Collective Bargaining Agreement
(hereinafter the “Agreement”) is concluded to
regulate production, labor, and socio-economic
relations at the enterprise, and to coordinate the
interests of employees, owners, and their
authorized bodies.

1.2. The provisions and regulations of  the
Agreement were developed on the basis of the
Labor Code of Ukraine, the Law of Ukraine “On
Collective Bargaining Agreements and Contracts”,
other legislative acts, and general, industry, and
regional agreements.

1.3. The Agreement is made between the owner of
the Subsidiary Company “AMBIENTE FURNITURE
UKRAINE” (hereinafter the
“Enterprise/Employer/Owner”) represented by
the General Manager Dyakovska Iryna Bohdanivna
of the first part and the Council of Labor Collective,
represented by Commissioner of the Labor
Collective Handera Tetiana Hryhorivna (hereinafter
the “CLC") person on behalf of the Labor Collective,
of the second part.

1.4. The Owner certifies that it has the authority, as
defined by applicable law and the Company Charter,
to collectively negotiate, bargain collectively, and
perform the Owner's obligations set forth in this
Agreement.

1.5. The Commissioner of the Labor Collective has
the authority, as defined by the current legislation,
to conduct collective bargaining, conclude a
collective bargaining agreement and fulfill the
obligations defined by this Agreement.

1.6 The Parties recognize each other's authority and
undertake to comply with the principles of social
partnership: parity of representation, equality of
the Parties, mutual responsibility, constructiveness,
and reasonableness in negotiating (consulting) the
conclusion of the Agreement, making amendments,
and additions to it, resolving issues that are the

subject of the Agreement. ‘

1.7 The provisions of the Agreement apply to all
employees of the enterprise.



1.8 [forosipHi 30608'A3aHHA  He  MOXYyTb
noripuwysaru CTaHOBULWLA npauiBHuKiIB
nianNpuemMcTBa NopiBHAHO 3 YNHHUM

3aKOHOABCTBOM.

1.9 Monoxenna [Oorosopy € 060B'A3koBUMM AnA
CTOpiH, WO Moro yknanu. YKoaHa 3i CTopiH npoTarom
Aii oroBopy He MOXe B OAHOCTOPOHHLOMY NOPAZKY
NPU3YNUHATY BUKOHAHHA NPUMHATUX 30608'A3aHb 33
Jorosopom.

1.10 Hesia'emHol0 YacTUHO [OroBOpY € A0AaTKM
[0 HBLOTO .

1.11 florosip yknageHo Ha 2023-2025 poku. Micns
3aKiHYeHHA 3a3HayeHoro CTpoKy  [orosip
NPOAOBXKYE AJATU A0 YKAafAeHHA HoBOro. [orosip
HabyBaE uMHHOCTI 3 AHA WOr0  NPUIHATTA
3aranbHUMK 360pamu TPYA0BOTO KONEKTUBY.

1.12 Croponu po3nounHaloTb NeperosBopu WOAO
YKNa4eHHA HOBOro AOroBopy He MisHiwe, HiXK 3a 3
micaUi A0 3aKiHYeHHA CTPOKY Aii uboro Jorosopy.

1.13. 3a cninbHOlO [OMOBNEHICTIO CTOPIH A0
[OroBopy MoXyTb BHOCUTUCA AONOBHEHHA abo
3MIiHUW, NpY UBLOMY BOHW He MOBMHHI NOTiplIyBaTH
YMOB npaui, TpyAoBi i couianbHi rapaHTii, AKi
nepenbayeHi 3aKOHO4ABCTBOM i LiUM [dorosopom.

1.14. ApmidicTpauia nignpuemcTsa A0BOAUTL A0
NPauiBHUKIB TekcT [loroBopy B AeCATUAEHHMI
TePMiH 3 AHA Woro nianucaHHa, Mpuitmaioun Ha
poboTy  HOBMX  npauiBHUKiB, agmiHicrpauis
O3HAMOMAIOE X 3 UMHHUM Ha nigNpUEMCTBI
Jorosopom.

1.15. [Jorosip CKnafaeTbCA YKpaiHCbKOKW Ta
AHTNIACLKOID  MOBaMWU. PO3YMIHHA  aHrAiMCbKOT
BEPCIi BBAXKAETLCA NPIOPUTETHUM.

1.8 Contractual obligations make it difficult to
worsen the situation of the employees of the
enterprise in comparison with the current
legislation.

1.9 Provisions of the Agreement are obligatory for
the contracting parties. None of the parties can
unilaterally suspend the execution of the accepted
obligations under the Agreement during the validity
of the Agreement.

1.10 Annexes to the Agreement are an integral
part of it.

1.11 The Agreement is concluded for the period
from 2023 to 2025. Upon expiration of the above
term, the Agreement shall remain in force until a
new one is concluded. The Agreement shall come
into force from the date of its approval by the
general meeting of the Labor Collective.

1.12 The parties begin negotiations on the
conclusion of a new Agreement no later than 3
months before the expiration of this Agreement.

1.13. By mutual agreement. of the parties to the
Agreement may be made a‘dditions or changes, and
they shall not worsen working conditions, labor, and
social guarantees provided by the law and this
Agreement.

1.14. When hiring new employees, the
administration shall - provide them with the
Agreement in force at the enterprise.

1.15. Agreement is issued in English and Ukrainian
versions. English meaning of Agreement is priority.

Po3aini SECTION Il
Bupo6bHMUYO-eKOHOMIYHA AianbHICTb Production and Economic Activities
nignpuemcrea of the Enterprise

BnacHuk 30608'a3yetbea:

2.1 CsoevacHo Ta y nosHomy 06ca3i 3a6e3neuysaty
MPauiBHUKIB MaTepiaNbHO-TEXHIYHUMM pecypcamu,

The Owner undertakes:

2.1 Provide the employees with material and
technical resources in a timely and complete
manner, necessary for the fulfillment of labor tasks,



HeoBXiaHUMU Ana BUKOHaHHA TPYAOBUX 3aBAaHb,
HOPM npaui, CTBOPOBATY HaNeKHi yMOBU npaui.

2.2 Npoeogutu cuctematuyHy  poboty  wopo
TeXHIYHOro  nepeo6nagHaHHA BUMPOBHUUTBa,
BNPOBAaAEHHA HOBOI TeXHiKu, nporpecuBHuX
TEeXHONOTIN.

2.3 Po3pobuTu 3a yqactio YTK Tta 3anposaautu

cuctemy marepianbHoro ] MOpPanbLHOro
3a0XO4eHHA  nNpauiBHUKIB  po NiABUULIEHHA
NPOAYKTUBHOCTI npaui, AKOCTI npoAyKu,ii,
pauioHanbHoOro i Bepexansoro BUKOPUCTaHHA
06nafHaHHA,  MmaTepianbHux BUPOBHUYKX
pecypcis.

2.4 CreopioBaTM ymoBM ana 3abesneyeHHs yuyacTi
NpauisHuKis 8 ynpasninui nignpuemcraom.

2.5. 3ab6esneuysaTn NiaBULEHHA
pobiTHuKiB i cneujanicTis.

kBanidikauii

YTK 30608'asyeTben:

2.6 CnpuAaTK BNpoBaAKeHHIo MPOrpecUBHUX HOPM
npaui sianosiaHo ao AOCATHYTOrO PiBHA TEXHIKK,
TeXHONOril, opraHisauii BUpoGHMLTEA i npau,i.

2.7 3pjivcHioBatu KOHTPO/Nb 3a A0TPUMaAHHAM
BCTAHOBNEHWX 33aKOHOAABCTBOM peEXUMIB npau,i,
eDEKTUBHUM  BUKOPUCTAHHAM | Abannnsum
CTaBNeHHAM [0  BUPOBHUUMX doHaiB i
MaTepianbHuX pecypcis, 3MiLHeHHAM TPYZOBOI
AVcumnnivm.,

2.8 OpraHizosyBatu 36ip Ta ysaranbHeHHs
NPONO3NLIA NpaLiBHUKIB 3 NUTaHbL NOANINWeHHA
AianbHoCTI nignpUemcrsa, AosogutM X ao
BnacHuka it gomarartucs ix peanisauji, inpopmysatn
TPYAOBWIA KONEKTUB NPO BXKUTI 3axoau.

NpauisHukK 30608'A3yloTbCA:

2.9 [16aitnneo craBuTUCA A0 MaiiHa nignpuemcrsa,
OWaAMBO BUKOPUCTOBYBATU BUPOGHMYI pecypcu
Ta maTtepianbHi UiHHOCTI.

2.10. Bukopuctosysatu HagaHi y PO3NopAAsKeHHA
06naaHaHHs, TexHiky, TPAHCNOPTHI 3acobu Ta iHwe
MaiiHo  Po6oTojaBus  nuwe B iHTepecax
Mignpuemcrsa.

and labor standards, and create proper working
conditions.

2.2 Perform systematic work on technical re-
equipment of production, the introduction of new
equipment, and progressive technologies.

2.3 Develop with the participation of CLC and
implement a system of material and moral
encouragement of employees to increase labor
productivity, product quality, and rational and
economical use of equipment, material, and
production resources.

2.4 Create conditions to ensure the participation of
employees in the management of the enterprise.

2.5 Provide advanced training for workers and
specialists.

The CLC undértakes to:

2.6 Provide assistance in the introduction of
progressive labor norms in accordance with the
achieved level of technology, production, and labor
organization. '

2.7 To control the observance of the labor regimes
established by the legisiation, effective use and
careful attitude to the production funds and
material resources, strengthening of labor
discipline.

2.8 Organize the collection and synthesis of
employees' proposals on improving the enterprise's
activities, bring them to the Owner and seek their
implementation, and inform the labor collective
about the measures taken.

Employees undertake:

2.9 To treat the enterprise's property with care, to
use production resources and material values
economically.

2.10. To use the provided equipment, machinery,
vehicles, and other property of the Employer in the
interests of the Enterprise.



PO34i1A 1l

3abe3neyeHHA NPOAYKTUBHOT

3aMHATOCTI, rapaHTiii NnpauiBHUKam y

SECTION Il
Provision of productive employment,
guarantees to employees in case of

pasi 3miHu opranisauii
BUpobHuuTBa, dopmu BAaCHOCTI,

change of production organization,
the form of ownership, bankruptcy

6aHKpyTCTBa
BnacHuk 30608B'a3yeTbea:

3.1 Pasom i3 YTK cknactm u ysroautu 3axoau
MNporpamm  couiasbHO-EKOHOMIYHOTO PO3BUTKY
nianpvemcraa Ha 2023-2025 poku, cnpaMoBaHi Ha

3abesnevyeHHs NPOAYKTUBHOI 3alHATOCTI
NpauisHMKIB - nignpuemctsa, 3abesneunTy  ix
BUKOHaHHSA,

3.2 3aBu4acHo iHpopmyBaTH y pasi: peopraHisaii,
PecTpyKTypu3auii, npusaTU3aLyii, 3MiHKM BNacHUKa,
nepenpodinioBanHA,  YacTKOBOrO  3yNUHEHHA
BUpobHuuTBa,  nikBigauii  nianpuemctea i3
HajaHHAM iHdopmaLii Npo naaHOBaHiI BAAaCHUKOM
3aX04M, NOB'A3aHI 3 HUMU 3BINILHEHHA NPaLBHUKIB,
MPUYMHWU A CTPOKM TaKUX 3BiNbHEHb, KiNbKIiCTb i
KaTeropii NpauiBHUKIB, AKMX Lie MOKe CTOCYBaTUCA.

3.3 'Y pasi BUHUKHEHHSA NPUUMH, Yepes AKi HeMUHYYI
BUBI/IbHEHHA NPaUiBHUKIB 3 iHILIATMBM CTOPOHM

BNacCHWKa, npoBOAMTM IX /Juwe 33 YMOBMU
. MMCbMOBOTO  NOBIAOM/IEHHA MNP0  NPUYUHU
TEPMIHW  BMBINbHEHHA, KiNbKiCTb Ta KaTeropii

NPaUiBHMKIB, KOTPi NigNAraloTb CKOPOYEHHIO He
ni3Hiwe AK 3a MicALb A0 3aNNaHOBAHUX 3BilbHEHD.

3.4 TMpoBoanTn KoHcynbTauii 3 YTK cTocoBHO

BU3HAYEHHA | 3aTBepAXKEHHA 3axof4iB Wm0
3anobiraHHA 3BiINbHEHHAM NPaLiBHUKIB.
3.5 3abesneunTtn yyacTb NMOBHOBAXHOTO

npeAcTaBHMKA TPYAOBOTO KOMEKTUBY 3 NpaBom
A0paayoro ronocy y pasi nposeaeHHn npoueayp
6aHKpyTCTBa NignpuemcTBa.

3.6 lapaHTyBaTM QOTPUMaHHA Npas Ta iHTepecis
NPaLiBHUKIB, AKi 3BINbHAIOTLCA Y 3B'A3KY 3i 3MiHOIO
opraHisauii abo ¢opmu BnacHocTi, GaHKpyTCTBOM
nignpUEMCTBa, 30Kpema Woao0: nopaaKy
3BiIbHEHHA, BUNATU BUXIAHOT LOMOMOTU, rapaHTiit
npauesnalWTyBaHHA, iHWI Ninbru i KomneHcauii
TaKUM MpauisHUKam.

3.7 He 3pjicHIoBaT NPUAHATTA Ha POBOTY HOBUX
NPaLiBHUKIB, AKWO BUKOPUCTOBYIOTLCA PEXUMMU
HEMOBHOI 3aMHATOCTI Ha MNIANPUEMCTBI i, AKLWO

The Owner undertakes:

3.1 Together with the CLC to prepare and
coordinate the measures of the Program of social
and economic development of the enterprise from
2023 to 2025, aimed at the provision of productive
employment of the employees of the enterprise, to
ensure their implementation.

3.2 To inform in advance in case of: reorganization,
restructuring, privatization, change of ownership,
re-profiling, partial shutdown of production, or
liquidation of the enterprise by providing
information on measures planned by the owner,
related to their dismissal of employees, reasons,
and terms of such dismissals, number, and
categories of employees to which it may concern.

3.3 In the event of reasons for which dismissals of
employees on the owner's initiative are
unavoidable, conduct them only upon written
notice of the reasons and terms of dismissal, the
number and category of employees to be laid off at
least one month before the planned dismissals.

3.4 Hold consultations on the CLC to determine and
approve measures to prevent -dismissals of
employees.

3.5 Ensure the participation of an authorized
representative of the labor collective with the right
of the deliberative vote during the procedures of
bankruptcy of the enterprise.

3.6 Ensure that the rights and interests of dismissed
employees in connection with a change of
organization or form of ownership by the
bankruptcy of the enterprise are respected, in
particular regarding: dismissal procedures, payment
of severance pay, employment guarantees, other
benefits, and compensation for such employees.

3.7 Avoid hiring new employees if part-time
employment regimes are used at the enterprise and
if mass dismissals of employees are anticipated.



nepeabayaloTsen Macosi BMBINbHEHHA

nNpayiBHUKIB.

YTK 30608'a3yerbea:

3.8 3AicHIOBaTU KOHTPONL 3a AOTPUMAHHAM
33aKOHOAABCTBA 3 NUTaHb 3aliHATOCTI NpaLiBHUKIB,
3@ 3aN0BHEHHAM poBoumnx Micub.

3.9. NMpoBoAMTH CNiNLHO 3 BAACHUKOM
KOHCYAbTaLii 3 NUTaHb MacoBUX BUBIIbHEHb
NPauUiBHUKIB Ta 34iCHEHHA 3axoAis woao
HeRoNnyuleHHA, sMeHwWeHHA o6caris abo
NOM'AKILEHHA HACNIAKIB TaKMX BUBINIbHEHD,
BHocutu nponosuuii npo nepeHeceHHA CTPoKiB
abo TMMyacoBse NPUNUHEHHSA Yu BiAMiHY
3ax04iB,NOB'A3AHUX i3 BUBINIbHEHHAM npauiBHUKIB.

PO34IN IV
Onnara npaui

CropoHu aomosuauca:

4.1 MinimanbHa 3apobitHa nnata npauiBHUKIB
nianpuemcTea He Mose ByTM  Hukuolo Big
BCTAHOB/IEHOTO 3aKOHOAABYMMM aKTamMu pPoO3Mipy
MiHiManbHOT 3apobiTHOI naaty.

4.2 CninbHO po3rnagaT™M nWTaHHA nepernagy
oHay onnatm npauyj niaNpUEMCTBa 3 MmeTolo
36inbwenHa  oknagis, BUHaropoa, pgonnat i
HaA6aBOK, IHWKX rapaHTIiHWX | KOMMeHcaLinHux
BUNNAT y pasi 3pocTaHHAa obcaris BUpO6HULITBA
(pobiT, nocnyr), npogykTusHoOCTI npauyji, 3HUKeHHSA
cobisapTocTi npoaykuii (po6ir, nocnayr).

BnacHuk 30608'asyerbea:

BcraHosuTH:

4.3 3airicHioBaTH CBOEYACHO iHAeKcaujo
3apobiTHOi nnatn y 38'a3ky 3 pocTom iHgekcy
CNOMUBUMX LLiH 3riHO 3 YNUHHUM 3aKOHOAABCTBOM.

4.4 Onnata npayi NPauiBHUKIB, AKUM He
BUNOBHWNOCA 18 poKiB, npu  ckopoueHili
TPuBanocTi uwoAeHHOI pobotu npoBOAUTLCA B
TaKOMy cCamoMy po3Mmipi, AK | npauiBHUKam
BIANOBIAHUX KaTeropiii npu noBHIW TpuBanocTi
WoaeHHOoi poboTw.

4.5 MNposoaut ponnatv i Haabaskn po
noCafoBux OKnaaiB NpayiBHuUKIB (foaaTok Ne 1).

The CLC undertakes to:

3.8. Monitor compliance with legisiation on
employment of workers, and filling of employment
positions.

3.9. Consult with the owner on mass dismissals
of employees and implementation of measures to
prevent, reduce the scope or mitigate the
consequences of such dismissals. Make proposals
to postpone or temporarily terminate or cancel
measures related

to employee dismissals.

SECTION IV
Remuneration of Labor

The parties have agreed:

4.1 The minimum wage of the enterprise's
employees shall not be lower than the minimum
wage established by legislative acts.

4.2 Jointly consider the issues of revision of wage
fund of the enterprise in order to increase salaries,
remuneration, bonuses and allowances, other
guarantees, and compensation payments in case of
growth of production volume (works, services),
labor productivity, a decrease of production cost of
products (works, services).

The Owner undertakes:

Establish:

4.3 Implement timely indexation of wages in
connection with the growth of the consumer price
index in accordance with the current legislation.

4.4 Remuneration of employees under the ageof 18
with reduced duration of daily work shall be at the
same rate as for employees of the respective
categories with full duration of daily work.

4.5 Conduct additional payments and allowances to
the official wages of employees (Annex No.1).



4.6

3aificHioBaTH
(npemitoBaHHs)
npauj BiANOBIAHO A0 3aTBEPAMKEHOrO MOMOMKEHHSA
npo npemitosaHHA (goaaTok Ne 3).

maTepianbHe
npauiBHUKIB 3a

3a0X04eHHs
pesynbTaTamm

4.7 3pincHiosatn Bunnaty 3apobiTHOi nnatu B
poboui OHi ABa pasu Ha micaup:
— aBaHC — He ni3Hiwe 23-ro,
— OCTaTOYHYy BUMNANATYy — He Ni3Hiwe 7-
ro uucna.

4.8 Bunnadysatu 3apo6iTHy nnaTy HanepeaoaHi y
Pasi, AKLLO AeHb il BUNNATK 36iracTbca 3 BUXIAHUM,
CBATKOBUM ab0 Hepobouum aHem.

49 OnnayysaTM 4ac npocTold He 3 BUHM
npauiBHUKa y po3mipi ABOX TPETUH TapMPHOI CTaBKM
BCTAHOBNEHOI oMy .

YTK 30608B'A3yeTbea:

4.10 3AiNCHIOBATU KOHTPO/b 3@ AOTPUMAHHAM Ha
NiANPUEMCTBI 3aKOHOLABCTBA 3 NUTAaHb OMNAaTH
Npavi, CBOEYACHOI0 BUMAATO 3apobiTHOT NAaTH.

4.11 nMpepctaBnaTv W 3axuwaru iHTepecu
npauiBHuKis nignpuemcrsa y cdepi onnatv npau;.

4.12 KoHTponioBaTM po3NOAin | BUKOPUCTAHHA
KowTis ~ ¢doHAy onnatM  npaui, BHOCWUTM
06rpyHTOBaHI  Nponosuuii HoA0 NiABULLEHHA
po3mipy 3apobiTHoi nnatu, npemili, komneHcauii,
Aonnart i Hanbasok, HaAaHHA NiNbI NPaLBHUKAM.

4.6 Provide financial incentives (bonuses) to
employees based on work results in accordance
with the approved regulations on bonuses (Annex
No. 3).

4.7 Pay wages on business days twice a month:
- advance
payment — no later than the 23rd day of the month,
— final payment — no later than

the 7th day of the month.

4.8 To pay wages on the day before, if the day of
payment coincides with a weekend, holiday, or non-
working day.

4.9 To pay for downtime through no fault of the
employee in the amount of two-thirds of the wage
rate set for him/her.

The CLC undertakes to:

4.10 To perform the control over observance of
legislation on labor remuneration at the enterprise,
timely payment of wages.

4.11 Represent and protect the interests of
enterprise employees in the field of labor
remuneration. \

4.12 Control distribution and use of salary fund,
make reasonable proposals on the increase of
salary, bonuses, compensation, additional
payments, and allowances to employees.

Ppo3aINn v SECTION V
TpyAoBi BiAHOCUHU, peXXum npaui Ta Employment Relations, Work, and
BiANOUYUHKY Rest Regime

BaacHUK 30608'a3yeTbeA:

5.1 Yknagatu Tpyaosi 4orosopu 3 npauisHUKamu B
nopsaaxy, nepeabayeHomMy  3aKOHOAaBCTBOM
YKpaiHu, nig po3nucky O3HaloOMAI0BaTH
NPaLiBHUKIB i3 HakasoM Npo ix NPUIHATTA Ha
nignpUeEMCTBO.

5.2 CninbHO - 3
BHYTpPIilWHLOIO

nNigNPUEMCTBaA, BHOCUTU [0
AONOBHEHHA, 3aTBEPAXKYBAaTU X Ha 3araNbHUX
36opax TpyaoBOro KonekTusy, po3pobuTM i
3aTBEPANTN NOCAAOBI IHCTPYKLII, O3HaMOMUTKH 3

YTK = po3pobutu
Tpyaoeoro

Mpasuna
po3nopAaaKy
HUX 3MiHU 1

The Owner undertakes:

5.1 Conclude the Ilabor contracts with the
employees in the order stipulated by the legislation
of Ukraine, familiarize the employees with the order
on their admission to the enterprise against their
signature.

5.2 Together with the CLC, develop the internal
labor regulations of the enterprise, make changes
and additions to them, approve them at the general
meeting of the labor collective, develop and
approve job descriptions and acquaint the
employees with them.



HWMM NpauiBHuUKiIB,

5.3 YcTaHOBUTM Ha NigNPUEMCTBI N'ATMAEHHMIA
pobounii TMXKAEHD i3 HOPMA/NLHOK TPUBANICTIO
poboyoro yacy npauisHukis 40 rod. Ha TUXKAEHb Ta
ABOMa BuXigHMMKU agHAmK  (cyboTa, Heaina).
TpuBanictb po6o4oro AHA 3 NOHeAiNKa No N’ ATHULLO
— 8 roguH.

HanepepopaHi cBaTkoBMX Ta Hepobounx pAHis
TpUBanicTb po60TH ANA NPaLiBHUKIB NiANPUEMCTBA,
KpiM NpauiBHMKIB, AKI NPaulolOTb Ha ymoOBax
HenoBHOro poboyoro gHa, Ta poboTa AKUX He Mae
6e3nepepsHOro xapakTepy, CKOpPOYylOTb Ha OZHY
roauHy.

5.4 PoboToaaselb MOXe 3a/y4aTv NpauiBHMUKIB A0
po6oTu y Hepoboui roanHn poBoumnx awis (aKk o
noYaTKy po6040ro AHA, TaK i MiCNsA HOro 3aKiHYeHHs)
Ta y BUXiAHi, CBATKOBI 11 Hepoboui aHi.

5.5 o po60T® NOHAaAHOPMOBO He MOXKHa
3a/1y4aTy XKIHOK, AKi MaloTb AiTel BIKOM 40 TPbOX
POKiB, Ta HENOBHOITHIX. KIHOK, AKi MaloTb AjiTelt
BiKOM f10 14 pokis, MOXHa 3any4aTi 4o po6oTu
10HaAHOPMOBO JIULLE 3a TXHbOT NonepeaHbOT
3rogu. Lle nonoXKeHHA NoWMUPIOETLCA TaKOX i Ha
4ONO0BIKiB, AKI BUXOBYIOTb AUTUHY 6e3 maTepi

5.6 MpauisHKKIB 3 iHBaNIAHICTIO MOXKHA 3any4aTV 40
poboTM  NOHaAHOPMOBO  AMWE 33  IXHLOI
nonepeaHLol 3rofun, AKWO Ue He Ccynepeuutsb
MeANYHUM BUCHOBKAaM.

5.7 Tpusanictb nepepsu AR  XapyyBaHHA |
BiANOYMHKY — 45 XBUAUH

Hac nouatky i 3aKiHueHHA pobouoro AHA Ta yac
MOYATKy | 3aKiHYEHHA NnepepBW AIA XapuyBaHHA i
BIANOYNHKY BU3HAUYEHO paBUIaMKU BHYTPILHLOTO
TPYAOBOTO PO3NOPAAKY NiANPUEMCTBA.

KoHKpeTHy TpuBanicTb Nnepepsu B KOHKPETHY 3MiHY
(aTy) BM3HAYaIOTL rpadikv 3MiHHOCTI.

Ans npauisHukis oaHiET 3MiHM NepepBu HagaOTbCA
novyeproso 3  TUM, wWob6 - He nNopywWTH
6esnepepBHICTb BUKOHAHHA ¢yHKUIN Ta 3aBAaHb,
NOKNaAeHux Ha CTPYKTYPHI nigposginu,
KoHKkpeTHWI Yac noyaTKy i 3aKiHYeHHs nepepsu ans
KOXHOrO nNpauiBHUKA 3MiHW BU3HAYaE KepiBHUK
3MiHKM (MaiicTep 3MiHW, HavabHUK 3MIHKM TOWLO) Ha
NOYATKY KOXKHOT 3MiHW 3 ypaxyBaHHAM BUPOBHUUMX
3aBAaHb Ha 3MiHY Ta KinbKicHOro i skicHoro (3a
npodeciamun i nocapamu) cknagy npauiBHUKIB y
KOXKHIN 3MiHi.

Tpusanictb nepepsu B pobOTi MiX 3MiHamu mae
By™ He meHWoOKW nNoOABIHOI TpuBanocTi uacy

5.3 Establish a five-day work week at the enterprise
with a normal working time of 40 hours per week
and two days off (Saturday, and Sunday). The
working day from Monday to Friday is 8 hours.

On the eve of holidays and non-working days, the
duration of work for employees of the enterprise,
except part-time workers whose work is not of a
continuous nature, is reduced by one hour.

5.4 The employer may engage employees to work
during non-working hours of working days (both
before and after the beginning of the working day)
and on weekends, holidays, and non-working days.

5.5 Women with children under the age of three
years and minors shall not be allowed to work
overtime. Women with children under 14 years of
age may be required to work overtime only with
their prior consent. This also applies to men raising
a child without a mother.

5.6 Employees with disabi'lities may only be
required to work overtime with their prior consent
if this does not conflict with medical findings.

5.7 The duration of a meal and rest break is 45
minutes.

The beginning and end times of working hours and
the beginning and end times of meal and rest breaks
are determined by the enterprise's Internal Labor
Rules.

The specific duration of the break in a particular
change (date) is determined by shift schedules.

Breaks shall be alternated for employees of the
same shift so as not to disrupt the continuity of the
functions and tasks assigned to the structural
subdivisions. The specific time for starting and

“ending the break for each shift worker shall be

determined by the shift manager (shift foreman,
shift supervisor, etc.) at the beginning of each shift
taking into account the production tasks for the
shift and the quantitative and qualitative (by
profession and position) composition of workers in
each shift.



poboT B nonepeaHitt 3miHi (BkAtoualoum i yac
nepepsu Ha 06ig).

MpusHayeHHA npauiBHMka Ha po6oTy npoTArom
ABOX 3MiH niapag 3abopoHAETbCA.

Mepexia 3 opgHiei 3miHU B iHWY, AK npasuno,
BIAOYBAETLCA Yepes KOMHWI POBOYUI TUKAEHDL B
FOAWHW, BU3HAYeHi rpadikamun 3MiHHOCTI.

MinnpuemcTo 30608’'A3aHe y3romwyBatm 3 YTK
ByAb-aKi 3MiHK TpuBanocTi pobouoro OHA (TUXKHSA),
PEXMMY NpaLi, 3anpoBafPKeHHs HOBUX pEXUMiB
po6oTn Ha nignpuemcrsi, B OKpemux nigposginax,
ANR  KaTeropin abo  okpemux npauisHUKiIB,
NOBIAOMAATU NPALiBHUKIB NPO Taki 3MiHM He
MeHLwWe, Hix 3a 2 (aBa) micAL 40 ix 3aNpoBagKEHHS.

5.8 3pjdicHioBaTM HaaypouHi po6oTw, poboty y
BUXigHI, CBATKOBI Ta Hepoboui AHI  nvwe y
BUHATKOBUX BUNaaKax, nepeabaueHux
33KOHOAABCTBOM Ta 3 IX ONNATOIO I KOMMNEHcaujelo
BiANOBIAHO A0 3aKOHOAABCTBa.

5.9 BctaHoBUTH npauisHMKam WOPiYHY OCHOBHY
onnavyBaHy BiANYCTKY TpusanicTio 24 Kanenpap-
Hi AHI.

5.10 HapasaT wopiyHy AONATKOBY  BigNYyCTKY
NpauiBHUKaM, WO NPaLooTh Ha Nocag; BEpPCTaTHUK
AepeBoobpobHux BepcTaTis  3a  pesynbTaTamu
atectauii  pobounx Mmicub 3a ymoBamm npaui
TEPMIHOM Ha 2 AHi.

5.11 HapaBatv npauiBHMKam BiANYCTKY 6e3
3bepexeHHa 3apobiTHOI nnaTu Tpusanictio o 15
KaneHAapHUX AOHiB Ha pik 33  cimelHuMK
06CTaBMHaMM Ta 3 IHWIMX NPUYUH.

5.12 HapgasaTu npawuisHuKy, aKui Npauloe i Mae 4BOX
abo binviwe pitent sikom g0 15 pokis abo ANTUHY-
iHBanifa, oAuMHOKI matepi, 3a i BaaHHaM,
AOAATKOBY onnavyBaHy 8iaNycTKy TpusanicTio 10
KaneHgapHUx aHiB.

YTK 30608'a3yerben:

5.13 3AiCHIOBAaTU KOHTPOAb 33 BUKOHAHHAM
3060B'A3aHb  ULOrO  PO3AiNY,  CBOEYACHICTIO
BHECEHHA 3anuCiB A0 TPYA0BUX KHUKOK, BUJAHHAM
HaKa3iB NPO NPUIHATTA, 3BINbHEHHSR, nepeseneHHs
Ha iHWy poboTy, 3miHy pexumis npaui
BIAMOYMHKY Ta  O3HAMOMNEHHAM i3 HumM
npauyiBHUKIB,

The duration of the work break between shifts shall
not be less than double the duration of the work
time in the previous shift (including the lunch break
time).

Assigning an employee to work two consecutive
work shifts is prohibited.

Switching from one work shift to another usually
takes place every work week at hours determined
by shift schedules.

The enterprise shall be obliged to coordinate any
changes in the working day (week), a labor regime,
the introduction of new work regimes in the
enterprise, in individual departments, for categories
or individual employees, and notify employees of
such changes at least 2 (two) months before they
are introduced.

5.8 To perform overtime work, work on weekends,
holidays, and non-working days only in exceptional
cases provided by law and with their payment and
compensation in accordance with the legislation.

5.9 Establish an annual basic paid leave of 24
calendar days for the employees.

5.10 Provide an additional annual leave to the
employees working ‘in  the position of the
woodworking machine tools according to the
results of certification of workplaces by working
conditions for a period of 2 days.

5.11 Provide employees with an unpaid leave of up
to 15 calendar days per year for family and other
reasons.

5.12 Provide an employee who works and has two
or more children under the age of 15 or a disabled
child, a single mother, at her request, an additional
paid leave of 10 calendar days.

The CLC undertakes to:

5.13 Control compliance with the obligations of this
section, timely entries in employment records,
issuance of orders on hiring, dismissal, transfer to
another job, changes in work and rest schedules,
and acquaintance of employees with them.



5.14 Hapasatv  npauiBHUKam 6eskowToBHY
NpaBoBy AONOMOTY Ta KOHCYNbTALii LLOAO YUHHOIO
33aKOHOAABCTBA. Y pasi NOpPyWeHHsA iXHIX TpyA0BUX
Npas npefcTaBnATM  Ta  BIACTOOBAaTM  npasa
NPALIBHMKIB Yy CTOCYHKaX i3 BNACHUKOM Yy CynoBux
opraHax.

NpauisHukM nignpuemcrsa 30608’s3aHi:

5.15 Nosigomnatm nucomoso 6esnocepeaHboro
KepiBHuKa abo Po6oTtogasus Npo po3ipBaHHA
TPYAOBOrO AOrosopy, YKnaaeHoro Ha
HEBU3HAYEHMUI CTPOK He Ni3HIlLe HiIXK 33 2 TUXKHI Ao
3an1aHOBAHOT A4aTH 3BiNbHEHHS.

5.16 NpauisHuku, sKi nepebysatoTb y Bignycrtui no
AOTNAMY 3a AUTUHOIO A0 AOCATHEHHA HE TPbOX
abo wecTu pokis i nnanyoTb npUCTYNUTU 80 poboTH
A0 3aKiHYEHHA TepMmiHy AaHOoi BiAMYCTKW, NOBUHHI
nosigomuTtn PoBoTtogasua npo Hamip npucTynuTu
A0 poboTM nNUCbMOBO 3a ABa  TUXKHI Jilo)
3ana1aHoBaHOI gaTu.

5.17 MMpauiBHUK, AKWKM AI3HABCA, WO AiKkyoumnii
nikap chopmyBaB MeaMYHUI  BUCHOBOK npo
TMM4acoBy  HenpauesAaTHICTb, Ma€ NOBIAOMUTH
npo ue pobotopaBus B Byab-akuii  gocTynHumii
cnoci6é KomyHikauii 3 HUM B JeHb dopmyBaHHA
MEeANYHOro BUCHOBKY.

5.18 BukoHysaTu pobory, 06ymoBneHy Tpyaosum
A0rosopom.

5.19 3abe3neuyBaTu BignoBiAHICTb AKOCTI npayiTa i
Pe3y/bTatiB BCTAaHOBNEHWUM BUMOram, BUKOHYBAaTK
BU3HaueHi HOpMM npaui, BMKOHYBaTH
PO3NOPAAKeHHS 0CI6, AKi 34INCHIOITL KepiBHULTBO
opraHisauii npauj.

5.20 [JoTpumyBaTM  BCTaHOBAEHOrO pexxumy
po6otn, pobounit uac BMKOpUCTOBYBaTU ANA
NPOAYKTUBHOCTI  npaui, BXMBaTK 3axogdis  go
YCYHEHHsA MPUYKH, wo NepeLwKko4KaoTb
HOpManbHOMY BMKOHaHHIO poboTu Ta 060B’A3Kis
abo ycknafHIo0TL NPOLLEC BUKOHAHHS.

5.21 YTpumyBaTUCA Big AilA, AKi 3aBaKalOTh IHWUM
npauiBHUKam BUKOHYBaTH iX TpyA0Bi 0608'A3KY.

5.22  BukopucrosysaTh WOPiYHY OCHOBHY Ta
WOPpiYHy A0AATKOBY  BiANyCTKY npauiBHUKam, AKi
MaloTb giTet (AKi MaloTb Npaso Ha TaKy BignycTky

5.14 Provide employees with free legal assistance
and advice on current legislation. In the case of
violation of labor rights to represent and defend the
rights of employees in relations with the owner in
the courts.

Employees of the enterprise are obliged to:

5.15 Notify their immediate supervisor or the
Employer in writing of the termination of an
indefinite term employment contract no later than
2 weeks before the scheduled date of termination.

5.16 Employees who are on parental leave to care
for a child under the age of three or six years and
who plan to start work before the expiration of this
leave must notify the Employer in writing of the
intention to start work two weeks before the
planned date.

5.17 The employee, who learned that the attending
physician has formed a medical report of temporary
disability, shall notify the employer by any available
means of communication with him/her on the day
of formation of the medical report.

5.18 Perform the work the

employment contract.

stipulated by

5.19 Ensure that the quality of work and its results
meet the established requirements, comply with
certain work standards, and carry out the orders of
persons in charge of the organization of labor.

5.20 Observe the established work schedule, use
working hours for work productivity, and take
measures to eliminate the causes preventing the
normal performance of work and duties or
complicating the process of performance.

5.21 Refrain from actions that interfere with other
employees' performance of their employment
duties.

5.22 Use the annual basic and annual additional
leave for employees who have children (entitled to
such leave in accordance with the law) in
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BIANOBIAHO A0 3aKOHY) BignoBiAHO Ao rpadiky
HafaHHA BiANYCTOK, 3aTBepaKeHOMY Ha
Nianpuemcrsi. Ysromwysatn 3 PoboTopasuem
HajaHHA BigNYCTOK No3a rpadikom 8 TepMiH 3a ABa
TUXKHI 1O 3aNNaHOBAHOI BigNyCcTKY, Kpim KaTeropiu
0Cib, AKMM 3rigHO 3 YMHHUM 3aKOHO/AaBCTBOM
nepeabayeHo HafaHHA BiANYCTKM B 3pyYHUH anAa
HUX vac.

PO34in VI
YMo0B#M Ta OXOpOHa npaui

BnacHuk 30608'a3yerTbea:

6.1. 3a6e3neunT BUKOHAHHA KOMMNIEKCHUX 3axogis
WOAO  AOCATHEHHA BCTAHOBNEHWX HOPMAaTUBIB

6esneku, ririenn npaui Ta  BUPO6HUYOro
cepeaosmna, NiaBULLEHHA PIBHA OXOPOHM npawi,
3anobiraHHs BMNaaKam BUPOBHUYOrO

TPaBmMaTtu3my, npo¢eciniHMM 3axBOPIOBaHHAM |
asapiam (nopatok Ne 4). 3abesneyeHHs 6e3neyHux
YyMOB npaui € - 0608’a3kom PoboTogasus.
Pobotopaseup  3abesneuye poboui  micus
HaneXHUmu 3acobamu npaui, iHCTpyKLiamMK 3
OXOPOHM npaLi, CTBOPIOE HaNeXKHi CaHiTapHo-
nobytosi ymoBu. MpauiBHUKM MaloTb npaso
BiaMOBUTUCH Bif A4OpYYeHOi poboTk, AKLLO Nig, Yac
il BUKOHAHHA CKNAJAETLCA cuTyauin, HebesneyHa
ANR IXHBOTO XKUTTA Ta 340p0OB’A (AKWoO TaKi ymosu
NPAMO He nepefbayeHi TpyaoBUMM OTOBOPaMM),
@ TaKOX ON1R XKUTTA | 340pOB’A iHWMX nogelt Ta
OTOYYIOYOro cepegoBMLLa.

6.2. 3abe3neunuT BUKOHAHHA BUMOT 3aKoHy
YKpaihmn «Mpo oxopoHy npaui» sig 14.10.1992 Ne
2694-XIl Ta iHwWMx HOPMaTUBHO-NPaBOBUX aKTiB 3
AUTaHb OXOPOHU NpaL, a TaKOXK NPABO NpaLiBHUKIB
Ha Be3neuni Ta HewkigamBi ymosw npaui, nineru Ta
KomneHcauii, couianbHuit  3axucr y  pasi
YWKOPKEHHA TXHbOro 340p0B’A. Mpu NPUIRHATTI Ha
poboTy o3HaloMIoBaTH nig nignvuc npauisHyKa 3
YMOBamM Npaui Ta HasABHICTIO Ha poboyomy micui
WKIAMBUX  BUPOBHUUMX (aKTopiB, AKi e He
YCYHYTO, iX MOMAUBUM WKIAAMBUM BMAMBOM Ha
3,0POB’A, MOXK/UBI HACNIAKM TX BN/IMBY Ha 340pPOB’A
Ta Npo npasa npauiBHKUKIB Ha NifbIM | KOMNeHcauji
3a poboTy B TakuUx ymoBax. 3abe3neuyBatu HanekKHi
YMOBU npaui Ha pobouux micuax, 6esneky
TEXHONOTYHUX  npouecis, MaWKWH, mexaHi3mis,
YCTaTKyBaHHA Ta iHWuX 3aco6iB BUPO6HMUTBA,
NPOBOAUTH ix NNaHOBO-NPOGINAKTUYH M,

accordance with the schedule of vacations
approved by the Enterprise. To agree with the
Employer on the granting of leave outside the
schedule in two weeks prior to the scheduled leave,
except for the categories of persons who, according
to the current legislation, are provided with the
leave at a convenient time for them.

SECTION VI
Working Conditions and
Occupational Safety and Health

The Owner undertakes:

6.1. Ensure the implementation of comprehensive
measures to achieve the established standards of
safety, occupational health, and working
environment, improve the level of occupational
safety, prevent occupational injuries, occupational
diseases and accidents (Annex No. 4). Ensuring safe
working conditions is the responsibility of the
Employer. The Employer provides the workplaces
with appropriate workplace safety equipment, and
instructions on labor protection to create
appropriate sanitary and living conditions.
Employees have the right to réfuse assigned work if
during its performance a situation develops that is
dangerous to their life and health (if such conditions
are not directly provided by employment
contracts), as well as for the life and health of other
people and the environment.

6.2. To provide the fulfillment of the requirements
of the Law of Ukraine “About Labor Protection”
from 14.10.1992 No. 2694-XIl and other normative-
legal acts concerning labor protection, as well as the
employees' right to safe and harmless labor
conditions, privileges and compensations, social
protection in case of the health damage. When
hiring, to acquaint the employee, against his/her
signature, with the working conditions and
availability of harmful production factors at the
workplace, their possible harmful effects on health,
possible consequences of their effects on health,
and on the rights of employees to benefits and
compensations for working in such conditions.
Ensure proper working conditions in the workplace,
the safety of technological processes, machines,
mechanisms, equipment, and other means of
production, and conduct their scheduled preventive
maintenance, overhaul, and testing in due time.
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KaniTanbHWA  pemMoHT Ta
BCTAHOBANEHi TepMiHu,

6.3. MNposoguTtun nepioguyHo, 3rigHo 3
HOPMaTUBHUMW aKTaMK, EKCNepTU3y TEeXHIYHOFo
cTaHy obnagHaHHA, MaWMH, MexaHi3MiB Woao ix
He3neyHoro BUKOpUCTaHHA.

BunpobyBaHHA vy

6.4. besnnatHo 3abesnevyBaTM NpauiBHUKIB, AKI

npaywTs  Ha pobotax, nos'asaHux i3
3abpyaHeHHAM abo 34iACHIOBaHMX y
HeCnpUATANBUX TeMNepaTypHux yMmoBax

CNeuoaArom, cneussyTTAM Ta iHWKMMKM 3acobamu
iHOMBIAYANbHOTO  3aXWUCTY 3@ BCTAHOBAEHUMM
Hopmamu (aopatok Ne 4).

6.5. 3abesnedyBaTn npayiBHUKIB nignpuemcTea
NUTHOIO BOAO1O.

6.6 3abesneunT 6Ge3KOWTOBHE NpOBeAEHHS
nonepeaHix i nepiogWYHUX MeaUYHUX OrNagiB
NPauiBHUKIB 3aMHATUX Ha PoboTax 3 NigBMLLEHO
Hebe3neKkol, a TaKoX LWOPIYHOIO MeAUYHOro
ornagy ocié Bikom A0 21 poky. Mpu cBoeuacHomy
NPOXOAMKEHHI NpauiBHUKOM nepiogu4yHoro
meguuyHoro ornsgy 3bepirat 3a HUM cepepHin
3apobiTOK Ha BCTAaHOBAEHMI YAaC NPOXOMMKEHHSA
megornaay.

6.7. He ponyckatu npauiBHukie o poboTh, ska
NPOTMNOKa3aHa imM 3a CTaHOM 340pOB’s.

6.8.  [JoTpumysatuca  TepMmiHiB i nopagry
npoBeAeHHA aTecTauii pobounx micub 3a ymosamu
npaui Ta 3a i pesynbTaTamu BXXUBATW 3aX0AiB WOAO
NOKpaLLeHHA yMOB npadwj, MeaUYHOro
o6cnyrosyBaHHA, 0340POBAEHHA NPaLiBHUKIB Ta
HaZlaHHA M Bi4NOBIAHWUX NiNbI | KOMNEHCALLN.

6.9. He piawe pasy Ha KBapTa/ KOMNAeKTyBaTy
HeoBXigHUMM  MeauKamMeHTaMW anTeuku B yCix
CTPYKTYPHUX Nigpo3sainax.

6.10. 3ailicHIOBaT CUCTEMATUYHUI aHanis craHy
3axXBOPIOBAHOCTI n BUNaAKis TUMYacoBOl
HenpauesnaTHOCTI Ta BXXMBATU 33aX04iB  WOA0
YCYHEHHA MPUUYNH 3aXBOPIOBaAHb.

6.11. CTBOPMTM KOMICiO 3 NUTaHb OXOPOHM NpaLi y
PiBHIM KinbkocTi ocib Big agmiHicTpauii i Tpyaosoro
Konektusy. CnpuaTtu ii poboti BignosigHo ao
MNonoxeHHa Npo Komicito 3 OXOpOHU npa,.

6.3 To conduct periodic, according to the regulatory
acts, examination of the technical condition of the
equipment, machines, and mechanisms for their
safe use.

6.4 Provide the employees working at the works
related to pollution or carried out in unfavorable
temperature conditions with protective clothing,
safety shoes, and other personal protective
equipment according to the established norms
(Annex No. 4) free of charge.

6.5 Provide employees of the enterprise with
drinking water.

6.6 Provide free preliminary and periodic medical
examinations of employees engaged in work with
increased danger, as well as the annual medical
examinations of persons under the age of 21. If an
employee timely passes a periodic medical
examination, to keep his/her average earnings for
the period of passing the medical examination.

6.7 Prevent employees from working in jobs that are
contraindicated to them due to their health
conditions. '

6.8. Comply with the terms and procedure for
certifying workplaces for working conditions and,
based on its results, take measures to improve
working conditions, medical services, and health
care for employees and provide them with
appropriate benefits and compensation.

6.9. At least once a quarter to complete the
necessary medicine kits in all structural units.

6.10. Perform systematic analysis of morbidity and
cases of temporary incapacity for work and take
measures to eliminate the causes of disease.

6.11. Create a commission on labor protection with
an equal number of persons from the
administration and the labor collective. Assist its
work in accordance with the Provision of the
commission on occupational safety and health.
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6.12. TpoBoauTM cBOEYacHe po3cnigyBaHHs Ta
BeCTM 06niK HewacHux BUNaAKie, npodeciinux
3axBOPIOBaHb i aBapii Ha BUPOBHUUTBI.

6.13. MNposoguTm OAMH pa3 Ha pik 3a
BCTAHOBAEHUMMU rpadikamum HaBYaHHA,
IHCTPYKTaX i NepeBipKy 3HaHb 3 OXOPOHM npau,
NPauiBHUKIB, 3alHATUX Ha poboTax i3 niaBULLEHOIO
Hebesnekoo.

6.14. He 3anyyatu HenoBHONITHix (Bikom Big 14 po
18 pokis) no Bakkux pobir , RO nigiimaHHa
NnepemileHHA peueir, Bara AKuUX nepesuuye
BCTAaHOB/EHI ANA HUX TPAHWYHI HOpMMU.

YTK 30608'a3yerben:;

6.15. 3giicHioBaTH KOHTPO/b 3a AO0TpUMaHHAM
CTOPOHOI0 BNacHMKA 3aKOHOAABCTBA NPo OXOPOHY
npawj, CTBOPeHHAM 6e3neynux i HELWKIAAMBUX ymoB
npaui, HanexHux BMPOBHUUMX Ta CaHiTapHo-
TeXHIYHUX YMOB, 3abesneveHHaMm npauyiBHuUKiB
CMeLOoAArom, CneussyTTAM Ta iHWKMMM 33co6amu
IHAMBIQYaNbHOTO | KONEKTUBHOrO 3axucry.

6.16. MpepacrtasnaTy iHTepecu npauiBHuKiB y
BUPiWEHHI nNuTaHb OXOPOHM npaui, BHOCUTH
BNacHuKky  BignosigHi noganHa Yy Bunagkax,

BU3HAYEHUX YUHHUM 3aKOHOOaBCTBOM.

6.17. IHbopmyBaTy NpauiBHUKIB Npo ix npasa i

rapaHTii 'y coepi oxopoHu npaui, 3miHKM B
3aKOHOAABCTBI 3 OXOPOHM npaLyj.
6.18. BiawkoaysaHHa WwKoau,  3anopiaHol

30POB't0 NpaLiBHMKa.
NpauisHuku nignpuemcrsa 30608’aA3aHi:;

6.19. 3Hath Ta BMKOHYBaTU BUMOFM HOPMATUBHO-
NPaBoOBMX aKTiB 3 OXOpPoHM npau,, npasuna
eKcnayaTayii MawuH, mexaHismis, YCTaTKyBaHHA Ta
iHWWX 3acobis BUPOBHULTBA, Nnpasun NOBOAXKEHHA
i3 WKIgnMBUMK Ta HeBesneyHumu pevosuHamm.

6.20. A6atv npo ocobucty Gesneky i 300poB’s, a
TakoX npo 6esneky i 3a0pos’s OTouylumnX nogen y
npoueci BUKkoHaHHA Byab-akux pobiT abo nig vac
nepebyBaHHA Ha TepuTopii ToBapucrsa.

6.21. Bukopucrosysatu 3aco6u iHAMBIAYanbHOrO
Ta  KONEKTUBHOro  3axucry Y  BUNajgKax,
nepef6ayeHnx 3aKOHOAABCTBOM.

6.12. Carry out timely investigation and keep
records of accidents, occupational diseases, and
industrial accidents.

6.13. Provide training, briefing, and knowledge test
on labor protection to employees engaged in
hazardous work once a year according to the
established schedules.

6.14. Not to involve minors (aged from 14 to 18
years) in heavy work, lifting and moving things, the
weight of which exceeds the limits set for them.

The CLC undertakes to:

6.15. Control the owner's compliance with labor
protection legislation, creation of safe and harmless
working conditions, proper production and sanitary
and technical conditions, provision of protective
clothing, special footwear, and other personal and
collective protective equipment to employees.

6.16. Represent employees' interests in solving
occupational safety issues and make appropriate
submissions to the owner in cases determined by
applicable legislation.

6.17. To inform the employees about their rights
and guarantees in the field of labor protection,
changes in the legislation on labor protection.

6.18. To compensate for the damage caused to the
health of the employee.

Employees of the enterprise are obliged to:

6.19. To know and comply with the requirements of
regulations on labor protection, rules of operation
of machines, mechanisms, equipment, and other
means of production, and rules for handling harmful
and hazardous substances.

6.20. Take care of personal safety and health, as
well as the safety and health of others while
performing any work or while on Company
premises.

6.21. Use personal and collective protective
equipment as required by legislation.
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6.22. Npoxoantn HaBuYaHHA i nepesipKy 3HaHb 3
NUTaHb OXOPOHU Npaui B NOPAAKY Ta y CTPOKM,
BCTAHOB/EHI [ONOXKEHHAM MPO  HaBYaHHA |
nepesipky 3HaHb 3 nNUTaHb OXOPOHM Npauj,
3aTBEPAXKEHOMY Ha NiANPUEMCTBI.

6.23. NpoxoanTn y BCTaHOBAEHOMY NnopaaKy Ta y
CTPOKM nonepeaHii Ta nepioguyHi  meauyHi
ornAgu.

6.24. CsoeyacHo iHpopmyBaTH 6e3nocepegHboro
KepiBHMKa abo Po60TOAaBUA NPO BUHMKHEHHS
Hebe3neyHux Ta aBapiiHux cuTyauiit Ha poboyomy
Micuyi, y CTPYKTypHOMY nigposgini. Ocobucro
BXXWUBaTU NOCUNbHUX 3aX0A4iB WOA0 3anobiraHHA Ta
YCYHEHHA Hebe3neyHnx Ta aBapitHUX cUTyaLjiit.

6.25. 3a HeBUKOHAHHA BUMOT NyHKTIB 6.20 ~ 6.24
Po6otopaseub mae npaso nputaraTh NOPYLUHUKIB
A0 AUCUMNAIHaPHOT BignosiaansHOCTI.

PO3A4in vii
CouianbHi rapanrii, niabru i
KOoMneHcauii

BnacHuk 30608'asyerbea:

7.1.MepepaxoByBaT CBOEYAaCHO Ta Yy nosHOmy
06cA3i  BHeckM Ha  3aranbHoo60B'A3KOBE
AeprKaBHe colianbHe CTpaxyBaHHA.

7.2, CTBOpPIOBATU HaNEXHI ymMOBU AN/ AiANbHOCTI
KOMICIT i3 coujanbHOro crpaxysaHHA Ha BUNA[O0K
TUMYaCOBOI HeNpaLe3aaTHOCTI Ha NigNPUEMCTBI.

7.3. 3abesneuntu 3a paxyHoOK KOLWTiB
nignpuemcTsa A0CTaBKy 40 poboTH Ta 3 pobotu
NPaUiBHUKIB, WO NPOXWUBaKOTL Yy BigganeHux
panioHax, NPaLioloTb y PaHKOBY Ta HIYHY 3MiHMU.

7.4. Hagasatu maTepianbHy pornomory :

- cimYi - Y pasi cmeprTi npauisHuka
nignpuemcrsa (y po3mipi OBOX
HeonoAaTKkoBaHUX MiHimymiB)

- NPauiBHUKOBI - y pasi cmepTi 6AM3bKWX
poanyis ( signosigHo Ao 3aKOHOAaBCTBa
3riHO COLiaNbHOT AONOMOTYM Ha noxosaHHsA)

- NPauiBHUKOBI — Y BUMAAKY CKAAAHUX KUTTEBUX

6.22. Undergo training and knowledge testing on
occupational health and safety issues in the manner
and within the time frame established by the
Regulations on training and knowledge testing on
occupational health and safety issues approved by
the enterprise.

6.23. To pass in the prescribed manner and in time
preliminary and periodic medical examinations.

6.24. Timely inform the direct supervisor or the
Employer about the occurrence of dangerous and
emergency situations at the workplace, in the
structural subdivision. Personally take all possible
measures to prevent and eliminate dangerous and
emergency situations.

6.25. The Employer has the right to bring the
violators to disciplinary responsibility for failure to
comply with the requirements of paragraphs 6.20 —
6.24.

SECTION VIi
Social Guarantees, Benefits, and
Compensation

The Owner undertakes:

7.1To transfer timely and in full contributions to the
obligatory state social insurance.

7.2 To create proper conditions for the activity of
the commission on social insurance for temporary
disability at the enterprise.

7.3 Provide, at the expense of the enterprise,
transportation to and from work for employees
living in remote areas, working the morning and
night shifts.

7.4. Provide material assistance:

- tothe family - in case of death of an employee
of the enterprise (2 minimum amounts that are
not taxable)

- tothe employee —in case of death of their close
relatives (in accordance with the law on social
assistance for the funeral)

- to the employee - in case of difficult life
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obcTaBuH (y po3mipi 0AHOro
HeonoJaTkoBaHOro MiHiMyma, He 6inblue
OAHOrO pasy Ha piK, Ha po3rnag KOMnaHii)

7.5. 3abesneunTn 3a paxyHoK KowTiB
NiANPUEMCTBA XapUyBaHHSA NPaLiBHUKIB (3a TMNOM
WwBeeaCcbKoro crosny)

YTK 30608B'a3yerbes:
7.6. KoHTponioBaTtH Uinbose BUKOPUCTAaHHA KOLUTIB

Ha BANNATY couianbHUX rapaHTilA Ta Ninbr, 4OBOAUTU
iHpopmauito Ao uneHis TpyaoBoro KONEeKTuBy.

7.7. KoHTponioBaTW CBOEYacHy W NOBHY cnnarty

BJACHUKOM CTPaxoBux BHECKiB Ha
3aranbHooboB'a3koBe OeprasHe coujanbHe
CTPaxyBaHHs, CBOEYaCHe mMaTepianbHe

3abe3neyeHHA Ta HafaHHA COLja/IbHUX nocnyr
npauyisHUKam 3a BUZAMM coujianbHoro
CTpaxyBaHHA.

7.8. Tpeacrasnati iHTepecu npaujiBHuKiB y Komicii
i3 COUjanbHOrO CTPaxyBaHHA.

7.9. O3HaNoOMNIOBATH Y/EHIB TPYA0BOrO KONeKTUBY
3 HOBMMM HOPMaTUBHUMWM aKTamMu 3 MWUTaHb
COUianbHOro - CTpaxyBaHHA Ta  MEHCIHOro
3abesneyeHHn, HagaBaTH KOHCYNbTaTUBHY = i
METOAMYHY [A0NOMOry 3 MuTaHb CoujianbHOro
3axucry.

PO3A4IN VI

Xurnoso-nobyrose, KynbTypHe Ta
meaunyHe obcnyrosysaHHA,
OpraHisauia 0340pPOBACHHA |
BiANOYUHKY NnpauiBHUKIB

BnacHuk 30608'a3yeTbea:

8.1 Hapasat 6e3BincoTKOBI NO3WKM 3rigHo 3
MonoKeHHAM y po3mipi He Ginbuie 30 Tuc. rPH. Ha
PiK Ha 3anNUT npauiBHuKa:

- 3aranbHui 6opr npauiBHUKIB, AKi B3AAM
NO3MKY He NoBuHeH nepesuuyysati 150 TUC. rpH

- NO3MKa HafJa€ETbCA B NOPAAKY Yepru

- MaKCUManbHWM TepmiH NOBEpPHEHHA — 12
micauis

- MakcumanbHa cyma nosuku — 30 TUC. rpH.

circumstances (1 minimum amount that is not
taxable, 1 time/year, discretion of company)

7.5. Provide food for employees at the expense of
the enterprise (like a buffet service)

The CLC undertakes to:

7.6. Control the intended use of funds for the
payment of social guarantees and benefits, and
provide information to members of the labor
collective.

7.7. Control the timely and full payment by the
owner of insurance premiums for obligatory state
social insurance, timely material provision, and
provision of social services to employees by types of
social insurance.

7.8. Represent the interests of employees in the
commission on social insurance.

7.9. Provide members of the workforce with new
regulations on social insurance and pensions and
provide advice and guidance on social protection.

SECTION Viii

Housing, cultural and medical

services,
health and recreation for employees

The Owner undertakes:

8.1. Provide interest-free loans, according to the
Regulations, in the amount 30 000 uah/12 months
at the employee’s request:

- The total Debt of our employees should not
be more that 150 000 uah on the end of
period of month.

- Theloan granted in order of turn (first ask
—first receive)

- The maxterms of loan — 12 months

- The usual max sum of loan - 30 000 uah
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PilueHHA NPO HafaHHA MNO3MKM NPUAMAETLCA

6epyuu oo ysaru;

- 3apnnaTy npauiBHUKa 3a OCTaHHI 6 micauis

- TepmiH pobotu Ha nignpuemcrsi (He meHwe 2
pokKiB)

-  PpilleHHA  KepiBHWUKa
BiAHOCUTLCA NpaLiBHUK

Bioainy po  akoro

MoAnBICTb OTpUMaHHA 6e3BiACOTKOBOI NO3UKM
HaAAETLCA TiNIbKM A0 KiHua 2025 poky.

8.2 Buaginmtn  Ta obnawrysatn  (mebnamu,
npuctposamu ana obirpisy Towo) KimHatu ans
BiANOYMHKY I XapuyBaHHs NpaLiBHUKIB.

YTK 3060B'a3yerbea:
8.3 3pincHioBaTM KOWTpO/ib 3a poboTow Ta

YTpUmaHHam o6'ekTis couianbHoi chepu (inanens,
no6yToBuX NPUMILLEHB TOLLO).

PO3aIN IX
TapaHrTii gianbHocTi YTK

9.1 BnacHuK Bu3HAae YTK NOBHOBAaXHUM
npeactaBHUKOM  [HTepeciB  NpauiBHUKIB,  AKi
NpauooTb Ha NIANPUEMCTBI, | NOroAXYE 3 HUMMK
HaKasu Ta iHWi NOKanbHi HOPMAaTWUBHI aKTU 3
NnTaHb, WO € NpeameTom Uboro [Jorosopy.

BnacHuk 30608'a3yeTben:

9.2 3abesneuysaTu peanizauiio npas i rapaHTiv
AiAnbHOCTI YTK, BCTAHOBAGHUX YMHHUM 33KOHO-
A3BCTBOM, He JONyCKaTU BTPYYaHHA B Ais/bHICTb
YTK, obmexxeHHs ii npas abo nepewKkoaXaHHa X
3aicHeHHI0.

9.3 HapasaTn 6e3KOWTOBHO NPUMILLLEHHS 3 ycim
HeobXxigHuMm obnagHaHHAM, 3B'A3KOM,
OnaneHHam, OCBITNEHHAM, npubupaHHam,
TpaHCnopTom Ansa 3abesneyerHs aisnbHocti YTK,
nposeaeHHs 360piB NpawiBHUKIB NiANPUEMCTBE.

9.4 3abe3neyyBati YTK MOXNUBICTL po3miwysaTu
BNACHY iHpOpMaLilo Y NpUMILLEHHAX | Ha TepuTopii
NiANPUEMCTBAE B AOCTYNHWUX ANA  NpauiBHUKIB
micuax.

9.5 Posrnapatm npotarom cemu OHIB BUMOTU
nogaHHA YTK WoA0 YyCyHeHHA MopyleHb 3aKOHO-
AAaBCTBA NPO NpaLio Ta KONEKTUBHOrO AOrosopy,

Before making decision about granting of loan we
will discover of:
- Salary for previous half a year
- The term of working on the company - not
less than 2 years
- Management view of head of department

Possibility to have interest-free loan is valid only at
the time of this collective agreement (till the end
of 2025)

8.2. Allocate and equip (with furniture, heating
devices, etc.) rest and meal rooms for employees.

The CLC undertakes to:

8.3 Supervise the operation and maintenance of
social facilities (canteens, amenities, etc.).

SECTION IX
Guarantees of the CLC's activity

9.1 The owner recognizes the CLC as an authorized
representative of the interests of the employees
working at the enterprise and agrees with them the
orders and other local hormative acts on the issues
which are the subject of this Agreement.

The Owner undertakes:

9.2 Ensure the implementation of the rights and
guarantees of the CLC activity, established by the
current legislation, not to allow interference in the
CLC activity, limitation of its rights, or obstruction of
their implementation.

9.3 Provide free of charge premises with all
necessary equipment, communication, heating,
lighting, cleaning, and transportation to ensure the
activity of the CLC, holding the meeting of the
enterprise's employees.

9.4 Provide the CLC with the possibility to place its
own information on the premises and territory of
the enterprise in places accessible to the
employees.

9.5 To consider within seven days the demands and
representations of the CLC on the elimination of
violations of labor legislation and the collective
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HeBiKNaAHO BXWBATY 3aX0AiB WOAO X YCYHEHHS.

9.6 HapasaTtu Ha Bumory YTK B TUKHEBUI TepMiH
BiANOBIAHI AOKYMEHTH, iHDOPMaLitOo Ta NOACHEHHS,
WO CTOCYIOTbCA AOTPUMAHHA 3aKOHOAABCTBA MPo
npaulo, yMOB npali, BMKOHAHHA KONEKTUBHOrO
forosopy, COUiaNbHO-EKOHOMIYHUX npas
npauiBHUKIB | PO3BUTKY NiANPUEMCTBA.

PO3AIN X
FEHAEPHA PIBHICTb

10.1 CropoHu pomoBUAUCD:

10.1.1  YpaxoByBaTW, WO BIAHOCMHUM  MDXK
Pob6oTogaBuem i npauiBHUKaMW, a TaKoX MiXK
npauiBHMKamu yctaHosu 6yayloTbca Ha 3acapax
reHaepHoi piBHOCTI Ta HepoNnyweHHAs Oyab-AKKUX
OVCKPUMIHAUIAHUX ain.

10.1.2. BXuBaTu 3ax0A4iB, CMNpPAMOBAHWUX Ha
dopmyBaHHA reHAEPHOI KynbTypu TPYA0BOro
KONeKTuBy.

10.2. 30608'a3aHHA PoboTogaBus :

10.2.1. 3abe3neunTy piBHI NpaBa Ta MOXAUBOCTI
XIHOK | 4onosikis (cT.18 3akoHy Ykpaiuu «Mpo
3abesneyeHHn PiBHUX NPaB Ta MOXAUBOCTEN XKiHOK
i HONOBIKIBY).

10.2.2. CrsopioBaTM yMOBM npalli, AKi [03BOAATH
KIHKaM | yonosikam  3pjiCHIOBaT  TPYyAOBY
DiANBHICTL Ha PiBHIN OCHOBI.

10.2.3. 3pificHioBaTM piBHY onnaTty npaui XiHOK i
YONOBIKIB NpWM  oAHAKOBIA  KBanidikauyii Ta
OAHaKOBUX yMOBaXxX npau,.

10.2.4 Moxknactn 0OOB'A3KM YNOBHOBAXEHOrO 3
reHOepHUX  MuUTaHb — Ha YrNOBHOBaXeHoro
TPYAOBOTO KONEKTUBY.

10.2.5 3anyuyaTv ynoBHOBAXEHOrO 3 reHAePHUX
NUTaHb — YNOBHOBAXXEHOTO TPYAOBOrO KONEKTUBY
A0 y4acTi y cnisbecigi npu npuAHATTI Ha poboTy
BNR YCYHEHHA AUCKpUMiHauii Ta 3abesneyeHHs
KOMNNEKTYBaHHA KagpamMu 3 HafaHHA nepeBaru
ocobi Tiel cTaTi, Wo a0 AKoi icHye ancbanaHc.

10.2.6 Hapasatu ona Y3roAKeHHA
YNOBHOBa)>XEHOMY 3 TeHAEPHUX nuTaHe —

agreement, to take immediate measures on their
elimination.

9.6 Provide the appropriate documents,
information, and explanations related to the
compliance with the labor legislation, working
conditions, fulfillment of the collective agreement,
social and economic rights of the employees, and
the enterprise development on the demand of the
CLC within one week.

SECTION X
GENDER EQUALITY

10.1 The Parties agree:

10.1.1 To take into account that the relations
between the Employer and employees, as well as
between the employees of the institution, are
based on gender equality and avoidance of any
discriminatory-actions.

10.1.2. To take measures aimed at the formation
of gender culture of the labor coliective.

10.2. Obligations of the Emﬁloyer:

10.2.1. Ensure equal rights and opportunities for
women and men (Article 18 of the Law of Ukraine
“On ensuring equal rights and opportunities for
women and men”).

10.2.2. Create working conditions that allow
women and men to work on an equal basis.

10.2.3. To make equal wages for women and men
with the same qualifications and the same working
conditions.

10.2.4 Assign the duties of the Commissioner on
Gender — to the Commissioner of the Labor
Collective.

10.2.5 Involve the Commissioner on Gender -
Commissioner of the Labor Collective in job
interviews to eliminate discrimination and ensure
staffing in preference to the gender for which there
is an imbalance.

10.2.6 Provide for approval by the Commissioner on
Gender — Commissioner of the Labor Collective the
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YNOBHOBAXEHOTO TPyAo8oro KONeKTusy
Oro/I0WeEHHA NPO BaKaHCii y 3aknagi aAnNA yHUKHEHHA
cTateBux abo BiKOBMX CTepeoTunis.

10.2.7 CrBoptoBaT yMOBM Npaui, AKi 403BONAIOTL
WiHKaM i 4onosikam  3filicHIOBaTM  TpyAOBY
AIANbLHICTL Ha PiBHIN OCHOBI.

10.2.8 3pjricHioBaTM npocyBaHHA pPO6ITHMKIB NO
po6OTi 3 [AOTPUMAHHAM  NpUHUMNY HaAAQHHA
nepesarn ocobi Tiel cTaTi, wWOAO0 AKOI icHye
aucbanaxc.

10.2.9 3abesneuyBatM KiHKaM i 40n0BiKam
MOK/MBICTb  CyMiWaTM TPYAOBY AiANbHICTL i3
cimernHUMK O0BOB'A3KaMK; Yy Mexax MOoNITUKM
«APYXHBOI  cimT  »  3abe3neunTm  HapaHHA
npaviBHUKam 3 ocobamsumm cimerMHuMu
0608’A3KaMM  MOXKAMBOCTI POBOTM Ha ymoBax
HEMoBHOro PoBo4oro yacy, 0GOPMAEHHA FHYYKOro
pobouyoro rpagiky Toulo.

10.2.10 3pivicHioBaTH PiBHY OnAaTy npai *iHOK i
YONOBIKIB  Npu  OAHaKOBIM  KBanidikauii Ta
OHAKOBUX YyMOBaX npaLii.

10.2.11 BxuBaTh 3aX04iB WOAO0 YHEMOMXKAUBAEHHA
BUNaAKiB  ceKcyanbHuX Aomaradb. 3abesneunty
HeBiAKNAaLHe BXWBAHHA 3aXOAiB ANA YCYHEHHS
NPOABIB AWUCKPUMIHALII Yy BUNAAKY HaAXOOKEHHA
BiANOBIAHUX CKapr npauiBHUKIB 0o
YNOBHOBAaXXEHOro 3 reHAePHUX NUTaHb.

10.3. 30608’A3aHHA Pagu TPYA0BOro KONEKTUBY B
0C06i YyNOBHOBaXKEHOrO TPYAOBOrO KONEKTUBY
FaHaepu Tetanu MpuropisHu:

10.3.1. 3abesneunt po3rasg ckapr npaLiBHUKIB
YCTaHOBU Ta CTPYKTYPHMUX Nigpo3Ainis Ha BMnagxku
AUCKpPUMIHaWii npotarom 5 AaWiB 3 fHA
HaOXOOXXEHHA CKapru Ta KOHTPO/IIOBATU BXWUTTA
aAMiHicTpauielo 3axoAiB WOAO YCYHEHHA NpoABiB
AWCKpPUMiHaUii 3a 1i HaAaBHOCTI.

10.3.2. 3abesneunTM BUKOHAHHA 060B’A3KiB
YNOBHOBAXEHOTO 3  rEHAEPHUX MNUTaHb —
YNOBHOBAXEHOrO TPYAOBOrO KONEKTUBY  LWOAO
3abe3neyeHHA PiIBHUX NPaB Ta MOMK/IUBOCTEN KIHOK
i YonoBiKiB.

10.3.3. Mposogutun nepesipKky BCiX pilweHs,
pesoniouin, pekomeHaauil, 3axoais y 3aknagi
WoA0 reHAepHOI piBHOCTI , iX odpopmneHHs Ta
3aTBEPAKEHHA.

facility's vacancy announcements to avoid gender
or age stereotyping.

10.2.7 Create working conditions that allow
women and men to work on an equal basis.

10.2.8 Promote workers in the workplace in a
manner that gives preference to the person of the
gender for which there is an imbalance.

10.2.9 Provide opportunities for women and men to
combine work activities with family responsibilities;
as part of the “family-friendly” policy, ensure that
employees with special family responsibilities are
given the opportunity to work part-time, arrange
flexible working hours, etc.

10.2.10 Pay women and men equally for the same
qualifications and working conditions.

10.2.11 Take steps to prevent sexual abuse. To
ensure that immediate measures to eliminate
manifestations of discrimination are taken in the
case of complaints of employees to the
Commissioner on Gender.

10.3. Commitment of the Council of the Labor
Collective, represented by the Commissioner of the
Labor Collective Handera Tetiana Hryhorivna:

10.3.1. To ensure the consideration of complaints of
employees of the institution and structural
subdivisions on cases of discrimination within 5
days from the date of receipt of the complaint and
control the administration to take measures to
eliminate manifestations of discrimination, if any.

10.3.2. Ensure the fulfillment of the duties of the
Commissioner on Gender — the Commissioner of
the Labor Collective to ensure equal rights and
opportunities for women and men.

10.3.3. To check all decisions, resolutions,
recommendations, and measures in the institution
on gender equality, their registration, and approval.
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10.3.4. 3a6e3neunTu posrnag cKapr npauisHuUKiB Ha
BUNAAKKM AMCKpPUMIHaUii npotarom 5 gHiB 3 AHA
HaAXOOMEHHA CKapru Ta KOHTPOMIOBATU BXUTTA
aAMIHICTPaLiEI0 3ax0AiB WOAO YCYHEHHS MpPOABiB
AVCKRPUMIHAWT 33 Tl HaRBWOCT,

10.4. Croponu KonexrusHoro gorosopy
AOMOBUIUCH:

10.4.1.  YpaxoByBaTM, WO BIAHOCUHM MK
KEPiBHUKOM | MpauiBHUKAMK, a TaKOX MiX
npauisHukamu ByayloTbCA Ha 3acapax reHgepHoi
piBHOCTI Ta HeAoNYyLEeHHA 6yab-aKux
ANCKPUMIHAUIRHUX aiM.

10.4.2 Bxu1BaTH 3ax04iB, CNIPAMOBaHMX Ha
GopMyBaHHA reHAEPHOT KyNbTYPU TPYA0BOrO
KONeKTusy

~pPo3ain xi
3anob6iraHHAa AucKpumiHauii

11.1 CropoHu pomosunuce:

11.1.1  VYpaxosyBaTy, WO  BiAHOCMHM  MiX
Po6oTopaBuem i npauiBHUKamMK, a TakoX MiK
NpauiBHUKaMN ycTaHOBM ByayloTbCcA Ha 3acajax
PIBHUX MOKIMBOCTEN Ta HEAONYLEHHA BYab-AKUX
ANCKPUMIHALIAHUX AilA.

11.1.2. BxuBatu 3axoais, CMPAMOBaHUX Ha
YHUKHEHHA UCKPUMIHALIMHUX NPOABIB 38 03HAKOKD
pacu, penirii, KONLOPY LWKipU, NOXOAMKEHHA,
cimenHoro craHy, crari, BiKYy, HauioHanbHOCTI,
CeKCyanbHoOI OpieHTalliii, ETHIYHOrO NOXOAKeHHS,
NONITUYHUX ~ MEPEeKOHaHb, iHO3eMHoro abo
COLiaNbHOTO  MOXO[JKEHHs,  CTaTycy BeTepaHa,
iHBaNiAHOCTI 4 ByAb-AKOrO iHWOTO po3pi3HeHHs,
HeaonyuleHHA abo nepesary, WO NPU3BOAUTL A0
3HUWEHHA 360 NOpYWeHHs PIBHOCTI MOXAUBOCTEl
YU MOBOIMKEHHA,

11.1.3. CreoptoBaTu poboue cepenosulle
CNpUATANBE ANA NPOCYBaHHA Ta npodeciiHoro
CamocTBeppKeHHA Ha niacrtasi KBanidikauii Ta
34aTHOCTI  BUKOHyBaTM  poboui  060B’A3KM,
3anobiraoun 6yab-akum nposasam AUCKpUMIHaLil,

11.1.4 Bxueatv 3axopis, CNPAMOBaHUX  Ha
GOpMYyBaHHA  KyAbTYpU  BigHOCMH TPYAOBOTO
KONEKTMBY, Y AKOMY K/IOHOBMMU ¢aKkTOpamu €
rigHicTb i nosara.

10.3.4. Ensure that complaints of employees about
cases of discrimination are reviewed within 5 days
of receipt of the complaint, and monitor the
administration's actions to eliminate discrimination,
if any.

10.4. The parties to the Collective Bargaining
Agreement agreed:

10.4.1. To consider that the relationship between
the manager and employees, as well as between
employees, is based on gender equality and
avoidance of any discriminatory actions.

10.4.2 Take measures aimed at creating a gender
culture in the labor collective.

SECTION XI
Prevention of discrimination

11.1 The parties agree:

11.1.1 Consider that the relationship between the
Employer and employees, as well as between
employees of the institution, ‘is based on equal
opportunities and avoidance of any discriminatory
actions. '

11.1.2. Take steps to avoid discriminatory practices
on the basis of race, religion, color, ancestry, marital
status, sex, age, nationality, sexual orientation,
ethnic origin, political opinion, foreign or social
origin, veteran status, disability, or any other
distinction, exclusion or advantage that results in
the destruction or violation of equality of
opportunity or treatment.

11.1.3. Create a work environment conducive to
advancement and professional self-affirmation
based on qualifications and ability to perform job
duties, preventing any form of discrimination.

11.1.4. Take steps to promote a workplace culture
in which dignity and respect are key factors.
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PO3A4IA Xl
3aKNIOUYHIi NON0XEHHA

Ana 3abesneyeHHA peanisalii N0N0XeHb LbOrO
florosopy, 3AiiCHEHHA KOHTpoONO 3a MHoro
BMKOHAHHAM CTOPOHM 3060B'A3yI0TLCA:

12.1 BusHaunTM nocapoBux ocib, BianosiganbHmMx
33 BMKOHaHHA ymoB J[loroBopy i BCTAHOBWUTH
TEPMIHW BUKOHAHHA LMX YMOB.

12.2 3abesneuntn 3piCHEHHA KOHTPONK 3a
BUKOHaHHAM  [Jlorosopy pobouolo  Komicieto
NPeACTaBHUKIB CTOPIH, AKa Bena neperosopu 3
WOr0 YKNAafGHHA B Y3rOZKEHOMYy Helo NOPAAKY
(noparok Ne 6).

12.3 HapaBaTM nOBHOBaXXHUM npeACcTaBHUKaM
CTOpiH Ha 6e3onnaTHii OCHOBI HasBHY iHPOpPMaLito
Ta [OOKYMeHTH, HeobxigHi mona  3pilicHeHHs
KOHTPO/0 33 BUKOHaHHAM [lorosopy.

12.4 Posrnagatv oauH pa3 Ha pik niacymku
BMKOHAHHA KONEKTUBHOTO A0roBOpPY (BMCHOBKM
pobouoi komicii Ta 3BiTH nepwux ocib CTOPiH, Wo
nianucann  [forosip) Ha 3aranbHux 360pax
TPYAOBOTO KONEKTUBY.

12.5 KonekTusHuii Jorosip yknageHo Yy ABOX
NPUMIPHKKaX, AKi 36epiraloTsea Y KOXKHOI 3i CTOpiH
i MalOTb OAAHAKOBY OPUANYHY CUNY.

KonektusHui gorosip nignucanu:

23 TpyaHa 2022

SECTION Xl
Final provisions

To ensure the implementation of the provisions
of this Agreement, and control over its execution,
the parties undertake;

12.1 Determine the officials responsible for the
execution of the Agreement conditions and
establish the terms of execution of these
conditions.

12.2. To provide control of the Agreement
execution by the working committee of
representatives of the Parties, which negotiated its
conclusion in the order agreed by it (Annex No. 6).

12.3 Provide the authorized representatives of the
Parties with available information and documents
necessary to monitor the implementation of the
Agreement on a free of charge basis.

12.4 To consider once a year the results of the
implementation of the Collective Bargaining
Agreement (conclusions of the labor committee and
reports of the first persons who signed the
Agreement) at the general meeting of the labor
collective.

12.5 The Collective Bargaining Agreement is
concluded in two copies, kept by each party, and
every copy has the same legal force.

The Collective Bargaining Agreement was signed:

23 December 202
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OOYIPHE NIANPUEMCTBO «AMBIEHTE ®EPHIME YKPAIHA»

HAKA3Ne 23-0OMn/K

« 03» woBTHA 2022p. c.KonopeHui

Mpo opraxisauito Ta nposegeHHA
KONEeKTUBHUX Neperosopis

| YKNaaaHHA KONEKTUBHOrO AOroBOpY
Ha 2023 - 2025 poku

3rigHo i3 3akoHOM YKpaiHu «Ipo KoNeKTUBHI porosopu i yroan», - HAKA3VYIO :
1. Po3nouatn KONEKTUBHI NEPEroBOPM WOAO YKAAAEHHSA KONEKTUBHOTO norosopy Ha 2023 - 2025 poku.
2. CdhdopmysaTn pobouy KOMICIlO ANA BEAEHHA KONEKTUBHUX NeperoBopis  WoA0 pPo3pobKu

KONIEKTUBHOrO A0roBOPY y cknaai 8 ocib i3 piBHUM NpeaCcTaBHULTBOM Big, CTOPIH:

- Bif HOWMaHWX NPALIBHUKIB :

JaveHko M. MancTep CKAaAaNbHOTO Lexy

lfangepa T. YNOBHOBA)eHW TPY0BOTO KONEKTUBY
CemunwuH B. HauanbHUK cknagy

Tokap C.B. MaucTep ainbHUUj

- Big_aamiHicTpauii ;

JAKkoBcbKa . AVPEKTop nignpuvemcrsa
CepaT. ronoBHWI byxrantep
TKaunwmH H. iIHCMeKTop 3 Kagpis
KpyukeBuu B. M. FONOBHUIA eHepPreTuK

3. Bu3HauutK :

3.1.Micue nposeaeHHs 3acigaHHa po60oUoi KOMICIT;

3.2.[leHb 3aciaaHHA KOMICT;

4. TNepwe 3acigaHHa po6o4oi Komicii nposectn 10.10.2022 P. 3 TaKUM NOPAAKOM AEHHUM:

- 0bpaHHA ronoBK KoMicii i Moro 3aCTYMNHUKa;

- 3aTBEP/PKEHHA NOPALKY 3acCifaHb poboyoi Komicii;

- 3aTBEPAKEHHA CTPYKTYPU NPOEKTY KONIEKTUBHOTO JOrOBOpY;

- 3aTBEPAXEHHA rpadika po3pobku po3ainis NPOEKTY KONEKTUBHOTO [0roBopy.

5. Hagatv unenam pobouoi komicii inpopmauito, HEeoBXiAHY AN BeleHHA KONEKTUBHUX NEeperoBopis i
PO3PO6KM NPOEKTY KONEKTUBHOTO AOTOBOPY:

- ronosHomy Byxrantepy — 6logxeT nignpuemcTea Ha 2022 pik, doHA onnatu npaui, B T.4. NOCagoBi
OKnaaw , Hagbasku, npemii, gonnaty;
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- IHXXEHepY 3 NUTaHb OXOPOHM NpaLi — KOMANEKCHI 3ax04M LWOA0 AOCATHEHHA BCTAHOBIEHUX HOPMATUBIB
6e3nekwy, ririenn npaui Ta BMPOBHUYOro cepeaoBuwWwa, NiABULLEHHS PiBHA OXOPOHM Npau, 3anobiraHHA
BUNagKkam BUPOGHMYOrO TpaBMaTU3MY, NpPodeciiHum 3aXBOPIOBAHHAM, EKCNepTU3a TEXHIYHOro CTaHy
obnagHaHHs.

6.Tkaunwmu H.l. — iHcnektopy 3 Kagpis 3abesneuntu opraHisaujiive Ta maTepianbHO- TexHiuxe
3abe3neyeHHn 3acigaHb po6o4OT KOMICIT.

7.MigrotoBneHnii po6oUHOIO KOMICIEID NPOEKT KONEKTUBHOTO AOroBOPY BHECTU Ha O6rOBOPEHHA CTOPIH 40
23.12.2022 p.

8.MposecTu 3aranbHi 360pw TPYAOBOro Konektney 23.12.2022.

AvipekTop B [dakoscbKa l.
AN «AMBIEHTE OEPHIYE YKPATHA»

: x’iﬁ}fz* Hre
TPYAOBOro Kone FaHpepa T .

AN «AMBIEHTE ®EP
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

ORDER No. 23-0N/K

03 October 2022 Kolodentsi village

On organization and conduction

of collective bargaining

and conclusion of a collective bargaining agreement
for the period from 2023 to 2025

According to the Law of Ukraine “On Collective Agreements and Contracts”, | HEREBY ORDER:

1. To begin collective bargaining to conclude a collective bargaining agreement for the period from
2023 to 2025.

2. To form a labor committee for collective bargaining to develop a collective agreement consisting of
8 people with equal representation from the parties:

from payroll employees:

Dyachenko M. Foreman of Assembling Department
Handera T.H. Commissioner of the labor collective
Semchyshyn V. Stock Leader

Tokar S. Foreman of Service Department

from the administration:

Dyakovska I. General Manager

Siera T. Chief Accounting Officer
Tkachyshyn N.I. Human Resources Officer
Kruchkevych B. M, Electrical Supervisor

3. Determine:

3.1 Place of the meeting of the labor commission;

3.2 The day of the meeting of the commission;

4. To perform the first meeting of the working commission on 10.10.2022 with the following agenda:

- Election of the chairman of the commission and his/her deputy;

- Approval of the order of meetings of the working commission;

- Approval of the structure of the draft collective bargaining agreement;

- Approve the schedule for developing sections of the draft collective bargaining agreement.

5. To provide members of the working committee with information necessary for collective bargaining
and development of the draft collective bargaining agreement:

- to the chief accountant - the enterprise's budget for 2022, payroll, including official salaries, allowances,
bonuses, additional payments;
; 23



- to the engineer on labor protection issues — complex measures on achievement of established standards
of safety, labor hygiene and working environment, improvement of labor protection level, prevention of
occupational injuries, occupational diseases, examination of technical condition of the equipment,

6. Tkachyshyn N.I. — the personnel inspector to provide organizational and logistical support for the
meetings of the labor commission.,

7. To bring the draft of the collective agreement prepared by the labor commission into the discussion
of the parties by 23.12.2022.

8. To hold a general meeting of the labor collective on 23.12.2022.

General Manager e Dyakovska I.
SC “AMBIENTE FURNITURE gkm(ms"

Commissioner of the

Labor Collective Handera T.
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AOMIPHE NIANPUEMCTBO «AMBIEHTE ®EPHIYE YKPAIHA»

Adoaatok No 1

AKOBCbKa |.

NEPENIK AON/IAT | HAABABOK 10 OK/IAZIB NPALLIBHUKIB

/CraHom Ha rpyaeHb 2022p./

Hasea gonnar i Hag6asox Posmip

‘ aonnar i

HapbaBoK,
rpH..

Aonnarn

3a po6OTy y BasKKMX i WKigIMBMUX e CknapanbHUKKM BUPOGIB 3 ,a,ep‘eB'MHM 4% sip

yMoBax npaku,i (3a pesynbratamm o Lsauku nocaaoBoro

aTectauji po6oumx micup) *  PO3KPIMHUKM oknapy
*  BEPCTaTHUKM

. “ 0,
3?5:%%60Ty y HiuHwMii yac 3 22:00 go [l scix npaLisRyKia f:,::mHoT
TapuoHoi
CTaBKM
(nocaposor
0 OKnagay)
3a KOXKHY
roAuHy
pobotuny
ueit yac

3a poboTy y suxigHi, cBATKOBI i Hepoboui AHi y
noAasitHomy
po3mipi:
npauisHUKam
, AKi
OfEPXKYIOTL
MiCAYHUM
oKnag, -y
po3mipi
oAUHapHOI
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roguHHoi abo
LEeHHOI
CTaBKU 3BEPX
oknaay,
AKWoO poboTa
Y CBATKOBMM i
Hepobounit
OEHb
nposaamnnacs
y Mexax
MicAYHOI
HOopM#U
pofoyoro
yacy;iB
po3mipi
noaginHoi '
roguHHol abo
DEeHHOT
CTaBKM 3BEpX
oKknagy,
AKLLO poboTa
nposagunacs
noHag
MicauHy
HOPMY.

OnnaTa po60TH B HagypOUHUIA Yac B
noaBitHOMY
po3mipi
roAUHHOT
CTaBKM

Honnata ao PisHnua mix
MiHiManbHOT 3apobiTHOI | MpaLiBHMKY, 3apniaTta AKWX 3a ‘ : 3akoHoAaBM
nnatu.( BianosigHo ao o

cratTi 31 3aKoHy npo BCTaHOBNEH
onnaty npaui (y um
pepakuii 3akony Ne MiHIMyMOmM
1774) Ta
HapaxoBaHo
10
3apobiTHoto
nnartow.

BiANpaLbOBaHWUM NOBHICTIO MICALL MEHLLA 33 BCTaHOBAEHUM
3aKOHO4aBCTBOM MiHIMyM.
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

Annex No 1

LIST OF ADDITIONAL PAYMENTS AND SUPPLEMENTS TO EMPLOYEE WAGES

/As of December 2022/

Name of additional payments and allowances Number of
additional
payments
and
allowance
s, UAH.

Additional payments

4% of
fixed
Assemblers of woodwork. official
Sewers salary
Cutters
machine tools

for working in difficult and hazardous
working conditions (based on the
results of workplace evaluation)

20% of
hourly pay
for night work from 22:00 to 06:00 For all employees rate
(official
rate of
pay) for
each hour
worked at
that time

For work on weekends, holidays and non-working days | Atdouble
rate: to
employees
who receive
a monthly
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salary —at
the rate of
one hour or
daily rate in
excess of
the salary if
the work on
a holiday
and a non-
working day
was
performed
within the
monthly
norm of
working
time; and at
the rate of
double
hourly or
daily rate in
excess of
the salary, if
the work
was
performed
over the
monthly
norm.

Payment for overtime work

At double of
the hourly
rate

Supplement to the
minimum salary. (In
accordance with article
31 of the Act on the a month worked in full is less than the statutory minimum salary.
remuneration of labor
(as amended by Act No.
1774)

Employees whose wages for

The
difference
between
the legally
establishe
d
minimum
and the
accrued
salary.
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OOMIPHE NIANPUEMCTBO « AMBIEHTE DEPHIYE YKPATHA»

o

P 1 KEHO»

i AaKoBcbKa I

Adoaatok Ne 2

CKAAL
POB0OY0I KOMICII 3 KOHTPONIO

3A BUKOHAHHAM KONEKTUBHOIO OrOBOPY

Ne 3/n

n.1.s. Mocapa

Big, agmiHicTpauii

1 JAKOBCbKa |. [vpekTop nignpuemcrsa
2 Cepa T. FonosHui 6yxranTepf |
3 TKauuwWwmH H. IHCneKTop 3 Kagpis

4 Kpyukesuu b. FonoBHUI eHepreTuk

Bia nalimaHux npauisHukis

1 [avyeHko M. MaivicTep cknaganbHoOro uexy

2 CemunwuH B. HauansHuk cknagy

3 laHpepa T. YNOBHOBAKEHWUI TPYLOBOTO KONEKTUBY
4 Tokap C. _ Matictep ainsHuui
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

Annex No. 2

COMPOSITION

OF THE WORKING COMMITTEE FOR MONITORING

THE IMPLEMENTATION OF THE COLLECTIVE BARGAINING AGREEMENT

- No. Full name Positfdn
' From the administration _
1 Dyakovska . Chief Executive O‘fﬁ,\cer
L2 Siera T. Chief Accountant
3 Tkachyshyn N, Human Resources Officer
4 Kruchkevych B. Chief Power Engineer

From payroll employees

1 Dyachenko M. Foreman of Assembling Department
2 Semchyshyn V. Stock Leader

3 Handera T. Commissioner of the Labor Collective
4 TokarS. Foreman of Service Department
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AOYIPHE MIANPUEMCTBO « AMBIEHTE GEPHIYE YKPAIHA»

Adopaatok 3

MonoxeHHs npo npemitoBaHHA

1. 3aranbHi nonoxenHs

1.1 NonoxeHns npo NPeMmitoBaHHA NpaLiBHUKIB (mani — MonoxeHHs) BU3Hauae NOpPAAOK i YMOBM BUNAATU
npemii npayisHuKam MiANPUEMCTBA 33 BUKOHAHHS BUPOBHMYMX 3aBAaHb i GYHKUIN, Tepminn BunNaTK
npemiu, gxkepena BUTPAT Ha ui wini.

1.2. Npemii BnposagkeHo 3 meToro NOCUNIEHHA maTepiasbHOT 3aUiKaBAEHOCTI KOMHOIO npauiBH1Ka B
AOBroTpusanin 6esnepepsHiii npayi Ha NiANPUEMCTBI, CKOPOUEHHI NAMHHOCT Kagpis, CTBOpEHHI cTabinbHOro
TPYAOBOTO KONEKTUBY, AiANLHICTb AKOFO CNPAMOBaHa Ha BUKOHAHHA NOTOYHUX Ta NEePCNEeKTUBHMX NNaHIB
niANPUEMCTBA, Ta BUXOBAHHSA Y KOXKHOrO NpauiBHUKa CBiZOMOro CTaBaeHHs [0 BUKOHaHHA CBOIX 0608’s3Kis,
AOTPUMAHHA TPYA0BOI T BUPOBHUUOT ANcuunninum, T

1.3 LWopoky 3 meToK CTUMYNIOBaHHA npauiBHUKIB [0 BMCOKONPOAYKTUBHOT npaL, NigBuLLEHHA
epeKTUBHOCTI Ta AKOCTI ix po60TU BU3HauaeTbCA doHa npemioBaHHA.

1.4 3aranbHa cyma npemiil BM3HaYaETHCS Ha KOXHWWA MICAUb 3 ypaXyBaHHAM BUKOHAHHSA OCHOBHMX
NOKA3HUKIB rocnoAapcbKoi AiANbHOCTI, peHTabenbHOCTI Ta NpUbyTKOBOCTI nignpuemcrsa.

1.5 Npemis gna npauisHukis nignpuemcrsa 3a niacymkamu po6otu 3a MiCAUb BCTAHOBNIOETLCA Ha nigcra.i
HaKasy nNpo npemiloBaHHA 3a pesynbTaTamm po6oTK 33 AaHuMit micaup.

1.6 NonoxeHHa moxe Byt AonosHeHe abo 3miHeHe.

2. YmoBM BUNNaTh npemiii

2.1. PiweHHa npo BUnnaty npemii npuiimae ANPEKTOP NIANPUEMCTBA 33 YMOBM BUMKOHAHHSA TEeXHiKo-
€KOHOMIYHUX NOKA3HUKIB, BUHAYSHUX PiYHUM NnaHom gisnbHocT,

2.2, HapaxyBaHHA npemiti AnA BUPOGHUUMX  nigposginis 3AiACHIOETbCA  Ha  niacTasi obniky
IHAMBIAYaNbHOT/KONEKTUBHOT NPOAYKTUBHOCTI. HapaxysaHHA npemiit ANA NpauiBHUKIB IHWKX Niaposainis —
Ha niacTasi sanuTy (06rpyHTYBaHHA) KepigHuKa nigposainy.

2.3. TpauiBHUKK y BUPOBHUUMX Ta AONOMIXXHUX NiAPO34iNnax MaloTb MOXAUBICTL oTpumaTtu:

1. Npewmito 3a BigsigysaHHa.
Bunnauyerbea y posmipi 1000,00 rpH Ha micaub y BUNAaAKY NPUCYTHOCTI Ha poboTi NpoTarom ycix
pobounx gHie. Mpemia Moxe 6yt nponopuiitHo 3meHwweHa NpK HaABHOCTI AHIB BigNycTKW | He
3MIHIOETbCA Y BUNA/AKY NPOCTOIB HE 3 BUHU npauisHuKa.

2. Bupo6Huuy npemis.
Po3paxoByeTbca okpemo ANA KOXHOTO BiAAINY Ha niacTasi gaHux NPO KiNbKicTb BUroTOBNEHOI
npoAykuii/Hanisdpabpukaris.

3. MNpemito 3a goaaTKoOBI 0608’A3KY.
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2.4. Cyma Bupo6HuuOi npemii y cknaganbHomy niaposaini po3paxoByeTbes OKPeMO 1A KOXKHOI AiHii Ha
WOAEHHIN OCHOBI B 3aN1eXHOCTI Bif KiNbKOCTI BUrOTOBAEHOT npoAykuii. Ha niacrasi HOpm BUTOTOBNEHHSA
NPOAYKLT Ta UiHW 33 XBUAUHY HaPaxoBYETLCA BiKCOBaHa Cyma npemii 4NA KOXXHOTro NpayiBHUKa,

2.5. Npemia MalCTpiB Ta KOHTPONEPIB CKNAAANBLHOTO NiapOo3ainy PO3Pax0oBYETLCA B 3a/IEXKHOCTI Big AEHHO]T
edpeKTMBHOCTI nigpo3sainy. Ha niacrasi po3apaxoBaHO( AEHHOI KiNbKOCTi XBUAWUH BUFOTOBAEHO] npoAaykuii Ta
UiHM 33 XBUNMHY HAPaxoBYETbCA GiKCOBaHA CymMa Npemii A8 KOXKHOTo MaicTpa Ta KOHTponepa.

2.6. Cyma BMpo6HMYOT npemii y wWBeiHOMY niapo3Aini po3paxoByeTbca fK [O6YTOK KiNbKOCTI MOwWMUTUX
BMpo6is, HOpMM yacy (Ha iX BUPOBHWLTBO) Ta BapTOCTi OAHIET XBUAMHM. AKILO NpayiBHUK BUTPATUB Ha
po6ounii npouec B cepeHLOMY 3a TWXKAEHD Binblue BCTAHOBNEHOT HOPMU XBUIMH Ha AEHb, TO BiH oTpUMYE
A0[ATKOBY NPemilo — GIKCOBaHY CyMy rPUBEHb Ha AeHb.

2.7. Mpemis maWcTpiB Ta KOHTPO/IEPIB WBeMHOro niaposainy PO3paxoBYETLCA B 3a/IeXKHOCTI Big AeHHOT
e¢peKTMBHOCTI niapo3ainy. Ha nigcrasi po3paxosaHoro BiAACOTKY edeKTUBHOCTI HapaxoBYeTbCA (GiKCOBaHa
CYMa npemii 418 KOXHOTO MalcTpa Ta KOHTponepa.

2.8. Cyma BMpo6HMYOI Npemii y po3KpitHOMY Nigpo3aini po3paxoByeTbea Ha niacrasi aeHHOT epeKTUBHOCTI
Ta LiHM 33 XBUAWHY. MalCTpU OTPUMYIOTH NPEMIto 33 epeKTUBHICTb poboTu nigpo3ainy.

2.9. Cyma BupobHu4Oi npemii gepesoobpobHoro nigposAiny po3paxoBYETHLCA AK AO0BYTOK KiNbKOCTI
BUrOTOB/NIEHUX AeTanen, HOPMU Yacy (Ha ix BUPOBGHULTBO) Ta BApTOCTi OAHIET XBUNHM.

2.10. Cyma BMpOGHMUOT NpeMmii NpaLiBHUKIB Migpo3ainy nopisku NOPO/IOHY PO3PaxoOBYETLCA AK A06YTOK
KiNbKOCTi BUrOTOBNEHUX OeTaneid, HOpMU yacy (Ha ix BUPOOHMLTBO) Ta BapTOCTi OAHIET XBUAMHU. AKLWO
edeKkTUBHICTL po60TH NpauiBHUKa € Binblua HiX BCTaHOBAEHMI BIACOTOK edeKTUBHOCTI 3a TUXKAEHb, TO BiH
OTpUMYE A0AaTKOBY NpeMmito — GiKCOBaHy CyMy Ha AeHb. YCi NpauisHuKy, 3anyueHi g0 pob6oTu Ha cTaHKax,
OTPUMYIOTb A0aTKOBO (iKCOBAHY CyMy rPUMBEHBb Ha MiCALb.

2.11. Npemii NnpauiBHKKIB CKNafy PO3PAXOBYETLCA AK A0BYTOK KiNbKOCTI BiANpauboBaHMUX AHIB Ta PiKCOBAHOI
CyMK TpuBEHDb Ha A€Hb, B 3a/1@XKHOCTI Bif CEpeaHbOT ePeKTUBHOCTI OCHOBHOTO BUPOBHUYOTO Niaposainy.

2.12. Npemii mexaHikis, nigcobHMX NpaLiBHMKIB Ta 4ONOMINKHOIO nepcoHany po3paxoByeTbCaA AK A0OYTOK
KiNbKOCTI BiANPaLboBaHUX AHIB Ta IKCOBaHOI Cymu rPMBEHb HA fOEeHb, B 3aN1€XKHOCTI Bifg BUMKOHYBaHO!
onepauii.

2.13. NpauisHMKK BIAAINY PO3POBKM OTPUMYIOTL CTani npemii. KOHCTPYKTOPU BipAiny po3pobKu oTpUMyIOTh
npemii, Wo po3paxoByIOTLCA B 3a/1€XKHOCTI Big TUNY BUPOBY Ta KiNbKOCTi BUTOTOBNEHMX 3pa3KiB.

2.14. NpemiloBaHHA NPaLiBHUKIB aaMIHICTPaTMBHOrO nNiaposainy 3AiNCHIOETLCA 33 A0AaTKOBI 3aBAaHHS,
BUCOKY eeKTUBHICTb pOBOTH, iHLII NOKa3HUKM.

2.15. NMoToYHe HapaxyBaHHA GOHYCIB NOTOKYETLCA 3 ¢GiHaHCOBMM AMPEKTOPOM. Y BUNAAKY iHAUBIyaNbHUX
HapaxyBaHb - 3 AUPEKTOPOM KOMNaHii.
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

Annex 3

Regulations on Bonus

1. General provisions

1.1 The Regulations on Bonus Payment to Employees (hereinafter “the Regulations”) determine the
procedure and conditions for payment of bonuses to employees of the enterprise for the performance of
production tasks and functions, the terms of payment of bonuses, the sources of expenditure for this
purpose.

1.2. Bonuses are implemented to strengthen the material interest of each employee in the long-term
continuous work in the enterprise, reducing staff turnover, creating a stable workforce whose activities are
aimed at implementing current and future plans of the enterprise, and educating each employee's conscious
attitude to the performance of their duties, compliance with labor and production discipline.

1.3 The bonus fund is determined annually in order to stimulate employees to highly productive work, and
increase the efficiency and quality of their work.

1.4 Total amount of bonuses is determined each month taking into account achievement of main indicators
of economic activity, profitability and profitability of the enterprise.

1.5 Bonuses for employees of the enterprise on the basis of monthly results are established on the basis of
order on bonus payment on results of work for the given month.

1.6 The Regulations may be supplemented or amended.

2. Conditions for Payment of Bonuses

2.1. The decision to pay bonuses is made by the enterprise director when the technical and economic
indicators defined by the annual activity plan are fulfilled.

2.2. Bonuses for production units are calculated based on individual/collective performance. Accrual of
bonuses for employees of other units is based on the request (justification) of the head of the unit.

2.3. Employees in production and auxiliary departments may receive:

1. Attendance Bonus.
Paid in the amount of UAH 1000.00 per month if present at work on all working days. The premium
may be proportionately reduced if vacation days are available and are not changed in the event of
downtime through no fault of the employee.
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2. Production Bonus.
Calculated separately for each department based on the number of products/semi-products
produced.

3. Bonus for additional duties.
2.4. The amount of the production bonus in the assembly department is calculated separately for each line
on a daily basis, depending on the number of products produced. Based on production rates and prices per
minute, a fixed amount of bonus is calculated for each employee.

2.5. Bonuses for foremen and supervisors of the assembly unit are calculated according to the efficiency of
the unit. Based on the calculated number of minutes of manufactured products and the price per minute, a
fixed amount of bonus is calculated for each foreman and supervisor.

2.6. The amount of the production bonus in the sewing unit is calculated as the product of the number of
products sewn, the time standard (for their production), and the price per minute. If an employee spent on
average more than the established norm of minutes per day on the work process during the week, he/she
gets an additional bonus — a fixed amount of UAH per day.

2.7. Bonuses for foremen and supervisors of a sewing unit are calculated according to the efficiency of the
unit. Based on the calculated efficiency percentage, a fixed amount of each foreman's and supervisor's bonus
is calculated.

2.8. The amount of the production bonus in the cutting unit is calculated on the basis of the daily efficiency
and the price per minute. Foremen receive a premium for unit efficiency.

2.9. The amount of the woodworking division's production bonus is calculated as the product of the number
of parts produced, the time standard (for their production), and the price per minute.

2.10. The amount of production bonus for employees in the foam rubber cutting unit is calculated as the
product of the number of parts produced, the time standard (for their production), and the cost per minute.
If an employee's efficiency is higher than the set percentage of efficiency for the week, he/she receives an
additional bonus — a fixed amount per day. All workers involved in machine work receive an additional fixed
amount per month.

2.11. Bonuses of staff members are calculated as the product of the number of days worked and a fixed
amount per day, depending on the average efficiency of the main production unit.

2.12. Bonuses of mechanics, auxiliary workers, and auxiliary personnel are calculated as the product of the
number of days worked and a fixed amount per day, depending on the operation performed.

2.13. Employees of the development department receive permanent bonuses. The designers of the
development department receive bonuses calculated according to the type of product and the number of
samples produced.

2.14. Bonuses are awarded to employees of the administrative unit for additional tasks, high performance,
and other indicators.

2.15. The current accrual of bonuses is coordinated with the financial director. In the case of individual
accruals, it is agreed with the director of the company.
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NEPENIK

CneyoAaAry, CNEUB3ATTA TA IHLLUKUX 3ACOBIB

IHAUBIAYANTbHOIO 3AXUCTY
Ne | Hassa BupobHuyTs, Cneuyopsr, cneys3yrra TepmiH HOCIHHA,
npo¢eciin i nocag Ta 3acobu iHauBIgYanbHOro 3axucTy MicAlyb
1 | Weauku ®yTtbonKa Ha [OBrUiA pyKas, 00 3HOCy
dyTbonka Ha KOPOTKMIA pyKas, 0,0 3HoCy
6ptokn HaBOBHAHI 00 3HOCY
2 | PO3KpiHUKK ®yT60nKa Ha JOBrUIA pyKas, 00 3HoCy
¢yT6onka Ha KOPOTKMI pyKas, [0 3HOCY
6ploKu 6aBOBHAHI [0 3HOCY
3 CknaganbHUKK ®yT601Ka Ha AOBrUiA pyKas, 00 3HOCYy
BUPOGiB 3 aepeBuHn | GyTBOKA HA KOPOTKMIA pyKas, 00 3HoCY
HaniBkombiHe30H 63BOBHAHMIA, B0 3HOCy
6ptokn 6aBOBHAHI, 00 3HOCY
OKYNAPU 3aXUCHI, 00 3HOCY
pecnipatop 00 3HoCy
4 | Mavictpum ®yT60Ka Ha KOPOTKUIA pyKas, [0 3HoCcy
¢dyTboNKa Ha foBruit pykas, A0 3HOCY
HaniBkombiHe30H 6aBOBHAHUN, [0 -3HOCY
BPIOKU XKiHoYi [0 3HoCy
5 KoHTponepwu sakocTi ®yT60/1Ka Ha KOPOTKUIA pyKas, A0 3HOCY
¢yTbonKa Ha 4OBrUI pyKas, A0 3HoCy
HaniBkombiHe30H 6aBOBHAHWKI, 40 3HoCcy
6pPIOKN XKiHoui A0 3Hocy
6 | NpubupanbHuku Xanat 6aBOBHAHUMN, A0 3HoCy
dytbonka Ha AoBruii pyKas, 00 3HOCY
6PIOKM XKiHoMi 00 3HOCY
pyKasuui naTeKcHi 0,0 3HOCYy
7 KomipHuk, ®yrbonKa Ha fOBruiA pykas, 00 3HOCY
O6nikoBeup, ¢yTbonKa Ha KOPOTKMIA pyKas, 0,0 3HOCy
KomnnekTyBanbHuK HaniBkombiHe30H 6aBOBHAHMIA, 40 3Hocy
6pIOKM KiHOuI, [0 3HOCY
PYKaBULi TPUKOTaXHI 00 3HOCY
8 Enekrtpuk, ®ytbonka Ha fOBrUM pykas, 00 3Hocy
MexaHik- ¢yTbonKa Ha KOPOTKUI pyKas, 0,0 3HoCy
HanarogKyBanbHUK HaniBkoMbiHe30H 6aBOBHAHMIA [0 3HOCY
pyKasuui KombBiHOBaHI 6 micauis
9 | NigcobHi dyTbonKa Ha [oBrUi pykas, 00 3HoCy
MpauiBHuKY, dyTbonka Ha KOPOTKMUI pyKas, 00 3HOCY
BaHTa)kKHUK | HaniBkombiHe30H 6aBOBHAHUM D0 3HOCY
KypTKa yTensieHa, 4yeprosa
pYKaBuLi 6pe3eHTOBI, TPUKOTaXKHi 3 micaui

KacCKa
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

OF OVERALLS, SPECIAL CLOTHING'AND:OTHER

LIST

PERSONAL PROTECTIVE EQUIPMENT

Annex 4

Workers,
Loader

short sleeve t-shirt,

cotton bib-and-brace overalls
thickened coat,

canvas gloves, knitted gloves
helmet

No. Name of industries, Special clothing, footwear, Wearing time,
professions, and positions and personal protective equipment month
1 Sewers Long sleeve t-shirt, until worn out
short sleeve t-shirt, until worn out
cotton pants until worn out
2 Cutters Long sleeve t-shirt, until worn out
short sleeve t-shirt, until worn out
cotton pants until worn out
3 Assemblers of Long sleeve t-shirt, until worn out
woodwork short sleeve t-shirt, until worn out
cotton bib-and-brace overalls, until worn out
cotton pants, until worn out
goggles, until worn out
respirator until worn out .
4 Foremen Short sleeve t-shirt, until worn out
long sleeve t-shirt, until worn out
cotton bib-and-brace overalls, until worn-out
women's pants until worn out
5 Quality Supervisors Short sleeve t-shirt, until- worn out
long sleeve t-shirt, until worn out
cotton bib-and-brace overalls, until worn out
women's pants until worn out
6 Cleaners Silk-and-cotton gown until worn out
long sleeve t-shirt, until worn out
women's pants until worn out
latex gloves until worn out
7 Storekeeper, Long sleeve t-shirt, until worn out
Stock manager, short sleeve t-shirt, until worn out
Picker cotton bib-and-brace overalls, until worn out
women's pants until worn out
knitted gloves until worn out
8 Electrician, Long sleeve t-shirt, until worn out
Mechanic machine short sleeve t-shirt, until worn out
setter cotton bib-and-brace overalis until worn out
compound gloves 6 months
9 Maintenance workers Long sleeve t-shirt, until worn out

until worn out
until worn out
on-duty

3 months
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OOMIPHE NIANPUEMCTBO « AMBIEHTE ®EPHIYE YKPAIHA»
Adopatok 5

MNepenik npodecii i nocag NpauiBHUKIB, AKI MalOTb NPaBO Ha WOPIYHY A,043TKOBY BiANYCTKY Y 3B'A3KY 3
WKigAMBUMHU | BAXKKUMM yMmOBamu npaui abo 3a ocobansuii xapakrep npauyi

Ne Kinbkictb
a3/ Hasea npodecii AHIB Bupg sianycrku
n BiANYCTKM
BepcraTHUK WOpiYHa A0AATKOBA BiANYCTKA Y 3B'A3KY 3 WKIAMBUMMU i
1 | aepeBoobpobHMX 2 BaXXKMMM yMOBaMM npaui (3a pesynbtatamu atecTauii
Bepcraris poboumnx micub)
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

thg-Gengral Manager

2 ,/ -/ Dyakovska l.

List of professions and positions with the right to additional annual leave for harmful and difficult

working conditions or for special nature of work

Number
No. Name of profession of Type of vacation
P days yp
vacation
. . annual additional vacation due to harmful and difficult
Woodworking machine . -,
1 2 working conditions (based on the results of workplace
operator I
certification)

Annex 5
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AOYIPHE NIANPUEMCTBO «AMBIEHTE ®EPHIYE YKPATHA»

Ha 2023 pik

Dopartok 6

LLOA0 AOCATHEHHA BCTAHOBNEHMX HOPMATUBIB MoXeXkHoi 6e3neky, Geaneku npaui Ta supobHuyoro
cepeoBULLa, NiABULLEHHA ICHYIOMOro PiBHA NOXeXHOi 6e3neky, 3anobiraHHa BUNAAKaM 3aAUMANIEHHS,
3aropAHHA Ta NOXex

Ne | HaiimeHyBaHHa 3axogis (po6it) | Baprictb pobir EdekTusHicTb Tepmin BignosiganbHa
BUKOHAHHA ocoba
3anna- BUTP | nnaHye | Aoc.
HOBaHO a- TbeA
YeHo

1 2 3 4 5 6 7 8

1 Nignucka Ha KypHan 3 noxexHoi | 4 000 nispivun Kpy4ykesuy 5.M.
6esnekun

2 | MpuabaHHa 3HaKiB  noMexHoi | 2 000 Il kBapTan Buxonesb B.A.
6e3neku :

3 MpuabaHua nepsuHHNX 3acobis 5000 nispivus BMXOﬂeHbAB.ﬂ.
noXKeXoraciHHA

4 NpuabaHHA meauKameHTis 1400 NOCTiNHO Craxis .M.

S NpuabaHua 3acobis 3axucty | 2400 NOCTiAHO BuxoneHb B.A.
(pecnipaTopu, pykasuui)

6 | HasuaHHsa BignosiganbHoi ocobun 3 | 3 000 IV kBapran BuxoneHob B.A
NUTaHb NOXeEXKHOI 6e3neku

7 MNpoBeaeHHA KOHTPOABHUX 3amipis | 12 000 Il kBapTan Kpyukesuy b.M
onopy isonauii
eneKkTpoobnagHaHHA

8 MposegeHHa TO BorHeracHukis 15 000 woxBaprany | Buxonenv B.A.

9 | YTpumaHHA Yy cnpasHomy craHi | 40 000 LWOMICAYHO BuxoneHb B.A.
NMOXXEXHOI CUrHanisauii
nNiANPUEMCTBA :

10 | 3akynisna muwunx 3acobis 1a | 17 600 womicayno | fyasbo O. I
npepmerie riricku ( pigke muno
3acobu ana mutTa nignorn Ta
nocyay, TyanerHui nanip)
AesiHdikytoui 3acobu

11 | 3akyniena cneuoanry Ta | 200 000 nocTiiHo BuxoneHsb B.A.
CneussyTTA ANA NPAWiBHUKIB
'Bcboro 302 400
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SUBSIDIARY COMPANY “AMBIENTE FURNITURE UKRAINE”

for 2023

Annex 6

to achieve the established standards of fire safety, occupational safety and working environment, to
improve the existing level of fire safety, and to prevent smoke, burning and fires

N | Name of measures (works) Cost of works Effectiveness | Time  of | Authorized
o. performan .
planned | expen inten | resea ce executive
ded ded rched

1 2 3 4 5 6 7 8

1 | Subscription to the magazine on | 4 000 half-year Kruchkevych B.M.
fire safety

2 | Purchase of fire safety signs 2000 Il quarter Vykhopen V.Ya.

3 | Purchase of primary fire 5000 half-year Vykhopen V.Ya.
extinguishing equipment :

4 | Purchasing of medicines 1400 constantly | Stakhiv .M.

5 | Purchasing of protective | 2 400 constantly | Vykhopen V.Ya.
equipment (respirators, gloves)

6 | Training of the person responsible | 3 000 IV quarter | Vykhopen V.Ya,
for fire safety

7 | Performing test measurements of | 12 000 Il quarter Kruchkevych B.M
insulation resistance of electrical
equipment

8 | Technical inspection of fire | 15000 quarterly Vykhopen V.Y.
extinguishers

9 | Maintaining the enterprise's fire | 40 000 monthly Vykhopen V.Y.
alarm system in good working
condition

10 | Purchase of detergents and | 17 600 monthly | Hudzo O. I.
hygiene items = (liquid soap,
detergents for cleaning floors and
dishes, toilet paper) disinfectants

11 | Purchase of protective clothingand | 200 000 constantly | Vykhopen V.Y.
footwear for employees
Total 302 400
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